
8 Things You Need to Know about
Ending Your TERI Participation
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Work with your 
employer to make 
this process as easy 
as possible for you 
both!

If you are ending your TERI participation before 
your original TERI end date (as indicated on your 
retirement application), either let your employer 
know or contact PEBA directly to inform us of your 
new ending date.

After you terminate employment, you will receive your accumulated TERI account 
balance and begin receiving your monthly retirement benefit. For that to happen, 
however, there are a few forms you will need to complete ahead of time. Ninety days 
before your TERI end date, PEBA will mail the following forms to you to complete 
and return to PEBA:

1.	 TERI Payout Election (Form 7500)
	 You will let PEBA know how you want your funds disbursed on this form (see item 4 on Page 2).

2.	 Pension Withholding Certificate for Monthly Annuity Payments (Form 7202)
	 You will choose your federal and state tax withholdings on this form.

3.	 Electronic Funds Transfer Authorization for Annuities (Form 7204)
You will let PEBA know the information for the bank account into which you want your monthly benefit
deposited electronically. PEBA directly deposits your monthly benefit into your bank account on the last
business day of each month.
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This document is provided by the South Carolina Public Employee Benefit Authority (PEBA) for members of the South
Carolina Retirement System (SCRS) who participate in the Teacher and Employee Retention Incentive (TERI) program. If you 
are a TERI participant and you are nearing the required end of your TERI participation period or are thinking about ending 
your participation early, the information in this document will help you navigate that process. 

PUBLIC EMPLOYEE BENEFIT AUTHORITY

South Carolina Public Employee Benefit Authority | Retirement Benefits | P.O. Box 11960 | Columbia, SC 29211-1960
www.retirement.sc.gov | 803-737-6800 | 800-868-9002 (within S.C. only)

June 2014

https://forms.retirement.sc.gov/formGenericGet.do?formNum=web7500.xdp
https://forms.retirement.sc.gov/formGenericGet.do?formNum=web7202.xdp
https://forms.retirement.sc.gov/formGenericGet.do?formNum=web7204.xdp
http://www.retirement.sc.gov
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Upon termination of employment at the end of your TERI participation, PEBA will 
recalculate your annuity by increasing your average final compensation (AFC) to in-
clude payment for up to 45 days of unused annual leave paid at termination divided 
by three.

You must apply for retiree health 
insurance coverage within 31 days of 
leaving employment. So be sure to 
complete a Retiree Notice of Election 
(NOE) and submit it to PEBA. Your
employer can assist you with this.

The employer(s) for which you 
worked while you were a TERI
participant is responsible for your 
final paycheck, unused leave
payment, and any other issues 
related to your termination of
employment.

One of the most critical decisions you will need to make as a TERI participant 
is selecting how you want to receive your accumulated TERI balance. If you are 
ending your TERI participation and have not yet made this decision, please
review item number 4 at the top of this page.
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Your options for distribution of your accumulated TERI account balance:

1.	 Single Sum 
Payment

2.	 Direct Rollover 3.	 Partial Rollover

Taxable payment 
made to you through 
direct deposit into 
your bank account.*

Tax-deferred transfer of funds to another 
qualified retirement plan you select: traditional 
Individual Retirement Account (IRA), Roth IRA, 
401(a), 401(k), 403(a), 403(b), other qualified 
plan.

Partial tax-deferred transfer 
of funds to another qualified 
retirement plan you select 
and partial payment to you 
through direct deposit into 
your bank account.*

*PEBA is required to withhold 20 percent federal tax on the taxable portion of funds that are paid to you instead of being transferred 
into another qualified retirement plan. Tax penalties may apply as well. Go to www.irs.gov for more information.

If you still have questions about ending your TERI participation, contact PEBA Retirement Benefits for additional assistance.
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http://www.retirement.sc.gov
http://www.eip.sc.gov/publications/Retiree_NOE_2013_AF.pdf?ts=1480752544
http://www.eip.sc.gov/publications/Retiree_NOE_2013_AF.pdf?ts=1480752544

