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2009 SURVEY METHODOLOGY
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SURVEY The tier structure of health plans level and applied those percentages to
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PLAN DESIGN

South Carolina’s Plan vs. Southern States’ Plans

We reviewed the plan
design of the 13
Southern states and
noted the following:

2009 Southern Region Plan Design Comparison

Annual Deductibles
The SHP’s annual

individual deductible of

$350 in 2009 was higher
than 8 of the regional

states and was higher
than the regional
average of $288. One

state’s deductible was
increased to that of the

SHP. Only 4 regional
states had a higher
individual deductible

than the SHP.

Plan Design on January 1, 2009 South Carolina Regional State Comparisons
Lower Benefit Same Benefit Higher Benefit
Deductible — Individual $350 4 states 1 state 8 states
Deductible — Family $700 6 states None 7 states
Coinsurance (In-network) 80% plan None 7 states 6 states
20% subscriber
Coinsurance Max — Individual (In-Network) $2,000 3 states None 10 states
Coinsurance Max — Family (In-Network) $4,000 4 states None 9 states
Office Visits $10 per visit deductible plus None None 13 states
20% subscriber coinsurance
Retail Prescription Drug Copays
(31-day supply)
Generic $10 5 states 5 states 3 states
Preferred Brand $25 5 states 3 states 5 states
Non-Preferred Brand $40 10 states 2 states 1 states
Prescription Drug Copay Maximum $2,500 None 2 states 11 states
Prescription Drug Deductible $0 4 states 9 states None
PER OCCURRENCE DEDUCTIBLES:
Hospital Inpatient Deductible $0 8 states 5 states None
Hospital Outpatient Deductible $75 4 states 1 state 8 states
Emergency Room Deductible $125 3 states None 10 states
Lifetime Maximum $1 million None 3 states 10 states

South Carolina’s
annual family
deductible of $700 was lower than that of 6
regional states and was actually lower than the
regional average family deductible of $759 in 2009.
A total of 7 regional states had a lower annual
family deductible.

Coinsurance (In-Network)

Regional states have differing coinsurance
ratios, the percentage of in-network costs after
deductibles and copays that both the employer
and employee will pay. In South Carolina, the
plan pays 80% of these costs, leaving employees
responsible for the remaining 20%. While 7 other
regional states utilize an 80/20 coinsurance ratio
like the SHP, 6 other states utilized an 85/15 or
higher coinsurance ratio.

State employees in South Carolina also benefit
from a coinsurance maximum of $2,000 for
individuals and $4,000 for families, designed to
limit the impact of health care costs before the
SHP pays 100% of covered costs.

A total of 10 other states had a lower individual
coinsurance maximum than the SHP. The regional
average individual coinsurance maximum was
$2,111in 2009, $4,264 for families.

Prescription Drug Copays

The SHP ‘s three-tier prescription drug copay
program for retail prescriptions calls for insureds
to pay $10 for generics, $25 for preferred brands
and $40 for non-preferred brand drugs. Interms
of generic copays, b states had identical generic
copays while only 3 states had lower generic
copays. The SHP’s preferred brand copay
matched 3 states and was lower than in 5 regional
states. Ten other states had higher non-preferred
brand copays than the SHP.

Per Occurrence Deductibles

South Carolina still does not have a per
occurrence hospital inpatient deductible while 8
regional states do.

In terms of hospital outpatient deductibles,
the SHP’s $75 per occurrence outpatient hospital
deductible was higher than that of 8 regional
states. The ER deductible of $125 was higher than
10 of the other 13 regional states.

Note: See page 9 for list of states composing the
South region.
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SOUTH CAROLINA COMPOSITES

South Carolina offered eligible

subscribers several plan options in
2009 as the State Health Plan 2009 State Health Plan
Standard Plan (SHP) once again Standard Plan Premiums

showed its dominance as the plan

of choice for most active Employee Employer Total Rate
subscribers. Active subscribers Employee Only $ 93.46 $260.90 $354.36
chose the SHP by more than 3 to 1 Employee/Spouse  $237.50  $514.70 $752.20
as 77.6% chose the SHP, up from Employee/Children  $142.46  $369.14  $511.60
76.1% in 2008. Full Family $294.58  $602.56 $897.14

The SHP held both employee
and employer contributions toward Composite Rate $146.30 $355.62 $501.92

total plan rates unchanged in 2009. T T T

. 76.9% of the regional total composite of
Total Composite Rate $653 ;2 9 P
The SHP’s total composite remained From a national perspective, the SHP had
unchanged in 2009 at $501.92. This was in the second lowest total composite rate in the
contrast to the 5-year annual average growth nation. The SHP comprised 69.7% of the

o
trend Of_ 5.0%. , . national total composite rate.
Regionally, the SHP’s total composite

ranked as the lowest in the region, only Employer Composite

The 2009 SHP employer composite rate of
$355.62 was
70.9% of the
total composite
rate, unchanged
from 2008.
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See SOUTH CAROLINA on Page 5
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SOUTH CAROLINA COMPOSITES

South Carolina

Continued from Page 4

4.7% was less than the regional b-year
growth trend of 8.0%

Nationally, only 2 states had a lower
employer composite than the SHP's
employer composite. The SHP’s employer
composite was 42.1% lower than the
national employer composite.

South Carolina Composites
Regional/National Rankings

From Lowest to Highest

Regional National

(14 States) (50 States)
SHP Total Composite 1st 2nd
SHP Employer Composite 2nd 3rd
SHP Employee Composite 7th 38th

Employee Composite Rate

The employee composite rate of $146.30
remained steady from 2008, composing 29.1%
of the SHP total composite.

Regionally, the SHP’s employee composite
was 10.1% higher than the regional employee
composite while still lower than 7 of the 14

regional states. While the SHP’s employee
composite rate remained steady, the regional
average grew 3.9% in 2009.

Nationally, the SHP employee composite
was 38.4% higher than the national employee
composite rate of $105.71.

South Carolina Composite Rates History: 2001 - 2009
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REGIONAL COMPOSITES

West:

Employer - $620.20

Employee - $76.30
- Total - $696.50

tl
LLre ol

-

Midwest:
Employer - $642.21

Employee - $98.65
Northeast:

Employer - $694.77
Employee - $113.52
Total - $808.29

South Carolina:
Employer - $355.62
Employee - $146.30
Total - $501.92

National:
Employer - $613.91
Employee - $105.71
Total - $719.62

Growth in health
insurance premiums
affects the entire

Southern Region Employee/Employer

Share of Total Composite Rates: 2005 - 2009

nation. As our analysis $700
shows, there are $628.71 ~ $093.22
regional differences in $600 - $556.92  084.61
cost growth. For the e $520.96
purpose of our 3 $500
analysis, we divided 5 o
the nation into four < $400 1 o1 79.1% 79.1% s52029.
regions: Northeast, % g300 || B s1i0% sezeL
South, Midwest and é
West. S $200 -
. 8
Reglonal TOtaI |9 $1OO i 21.2% 20.9% 20.9% 20.3% 20.3%
Composite 5o I sitese $12200 sirst 13263
The Northeast total
composite rate has 2005 2006 2007 2008 2009
been highest for more
than 8 years. Up an B Employee [1Employer

average 6.2% annua”y I —IIIIIIIIIIIInnIha——

the past b years, the Northeast’s regional total
composite of $808.29 in 2009 represented a
5.3% increase from 2008. At the same time,
the South continued to post the lowest

See REGIONAL on Page 7
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REGIONAL COMPOSITES

Regional

Continued from Page 6

2009 & 2008 Regional

Composite Averages

regional total composite at
$653.22 in 2009, continuing
a trend that began in 2003.

Regional Employer
Composite

The Northeast’s
employer composite again
ranked first among regional
employer composites at
$694.77 in 2009, up 5.0%
from 2008. The Midwest
region’s employer
composite ranked second at
$642.21, up 5.8% from
2008. The South continued
to post the lowest employer
composite rate at $520.29, a
3.9% increase from 2008

Regional Employee
Composite

The South regional
employee composite of
$132.93 in 2009 is, for the
eighth straight year, the
largest regional employee
composite in the nation and
represents a 3.9% increase
from 2008. The South’s
employee composite has
grown an average 6.2%
annually the past b years.
In contrast, the West's
regional employee
composite of $76.30 was
the lowest noted in 2009.
Employees in the West have
had the lowest regional
employee composite since
2006.

I 2009 Rates [ ] 2008 Rates
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REGIONAL COMPOSITES

 Mlidwest

Mest
13 States:

Alaska, Arizona, California, Colorado,
Hawaii, Idaho, Montana, Nevada,
New Mexico, Oregon, Utah,

Washington and Wyoming
West:
Employer - $620.20
Employee - $76.30
Total - $696.50

12 States:

Ilinois, Indiana, Iowa, Kansas,
Michigan, Minnesota, Missouri,
Nebraska, North Dakota, Ohio,
South Dakota and Wisconsin

Midwest:

Employer - $642.21
Employee - $98.65
Total - $740.85

The West region’s total composite rate of
$696.50 increased 3.9% from $670.09 in 2008.
For more than 7 years, the West region has
had one of the lowest regional total
composite rates in the nation, consistently
ranking third. The region’s total composite
rates grew an average 6.4% annually during
the past 5 years.

The West's regional employer composite
grew 3.9% in 2009 to $620.20 from $597.04 in
2008. The West’'s employer composite has
grown an average 7.6% annually the past 5
years. The West's employers paid the largest
share of their region’s total composite rate
than any other region at 89.0%.

The West posted the lowest regional
employee composite at $76.30 in 2009, up
4.4% from $73.05 in 2008. As employers in
the West continued to pay the largest share of
the region’s total composite, the employee
composite rate has declined an average 1.1%
annually the past 5 years.

Employee Insurance Program

The Midwest region had a regional total
composite rate of $740.85 in 2009,
representing a 7.0% increase from $692.68 in
2008. The increase represented the largest
regional total composite growth rate in 2009
and ranked as the second highest regional
total composite. The Midwest regional total
composite has grown an average 4.5%
annually the past 5 years.

The region’s employer composite rate
rose 5.8% in 2009 to $642.21, outpacing the
region’s employer composite annual average
of 4.7% the past b years. Employers in the
Midwest paid 86.7% of the region’s total
composite. The Midwest’'s employer
composite has consistently ranked as the
second highest regional composite.

The Midwest region’s employee
composite saw the largest growth rate
among regional employee composites in
2009 with a 15.4% increase to $98.65.
Despite the double-digit growth rate, the
region’s employee composite still ranked as
the second lowest behind the South. The
region’s employee composite has grown an
average 3.7% annually the past 5 years.




REGIONAL COMPOSITES

Mortheast

11 States:

Connecticut, Delaware, Maine, Maryland,
Massachusetts, New Hampshire,

New Jersey, New York, Pennsylvania,
Rhode Island and Vermont

Northeast:

Employer - $694.77
Employee - $113.52
Total - $808.29

Bouth
14 States:

Alabama, Arkansas, Florida,
Georgia, Kentucky, Louisiana,
Mississippi, North Carolina,
Oklahoma, South Carolina,
Tennessee, Texas, Virginia

and West Virginia
South:
Employer - $520.29
Employee - $132.93
Total - $653.22

The Northeast region continued to post
the largest regional total composite rate in
2009 at $808.29, a 5.3% increase from $767.50
in 2008. The region’s total composite has
ranked first nationally for more than 10 years
and has grown an average 6.2% annually the
past 5 years.

While the Northeast’s total composite has
ranked first for more than 10 years, so has its
regional employer composite. In 2009, the
Northeast’s regional employer composite
totaled $694.77, up 5.0% from $661.85 in
2008. Employers in the Northeast paid on
average 86.0% of the region’s total composite
rate.

Employees in the Northeast region had the
second largest employee composite rate in
2009 at $113.52, a 7.5% increase from 2008.
The regional employee composite’s growth
rate ranked second only to the Midwest.
However, the Northeast still ranked first in
terms of regional 5-year annual average
employee composite growth rates at 10.2%.

The South region’s total composite rate
was still the lowest regional total composite
rate in 2009. The South’s total composite
rate of $653.22 in 2009 reflected the smallest
regional total composite growth rate of 3.9%
from $628.71 in 2008. The region’s total
composite rate, like the West, has grown an
average 7.6% annually the past 5 years, the
largest regional 5-year growth trend cited.

Employers in the South region typically
pay a smaller share of the total composite rate
than in other regions. This trend continued in
2009 as the South’s regional employer
composite of $520.29 accounted for 79.7% of
the regional total composite, as compared to
the next highest percentage, 86.0% in the
Northeast. The South’s regional employer
composite grew 3.9% in 2009, below the 5-
year average annual growth trend of 8.0%.

The South posted a regional employee
composite rate of $132.93 in 2009, the largest
regional employee composite rate in the
nation. The region’s employee composite
grew 3.9% from $127.91 in 2008, below the 5-
year average annual growth trend of 6.2%.

Employees in the South continue to pay
the highest share of the total composite rate
at 20.3% in 2009. The Northeast ranked
second in employee total composite share at
14.0%.
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NATIONAL COMPOSITES

National Total
Composite

The national total
composite rate rose 5.0%
in 2009 to $719.62 from
$685.35in 2008. The
growth in 2009 was lower
than the 5-year average
annual growth rate of
6.1%.

National Employer
Composite

The national employer
composite made up 85.3%
of the national total
composite in 2009. At
$613.91 in 2009, the
national employer
composite grew 4.6% from
$586.79 in 2008. The
national employer
composite has grown an
average 6.4% annually
during the past 5 years.

National Employee
Composite

The national employee
composite rate was
$105.71 in 2009,
representing a 7.2%
increase from $98.57 in
2008. During the past 5
years, the employee
composite has grown an
average 4.7% annually.

Employee Insurance Program

Composite Rate Trends: 2005 - 2009
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ACROSS THE NATION

Increases in Health Insurance Premiums
Compared to Other Indicators, 2001 - 2007

20%

——Health Insurance Premiums
18% +-m-Workers Earnings
—— Overall Inflation

16% -

13.9%

14% - 12.9%

12% 10.9% 1.2%
10% 4

8%
6.1%
6%
4.0% 3.8% 3.7%
4% -

2%
2.2% 2.1% 2.6%

1.6%

0%

2001 2002 2003 2004 2005 2006 2007

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits: 2001-2007

Note:  Data on premium increases reflect the cost of health insurance premiums for a family of four.
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