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Your plan at a glance

Benefits

Retirement benefit is based
on a formula (2.14 percent of
average final compensation
multiplied by years of service),
not on a member's account
balance at retirement.

Current state law provides for
an annual benefit adjustment
of 1 percent of your annual
annuity up to a maximum of
$500 per year.

Retirement benefit is payable
for the member’s life.

Service purchase options.
Disability protection.

Accidental death protection
and incidental death benefit if
provided by your employer.

Membership eligibility

Serving those who serve South Carolina

To be a member of PORS, you
must be employed as a police
officer, fire fighter or peace
officer for an employer that
participates in PORS.

Magistrates and probate

judges are also eligible to
participate in PORS.

Unless your position is
exempted by state law, you
must earn at least $2,000 per
year and devote at least 1,600
hours per year to this work.

You accrue service credit in
PORS so long as you are not
retired and are making regular
contributions to PORS from
your compensation received
from your employmentin a
PORS-eligible position with a
participating employer.

Contributions

You contribute a tax-deferred
9.24 percent of gross pay.

Future employee contribution
increases, which will

be shared equally with
employers, may be required
to maintain the plan’s funding
level.

Your account earns 4 percent
interest compounded
annually until you retire

or your account becomes
inactive.

An account is considered
inactive when no
contributions have been
made to the account in the
preceding fiscal year and

no other active, correlated
system or State Optional
Retirement Program account
exists.

Service purchase

Members may be eligible

to purchase various types

of service credit, such as
military service, public service,
educational service and
non-qualified service at an
actuarially-based cost.

Members may also be
eligible to purchase credit for
previously withdrawn PORS
service or service transferred
from a correlated retirement
system.
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* You select the payment option
that best suits your needs.

This document does not constitute a comprehensive or binding representation regarding the employee benefits offered by PEBA. The terms and
conditions of insurance plans offered by PEBA are set out in the applicable plan documents and are subject to change. The language on this flyer
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