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P. O. BOX {1860 - CAPITOL STATION

BFURVIS W. COLLINS COLUMBIA, S. C. 29211
Dm(cron

December 15, 1983

Honorable Richard W. Riley, Governor
and

State Budget and Control Board

State of South Carolina

Gentlemen:

I am pleased to present the annual report for the Retirement Systems
of the State of South Carolina for the fiscal year ended June 30, 1983.

In the past year our office continued to make progress in our overall
automation plans and other areas of service in our goal of providing
the best possible service to our membership.

Several years ago, in our effort to provide comprehensive counseling
- AT aland o amanmann o R e 5 P o e eaa Ao
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This program was designed as a long-range planning tool for members
o)
v

contenmplating retirement in five or more years. Through this type of plan-
ning, we hope to better prepare future retirees for a meaningful and enjoy
retirement This program has become za national leader in the area of pre-
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retirement education among public retirement systems.

Effective July 1, 1982, the Retirement Act was amended to conform to
the provisions of Section 414(h)(2) of the Internal Revenue Code. Under
this section, all mandatory contributions into the Retirement Systems are
deferred from federal income tax until distributed in the form of monthly

benefits or lump sum refunds. We consider this to be a definite enhance-

yable

ment in our retirement program by reducing member's taxable earnings during

years of active employment and high tax rates.

Approximately three years ago the System commenced the massive task of
gathering and automating retirement service credit for in excess of 150,000

members. For the first time, the 1983 member statements will list the

employee's years of retirement service credit as well as accumulated contri-
butions in the System. In the future we hope to provide even more expanded
information concerning a member's estimated retirement benefits by utilizing

our automated service files and reporting procedures.
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The "Tax Equity and Fiscal Responsibility Act of 1982" (TEFRA)
had a major impact on the administration of our bemefit programs. Effective
January 1, 1983, all lump sum distributions (refunds) and all annuity benefit
payments were required to have federal income tax withheld unless the
recipient elected not to have tax withheld. The computation of the with-
holding amount was based on the member's marital status and number of exemptions.
Graduated percentage withholding rates were applied to the taxable portion
of lump sum distributions.

TEFRA also requires notification each year to the recipient advising
that the original withholding status may be changed. This conversion
to an IRS dictated withholding system required substantial effort on the
part of the System.

In addition to the impact of required federal withholding, our benefit
payroll department implemented an Electronic Funds Transfer system for a
substantial portion of our retired members. Under this procedure, the
retiree's monthly annuity is automatically credited to either his checking
or savings account, thus eliminating mail delays, lost checks and other
potential problems associated with these payments.

In our continuing effort to modernize the System, an automated
financial accounting system was developed and implemented i January 1983.
This on~line system pr0v1ues instant uPUdLLng of emp;oyexvflnanc1al
act1v1ty as well as providing immediate access to all current year activity
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for over 900 employers covered by the retirement systems or covered under

the State Social Securlty Coverage Agreement. This system has resulted in

L3

a substantial reduction in staff time devoted to clerical duties, thus
permitting more timely response to employer inquiries, maintenance of
accounting records on a current basis and development of statistical
and financial reports for management and control purposes.

One of the functions of the South Carolina Retirement System is to
‘function as the State Agent for administering the Federal-State Agree-
ment under which Social Security coverage is provided on a voluntary basis
to State and local governmental employers. This coverage is permitted
under Title II, Section 218 of the Social Security Act.

Responsibilities of the State Agent include negotiating modifications
to the original Federal-State Agreement, overseeing the processing of
contributions and wage reporting as well as consulting with local, state
and federal officials on related matters.

In recent years we have experienced several significant changes in the
Social Security area. Wage reporting, formerly on a quarterly basis, was
converted to an annual basis for calendar year 1981 using an annual wage
listing. In 1982 this procedure was further modified in order to be
compatible with FICA wage reporting in private enterprise. Thus, the form
W-2 became the reporting medium for Social Security wage reporting by
State and local governmental employers. This represents a drastic
revision in reporting procedures due to the intricacies of State and local
coverage. In the Fall of 1982, a series of six training sessions were
conducted in different regions in order to provide necessary instructions on
new Social Security reporting procedures.



Amendments to the Social Security Act for 1983 resulted in still
further revisions. )

Principal provisions of these amendments included: 1) increasing
the deposit frequency from monthly to twice monthly, commencing January 1,
1984; 2) elimination of the termination prov131on under which governmental
entities could terminate Social Security co age under specified conditions
and 3) accelerating planned rate increases in order to increase revenue

into the Social Security trust funds.

In addition to the Annual
of financial and operational hi
a variety of pamphiets and other

Employer Manual - A comprehensive instruction manual was developed
during the current year to provide much needed assistance in prepar ration
of various forms required by the System and provide guidence in the rules
and regulations of the System. This loose leaf manual is designed to permit
regular updates in order to be maintained on a current basis.

Systems Update - A quarterly newsletter di ibuted to all active
and retired members of the Systems. This newsletter provides a variety of
current information not only concerning changes within the Retirement
program but encompassing a wide variety of topics of potential interest
to our membership.

Two brochures, one for the S. C. Retirement System and one for the
Police Officers Retirement System, are printed on a regular basis. These
publications provide a brief overview of the beneflts prov1ded by member-
sh1p in the Systems.

The follow1ng pages contain various statistical and financial charts
and information useful in presenting a complete picture of the Systems.

Respectfully submitted,
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Purvis W. Collins
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Governing Board - State Budget and Control Board

His Excellency Governor Richard W. Riley

Honorable Grady L. Pattersom, Jr.
Honorable Earle E. Morris, Jr.

Honorable Rembert C. Dennis
Honorable Tom G. Mangu

- Mr. William T. Putnanm

h F A

.0
. Gavanaugn, F.S.A,

o T
1 J
George B. Buck Consulting Actuaries,

E. D. Goodwin, Jr.

Henry R. Blackwell, Jr.

"""" 7

Beverly K. Abdalla
Marjorie E. Benter
Elvena S. Bickley

Brenda M. Bryant

Phyllis C. Gardner

>~

Inc.

Chairman, Ex-Officio
State Treasurer
Comptroller General

Chairman of Senate
ommi

Finance Com

L Lascaress ~

hairman of House

1t pLO A0

C <
Ways & Means Committee

Executive Director

Director

Assistant Director/
Counseling Department

"Assistant Director
Financial Services

Assistant Director
Information Services

Benefits Payroll Department
Records Department
Refunds Department

Administration of
Social Security

Pre-Retirement Education
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OPERATIONS:

The administration of the Retirement Systém§ and the administration 1
of Social Security coverage for public entities are vested with the Retire-
ment Division of the State Budget and Control Bdafd. An agency director,

appointed by the Board, is responsible for the overall operation of the

Joe
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Refunds Sectiom - Responsible for the disbursement of lump sum pay-
ments to members who terminate covered employment prior to retire-
ment.,

Pre-Retirement Section - A section established in 1979 with the
overall objective of better preparing the membership for retirement
through conducting seminars and meetings with employer representatives
covering areas such as planning for economic security, health and
safety, housing and meaningful use of time.

Financial Services Division:

Accounting Section - Responsible for maintenance of records of all
receipts and disbursements, investment accounting, financial
accounting records, and financial control of member contribution
records.

Member Accounts Section - Responsible for financial control over all
detail member contribution records.




Information Services Division:

Systems Control and Operations Sections - Responsible for the design, .

implementation and control over all automation applications within the
Agency. )

Records Department - Responsible for the processing of applications of
new employers requesting participation in the Systems as well as the

enrollment of all new members and malntenance of complete historical
records of each member.

Special Projects Section - Responsible for the compiling and automation
of prior retirement service credit for all members of the Retirement
Systems.

The following is a summary of the costs incurred in the operation of
the Division for theAyears ended June 30, 1983 and 1982:

1983 ' 1982

Personal Service:

Salaries $1,493,135 $1,454,689

Fringe Benefits 266,430 246,619

Total Personal Service 1,759,565 1,701,308

Operating Expenses: .

Contractual Services 218,766 138,79

Cerrrs 194 Q07 194 200

1 . uuyyl.].cn AWy TT J.‘-"‘,LJU
f Rents & Fixed Charges 151,853 133,124
Travel 29,422 28,363

Equipment . _ 88,334 13,632

Other 14,237 13,295

Total Operating Expenges 629,509 451,506

Total Cost of Operations $2,389,074 $2,152,814
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Membership

Employer Contributions

Retirement

Group Life Insurance

Acéidental Death
Program

Vesting Requirements

Normal Retirement Ag

ael il

{

Requirements for Full
Service Retirement

Early Retirement

e

- SUMMARY OF Basic PRovisions

SCRS

Generally a

— &

11 ye
are required to partici-

pate in the System as a
condition of employment.,

Salary
Under Over
$4800 $4800
Class I 3% 5%
Class I 4% 67
Class I

3.7%% of salary

Class IT

7.0Z* of salary for
State Departments and
Public Schools

6.15%% of salary for
all other participa~
ting employers.

3% of salary

N/A
5 Years - enti

t .
a deferred annuity com~
mencing at age 6¢

Age 65

Age 65 or 30 years of
credited service,

PORS

i

Generally all full rime-

employees whose princi-

ple duties are the pre—~

-servation of public or-

der, protection or pre-

vention and control of

Property destruction by

fire. - %

Class I - $16 per month
Class I 5% of

/.8% of salary

4% of salary:

.27 of salary

5 Years - entitled to :
a deferred annuity com-~ '
mencing at age 55. ’ -

Age 55 with 5 years of service,

Age 55 with 5 years of service
or 30 years of credited ser-
vice. '

Age 50 with 25 years
service, reduced by
5% for each year
under age 55,

Living Fund.



GARS:
All persons are re-
quired to participate
upon taking office as a
member of the General
‘Assembly.

10% of normal compensa-
tion.

Annual lump-sum appro-
priation

Included within annual
lump~sum appropriation.

I

N/A
8 years.
P, faral
Age 60.
Age 60 or 30 years of

yea
credited service.

N/A

7% of total salary.

Annual lump-sum appropria—

1 An
LAVl

Included within annual
lump-sum appropriation.

N/A i
- 4 a2
/A
Age 72.
Age 72 with 10 years ser-
vice, Age 70 with 15 years
service, Age 65 with 20

years service, 25 years

service regardless of age.



SUMMARY oF BAasIc Provisrons (CONTINUED)

8. Formula for Normal
Service Retirement

9. Requiremeﬁts for
Disability Retirement

10, Formula for Disability
Retirement

11. Benefit Options

SCRS

(A Y

Class 1

17 of Average Final
Compensation up to
$4800 of AFC, plus
1.37% of AFC over
34800 times years of
credited service.

..;

of AFC, plus 1,65% of
AFC over $4800 times
vears of credited ser-
vice.

5 years of credited ser-
vice.

Service retirement bene~
fit based upon continued

service to age 65 with no

change in compensation.

Maximum Benefit
Formula benefit as cal-
culated in item g. Any
unrecovered contribu-
tions paid upon death.

Option 1
Reduced benefit with.
J.ump sum payment of
accumulated contribu-

4 d
tions balance reduced

retirement.

Option 2
Provides a reduced
continued benefit of
equal amount to the
beneficiary of re-
tirant.

s
L]

25/ of AFC up to $4800

Class 1

$9 per month for each year
of credited service.

Class II

1.75%Z of AFC times years of
credited service.

5 years of credited ser-~
vice.

Service retirement benefit
based upon continued ser- '
vice to age 55 with no '

................ For 1

: (_Ild.ngt: in compensation.

Maximum Benefit

Formula benefit as calculatec
in item 8. Any unrecovered
contributions paid upon
death.

Option 1
Provides a reduced continued
benefit of equal amount to ti
1

beneficiary of retirant.

Option 2
Provides a continued bene-
fit of 50% of the retirant’s
annuity payable to the re-
tirant's beneficiary.



The greater of:

a. Service benefit
based upon actual
credited service.

b. 50% of service
benefit based upon
continued service
to earlier of age
60 or 35 years
service.

Maximum Benefit

Formula benefit as

M T T+~ o
calculated in ite [+ 28
C

Any unrecovered con-
tributions paid upon

death.

Option 1

Provides a reduced
continued benefit of
equal amount to the
beneficiary of retirant.

Option 2
Provides one half of
retired member's benefit
to a surviving designa-
ted heneficiary.

Annual allowance of two-
thirds of the current ac-
tive salary of the position

occupied at retirement.

-

5 years of credited ser-
vice.

Service retirement formula.

Maximum Benefit .
Benefit as calculated in
item §. Continued bene-
fit of one—-third of re-

F{anf's henafit o ~a

tirant benefit to a
spouse beneficiary upon
death of retirant,

Optional Allowance
Provides a reduced retire-
ment allowance to retirant
with a continued benefit of
one-third of the retirant's
allewance to a non-spouse
beneficiary.

[y
[
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SUMMARY OF Basic PROVISIONS (CoNTINUED)

11. (Continued)

iz. Post Retirement
Increases

13, Accidental Death
Program

SCRS .

Option 3

Provides a continued
benefit of 50y of the
retirant's annuity
Payable to the re-
tirant's beneficiary,

annuity reduced to pro-

vide approximate level
retirement income

LRI ,

Revert to Maximum
..... feacure Wlll allow

your benefit to he changed

to the Maximum Benefit if

you select Option 2 or 3
and your beneficiary
deceases you.

4% per year, provided
Consumer Price Index

for prior calendar
year was 3% or higher,

N/A

Lump-~sum payment equal ¢
one year's salary payable
to the beneficiary upon
the death of an active
member with at least one
year of service,

1=

®]

12

Option 3 |
Provides inflated benefit

until social security pay-
ments begin, then annuity
reduced to provide

approximate leve] retire-~

ment income,

Revert to Maximum

This feature wil] allow
your benefits to pe changead
to the Maximum Benefit if
you select Option | or 2
and your beneficiary pre-
deceascs you.

4% per year, provided
Consumer Price Index
for prior calendar
¥ear was 3% or higher,

Provides an annui

y to

t
the widow (or specified
beneficiary) of a mem.

ber whose death was while

~in performance of duty.

Annuity would equal 50%
of member's compensation
at the time of death,

Lump-sum payment equal to
one year's salary payable

to the beneficiary upon the
death of an active member with

at least gne year of service,



GARS

Revert to Maximum

This feature will allow
your benefits to be changed
to the Maximum Benefit if
you selection Option 1 or 2
and your beneficiary pre-
-deceases you.

As legislated.

N/A

Lump—-sum payment equal
to one year's salary

payable to the benefi-
ciary upon the death of
an active member with

at least one year of
service.

JSRS

N/A

N/A

N/A

Lump-~gum payment equal
to one year's salary
payable to the benefi-

ciary upon the death o

an active member with
at least one vyear of

SIS Jeal 2

service.

of
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SUMMARY OF Basic Provisions (CONTINUED)

Withdrawal of

Employee Contributions

No service requirement
for death resulting from
actual performance of
Adutring

ML AT O .

Accumula ed contribu-

#
tions and credited
interest payable within
6 months but not less
than 90 days after
termination of all
covered employment.,

14

No service requirement
for death resulting from
actual performance of

Asi43 Ao
UULLED .

.
and credlted interest
ble within 6 months but not

less than 90 days after
termination of all covered
employment .




GARS

No service requirement
for death resulting
from actual performance
of duties. ‘

Accumulated contributions
and credited interest
payable within 6 months
after termination of all
covered employment,

JSRS

-No service requirement

for death resulting
from actual performance
of duties.

Accumulated contributions

" and credited interest

15

payable within 6 months
after termination of all
covered employment.
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REVENUES

The Systems derive revenue from three primary sources

em v vent m ti mary sgources 3 contribut ion
from members, contributions from employers., and income earned on invest-
ments. Collection of employee and employer contributions is made on a }
. monthly basis. Each entry submits a monthly éummary report of member
" wages paid and contributions collected together with the employer contributions
due. Quarterly, detailed reports listing each member's wages and contributions
are submitted to the System and are the basis from which detail computerized
member contribution records are derived.

There are three basic types of entities covered under on: or more of
the Syéteﬁs; State Departments (including institutions of higher learning),
Public Schools, and Other Political Subdivision (cities, coun;ies, etc.).

The following schedule presents comparisons of the distribution of

our contribution revenue by type of entity:

COMBINED CONTRIBUTIONS BY TYP NTITY
(000'S OMITTED)
SCRS PORS
% of % of
Amount Total Amount Total
State Departments $113,440 45.5% $ 9,138 42.9%
Public Schools 103,257 41.4% -0~ -0~
Other Political Subdivisions _ 32,628 o 13.1% 12,145 57.1%
$249,325 100.0% $21,283 100. 0%

17




Year Ended
June 30,

1983
1982
1981
1980
1979
1978
1977

£
1876

1975
1974

SCRS
Adjusted
Amortized
Cost of Percent
Investments -Increase
000's Omitted For Year
$2,702,318 15.1%
2,348,343 i15.2%
2,038,004 15.5%
1,765,251 14.9%
1,536,200 14.5%
1,341,838 13.8%
1,179,302 15.0%
1,025,424 15.5%
887,729 14.9%
772,489 14.7%
PORS
Adjusted
Amortized
Cost of Percent
Investments Increase
000's Omitted For Year
$ 213,754 17.4%
182,134 17.6%
154,872 18.3%
130,912 17.9%
110,993 17.6%
94,362 18.8%
79,417 18.2%
67,200 20.2%
55,896 22.6%
45,607 18.8%

b

&0

SUMMARY OF INVESTMENT GROWTH

Net Income

From Percent
Investments increase
000's Omitted For Year
$§247,247 20.7%
204,824 21.4%
168,736 25.9%
134,052 : 23.1%
108,853 19.0%
91,474 16.8%
78,327 20.4%
65,067 18.7%
54,799 19.7%
45,770 " 15.5%
Net Income
From o Percent
Investments ‘Increase
000's Omitted For Year
$ 19,524 ) 21.9%
16,016 20.3%
13,311 36.2%
9,773 21.6%
8,036 29.2%
6,221 19.7% -
5,199 19.5%
4,351 29.8%
3,353 19.1%
2,815 33.4%

Dar
Rate of

Return

10.29%
9.80%
9.29%
8.46%
7.86%

NN NN

b4

o 3R =2 N BN N e <o o)

.53%
.37%
.04%

o o

.83%
.54%
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[NVESTMENTS:

The responsibility for investment of all funds of the Systems rests
with the State Treasurer. Restrictions on investments imposed by law
generally require purchase of high grade fixed income securities and
governmental obligations. The State Treasurer and the Retirement Systems
constantly monitor the flow of revenues and expenditures as part of a

continuously improving cash management program.

1Q
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EXPENDITURES:

The Systems' disbursements consist of monthly annuity benefits,
refunds of member contributions, and payments of group life insurance
benefits and agency administrative costs. We disburse monthly benefits
to former members based upon normal service retirement as well as dis-
ability retirement.

Each of the Systems also administers a group life insurance program
under which a lump sum benefit is payable to the beneficiary or estate of
a covered employee. The benefit under this program is equal to the annual .
earnable compensation of the member at the time of death.
The PORS administers an accidental death program under which the
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Refunds of contributions are payable upon termination of covered
employment. ‘A signficant decline in refunds resulted from the generally
slow economy and slow turnover in employment.

The accompanying charts present a variety of statistics concerning
the Systems' expenditures. Also included are two schedules presenting
statistical information as to the actuarial soundness of the Systems

and the progress being made in funding these actuarial liabilities.
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EXPENDITURE DISTRIBUTION

0

MITTED)

Percentage of

Expenditures
A. Annuity ,
Benefits 78.6% 75.1%
B. Member
Re funds 14.0% 16.47%
C. Group Life
- Contributions 3.7% 4.9%
. ‘Accidental
Death
Benefits 2.0% 2.0%
E. Administra-
tive Costs 1.7% 1.6%
*

[.
|

’ A. Annuity Benefits
/ B. Member Refunds

c. Group Life

Contributions

D. Adwministrative
Costs

Percentage o

Expendituresg

. 83

81.5%

14.77%

- 1.6%

./—"'"““\

N\

B. $1,324
o $

o\ '
L2 N\
S~

A. $7,430%

Includes supplemental benefits and amounts paid by State.

24

/




9h6° L

£61°01
900°01
096°01
826°01
880°T1
888°T1
#00°G1
v8°S1
SLS°HTS

SE6°L
czz°8
7668
£€TH°6
LZv 01
6ES°T1T
‘149°C1
69%°€1
T€9°%1
161°%18%

Juswleg
a8ruaaay

6¢€
1T
1€
8¢
1¢
ic¢
1 ¥4
o€
Lz
4

£92
11¢
8.2
8s¢
0%
74
1874
94T
ST
422

pPIed

SWIBTY)

A N TE—

768°60¢ V/N
690 Y1z V/N
cL1°01¢ V/N
8.8°90¢ 6TI°EY
8Ly 62C 69%°19
0€6 “E¥e 718501
6%9°6%2 758911
60T °0SY 10%°€2C
1€L°LTYy £80°%7¢
T18°6%E § SI%°0ST $
G66°980°C V/N
946 L85 T #E€0°6S
96T1°68%C 66%°09¢
0IZ 1E% T 62€°8S1
T¥%°206°2 6L2°28T
1L6°928°¢C STT0%S
299°€50°¢ 6% 456
3 £ 3 % £ S 290°THY 1
L22°9T1L°¢ 6LE€°TLT T
€EL QLT ES GBETE0°LS
pPIed WOIUY
SWIBIN JUBWISDAUT
WY490Yd

ST

6L-T-L
LL-T-L

9%2°107

£20°9ST
TLS TET
991°9427
62%°02¢
100°1%C
088°€02
E%T°CET

. 0ST 097

000°082$

568°%1¢
L6L°TTY
LT8°CLE
6CTLEY
£6S°98%
91z <8y
#49°GHS
812°2¢9
069°569
L10°6€ELS

SUCISTAIPQNS

1821377104

13Y30

2AT3193339 0% 03 %SG°
9ATI093FD %GG"
“G/-T-[ ®ATIIDFF® %GL° O3 LI
"GL-T-( dATIORIF® y¢°

1 678°9€5°T

¥99°LTL T
60L°SLZ°T
69L°69€°T
9Z7 18%°1
0LZ°60L°T
9ET 188" T
82T 611°C
121°10€°C
6£0°8E%° TS

sT00YOG
o119nd

EE VAT AN

03 %y*

STqBITIBAY 30N - V/N

Woly poasesidap
Wwol1J poseaIdap
WO1] PIFEBIIDIP
wWO1J pasEaIdep

:598urPy) 93BY WOTINGTIAIUOYH

£9%°QLT
I%0°L2T
06L°T0Z
TL6°L1T
7L6°18T
0.8°807
HeC8LT
T€E°L6T
S8T ‘%12
wH8°¢2T §

L4T1°022°1
TLGEEEGCT
PT1°L6€°T
6 °TISCT
R€8°689°T
ST IT6°T
08%°S2TC
HZ1°16%°C
T0S‘619°2
€I%7°669°Cs

$a10uUady

ajels

kg PIed suo1anqIijuoy aelordmy.

JONVUNSN] 3417 dNO¥Y 40 AYVWWNS

21y
o3ey
CELE
218y

- 5¥0d
- S¥IS

161
SL61
9L61
LL61
8L61
6L61
0861
1861
2861
€861
Sd0d

YL61
GL6T
9/61
L1861
8L61
6L6T
0861
86T
861
€861

SHIS

‘0g ounr

popuy Ieax




craeasgn

e

|

%Y 1€ 766°$0C
(%5°% ) €29°961
(%%°01) TLT1'9LT
(%8"12) I78°L¢1
%62 Z8LIYI
(%L°ST) E7G 61T
%L'TY 065°0L1
%L GE 166°1€2
%Y vE 90T°11¢
(%9°€€) 61£°902$
aseaIouy 7 Funowy

 saueway ddng £31nuuy

%0°12T
(%6°0¢€)
%60y
(%1°1 )
(%2°S2)
ASS
%E°T
%€°'08
(Z0°S )
(%2°81)

9sBaIoUl 9
sjuamLe

(%2°z )
%0°%8
%Lz )
%611
%L CY
%18
%S LT
%€°91
%5°91
(WY L1)

aseaIduy

768°60¢
6%70°%1C
£LT01E
8/8°90¢
8L9 62C
0€6°Ehe
679°6%T
60T°05Y
16L°42y
I18°6%€ $

Juncwy

d 83171 dnoap

£€6°168°2
G588°01Z°¢
18%°2L0°¢
0T %£9°¢
92LL6E O
98T °CI6°9
T€€°€zI8
YL LYy 6
1S9°200°11
089°060°6 ¢

—Tumouy—

sjusmayddng £31nuuny

T

9z

%8°€2 §90°0¢
%C 0T 861°%8
%9°L1 086°86
%L 829°901
AR S81°¥11
4LS ¥29°021
%522 058141
%181 8€9° %L1
4%2°C 629841
%9°% 969°98T'§
Iseaiouy v Junomy

S$3ITFaUSg YIBsq JBIUSPTIIV

(CAREE §56°980°Z
%9°2¢ 9v6° L85 T
(%L°2 ) 951°68% ¢z
(Z€°2 ) 012 1¢%9 2
%6°T 1%%°206°2
%0°€1 126°928°¢
%08 T99°€60°¢
%68 £ICCIC e
YA 4 L22°9T1L°¢
(48" %T) £EL°8LT°SS

ssesiouy . Junowy
sjusmieg 23717 dnoxn

LS €T

*e3e3g 2yl £q A7309x7p popuny sjunomy | )

%2969 0£0°9%% 1 2L0°60% W61
%56 SeTE8S T (%8°€T) 70z 648 SL61
%S 1€ 987°280°¢ %1 1% £€59°Z6% g9L61
%1°€T 8L0°€95°C %5°29 045°00% 1161
%T°ST TE€°602°¢ %9°91 £6TECE 8L6T
%€ 81 ZOE“L6L°E %% 0T Y2T°820°1 661
%0°L1 269°THH Y %E°9 T60°860°T 0861
%0°81 695°0%2°s %6°9 L% °891°1 1861
%61 LEL'SST 9 %9°22 662°2¢%°1 7861
%6°S1 §96°222°L § (%S°L ) SLT 9TET & €861
EXLEF I i Junoury 9sERIDUT 9 Junomy ‘og sunp
syusmirg A3Tnuuy SPURJ¥Y IIqUIK popug 1T
S¥0d
%8°%Z soLzev T VAR X TSL1T7*8 YL61
%€°02 692°81Z°%¢ %9 SL9°018'8 SL61
%12 0869841 %701 €LEETL 6 9461
%€°12 %$Z°0Z€0g %162 8€9°T19T°ZT L16T
%< 91 897°96%°g¢C YA M4 TLEHHZ°ST 8461
%0° %1 SZ1°0%9 99 %6°9 09% 46291 6461
BL YT £€09°62%°9/ %8°9 209°€0%° LT 0861
ASEA §S€°90Z°¢L8 %28 L90°LE8 BT 1861
%0°S1 £10°542°001 LE°1¢ S0LTEL e Z861
%251 AT AL AR S (%S %1) 90L°6€T1°12$ €861
Bsesasuy g T Tonowy aseaaduUy % Junowy “F0¢ sunp
sjusmieg AL3rnuuy spunyoy zeoquay pPapuy aeayx
SYIS

IdA] Ad S3YNLIANIAX] 40 AUVWWNS




LT

‘ae2f yoB® JO SunL Fo yjuomw ayl uT sjusmied uodn poaseq SOTISTIBLIS dAOQY

15°€6¢ S8€°1Z 0€ 502 9611 I%7°€L2C $9£°C 88 10¢ 798 LT 1301
6°S61 L6%7°T [ARFAt 1€2 06°812 65¢ L6 L06°1 13430
6€°CI¢ %8221 79'60C LEE 06° %1€ 8%6 TETSIE 66601 ST00YdS 2TIqng
62°662 %099 £5°622 88¢ LZA8 174 8601 tAARALS 856y " KouasBy a3E3g
. ' 6,61 sunp
6L°G1¢€ 98T €Z2'%2T SHZ T %8182 869°C 18°62¢ £06°8T T8l0L
09°¢I2 A A A €9°991 FA'74 z9°9¢z XA oy vIe L50°T 19y30
%6°9E¢€ 91671 G9'€2C 09¢ 0L°82¢ 990°T 9z 1Y¢ 06411 STo0Yd§ OT1qng
84°91¢ 80C°L T 9%Z €99 €L°69C : 602°1 iy SEE 96€‘¢S Aoualy aivag
‘ . : . 0861 3Sunr
0T°LE€ (4 L2874 £5'6€2 9€€°T H€*60€ 150°¢ 96 " LYE ) 820°02 1230
87977 £86°2 L1ELT X ¥4 81 5T L8% 8%°922 . IS YAk4 I3Y30
0L°19¢ 8Y9° T 1 I 74 . 68¢ $8°06€ 60¢°1 39799¢ 0s0°zt §700Yd8 oTIqng
89°9¢¢€ ¥8L°L £€8°292 769 €1°26C SSe’t1 #1°94¢ SELeS 4Loualy e3Elg
. , 1861 2unp
7€ 54¢€ L01°92 0.'952 911 0Z°81¢ 16€°¢ . BL7L9F 00€°12 182307
4 08:1%4 1€C°¢ 98161 %92 757192 449 81°8€T (Y4 AF4 18410
157 08¢ S6E YT L7192 1% 1L°09¢ 9cL 1 , 9%°98¢ 8%9°Z1 S700Yd§ IT[qRg
Y1 L6E 1848 66°9.2 1872 $6°00€ €16°1 £€708¢ L22°9 Loualdy 21838
Z8671 sunr
[8°9L¢E $68°L2 £5°892 98% " 1 S 6GeE £8¢°¢ 7 °06¢€ 978°7¢C 1®30]
L5052 69%°¢ Z29°G61 SiT AL VX4 $95 £0° 18T 629°2 19430
95 °Z0% €€T ST 78°LLT 6z% 12°¢LE 10%°1 9°60% £O%E1 spooysg 2ITqng
96°T8ES €616 L0° 6828 z8L 8L°€CES L19°T 6%°90%$ %6L°9 £oualy a3jelg
: ' ) €861 aunp
SHIS
317°uUBg I3quny JY39usg Taquny J1jousg Isquny i13dusg Faqiing
ATy3uoy A1yauoy . LTy3zuoR . ATqauoy
a8eaaAy 28vaaAy : a3elaay ’ - a8eaaay
T&307 SOTAPTOIJoUsy | sa31139y A31]19ESIq 59211199 214188

L1143N3G 3OVH3IAY B NOILYTINAOJ IIYILIY 40 NOILNEINLSI(




03 %676 woay padueys a3eI 1S9393U7 UOTIEN[EA (B

%%°09
%9°0¢
%S €S
%6°09
%1°29
%2 €S
%S° L
%L6°SL
%L°08

%E° 9
Y0y
%6°8¢€
%9°1%
4176y
%€°9Y
%€°9¢
%C°SE
%L°9¢

(€)

§39ss8y Aq paaoda0) S9IITITQRTI]

%001
%001
%001
%00T

%001

%001
%001
%001
%001

%001
%001
%001
%001
%001
%001
%001
%001
%001

()

%001
%001
%001
%001
%001
%001
%001
%001
%001

%001
%001
%001
%001
%001
%001
%001
%001
%001

(1)

PenIDOY JO UOIJIOg

ORT LY
669°LG
€6L°89
%2808
SZE %6
L6T°0TT
€61°0¢€1
798¢ ST
108°081

85E°669
6L 96L
0S8°%16
ZS0°ZS0°T
€T8°661°1
TTLEC9ECT
0%S*08L°1
0z8°zC0°e
10€°¢s¢°zs

3958y
uorjenyep

8¢

BaI0UT AIBI®S JO $33PI poumnsse pausayjzfusails CRIAH]
vwwcmsu 3I18M SUOTIdWNSSE [BTIBNIOR UTERIAID (g~0E-9 SATI093I4

"6L61 ‘0¢ sunp Je pswiogyasd sem g¥yoHg oyl Jo UQIIBnIea Oy :330)
o AL Ty GLYET IY9°TT #l-0€-9
978G 01702 8TE ‘w1 CL-0£-9
8886y 605°62 66G°91 9/-0€-9
£L0°6% gL9zg L8T BT LL-0€-9
S$8°19 %IRRTy zse1e 8.-0¢-9
60698 T€8°6¢€ 9EY HT 6L-0€-9
926°SL ewL 9y 89¢ ‘8¢ 08-0£-9
086°/8 ¥EL G Nmmna 18-0£-9
0£0°L6 ZI£°69 91LE 78-0£-9
SH0d
7L8°06% S16°¢LT 21661 £1-0€-9
125°€66 81Z°8¢¢ £00°scz L-0€-9
021089 Z6L°06¢ 969°0L2 5/-0€-9
6%9°689 69T ‘Hsy Z€0°11¢ 9/-0€-9
ovs‘evl RT0°81S #G€ C9%e LL~0£-9
08€ ‘628 T1Z°98¢ 706 °€6E 8L-0€-9
860°060°T 00%°ZL9 6£9°9T1¢ 08-0£-9
0LL°8ET T 790°EHL $L7°18¢ 18-0¢-9
VL6962 °1$ 678°578% L%0°4%99¢ 28~0€-9
SgJS
(uot3aog S3TARIOTIoUdg SUOTIINGTI.IIUOY ajeqg

papuny um%oﬁmaﬁv
SI9qWel SATIOV

(€)

®

s3jueatlay

()

I2quBj
SATIOV

(1)

3103 SOTIITITYETT Paniody ajeBaafsSy

(QILLIWQ S
1S3 ASN3

_JCD
QOO
OOCD

)

UOTIENIRA



110

%

woxy palduryd 23BI 3ISIIIIUT UOIIBNTEBA (e

*958210UT LIBIES JO S$23]B1 PaWNsSse pausyldusils
:po8ueyo 219m suoT3duNSSE [BTABNIOR UTRIISD 08-0€~9 @AT3198337
6461 ‘0¢ sunp 3e pawioyiad sem §¥DS Syl Jo uorzEnTEA oN

A% AR A1
§59°¢2
£€02°¢€T
T1Z°61
STviee
LL%0Y
%802
122°12
289°81 §

I%L°€6C
8%6°6C¢
CHEL6E
86L°70%
680 °80%
TLLSGhY
8€9°QGY
68Z°9TY¥
647G €6E$

6C

%9°94
%8 1L
%8 YL
%“8°08
%“r°og
%CEL
%C 98

%6°L8
%9°06

v 0L
%L 0L
%69
A4
L L
AR T4
%S 6L
%1°€8
%L 68

Z.6°19
£S€°08
966°16
Sen001
0SL°LTT
HLL°0ST
LEOCTST
S90°6L1

£8%°661 $

660°€66
TYL9Z1°T
S61°CIE’T
068 °HeH* 1
T16°L09°T
€6%°608°T
8L1°6£7°2
60T°69% %2
0S8°9%2°¢$

%6°C¢ L98°¢ey
%0°8¢€ 609°6¢
% LE €92°29
%9°9¢ 601°CL
%8°6¢C 685°8L
%0°SY G006
%1°0¢ 9% €01
%¢ 81 926911
%8 71 L60°92T §
LTy 999°.89
4172y z€8°28L
AR Y Y8L°LT16
%S 6¢ 68€°610°1
%6 S¢€ ZS9°GET T
AR SL1°66T°1
L9 8¢ 612°619°1
%0°-72 TLILELT
%% 1¢ 60T 6E£8°T$
1deg aaqumay 1101keg
9ATIDY JoO 5I9qQUWAK DATIOY
2 se yp ienuuy

) ,
SITLITIEYVIT @3INYIIY QIANNSN{) GNY Q3N¥0DY 40 AYVWWNG

SOTITIIQRYT]
pPaNIdIY
papunjyuf

SOTITITQRIT
peniooy jo

% B SB $39S5SY

(Q3LLIWD S,000

L

SSIITIT]RT]
peniooy
91882188y

(9 ¢%0°L 03 %cz°¢

LA AT
669°/¢
€64°89
7808
TANE 7
L6201
£6T°0¢T
98 eqT
108°081 ¢

86€°669
%6L°96L
068°%16
z260°CS0°1
€28°661°T
TULE9E°T
O%608L°1
08°2s0'C
10€°€5€°2$

831958V
UOTIEBNTEBA

13308

%L~0€-9
§L-0€-9
9L-0€-9
LL-0€-9
8L-0¢£-9
6/-0¢€-9
08-0¢-9
18-0¢€-9
¢8-0€-9

S¥0d

£L-0£-9
7L-0€-~9
GL-0€-9
9.-0€-9
LL-0€E-9
8L-0€-9
08-0¢-9
18-0¢-9
¢8-0¢e-9

S¥3S

a3e(Q
UOTIBN]BA




A— ) I

CURRENT LEGISLATION

The following amendments to the Retirement Act were enacted during the 1983
Session of the General Assembly:

R-51 This amendment states in specific terms a long-standing
interpretation of the Act that "a member of the System
must remain a member while under covered employment." At
times, a member moves from a position requiring membership
to a position which has an optional membership privilege.
The Act now specifically states that the person must continue
membershlp.

H-2911 General Appropriations Bill 1983-84

1. The earnings limitation is increased from $6,000 to
$6,500. A retired member of the System may return to
covered employment and earn up to $6,500 on a fiscal
year basis without penalty. The retirement allowance
is discontinued for the remainder of the fiscal year
in the month following the month in which $6,500 is
earned from an employer covered by the System. There
is no earnings limitation for employment in the private

November, 1983, A separate ch equal to f the
monthly gross benefit multiplied by 12 will be mailed
on the last workday in November. The funds for this
increase are approprlated from the General Fund of the
State. .

Also, all retlred members of the System who r tired on

etire
July 1, 1982, or before, will receive a 4% increase
effective July 1, 1983. This increase is funded b
assets of the Retirement Systems.

The 1% and 4% increases are applicable to the South
Carolina Retirement System and the Police Officers
Retirement System.

(2
o
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STATEMENT OF ASSETS AND FUND BALANCES

SoutH CAROLINA RETIREMENT SYSTEM

ASSETS

Cash
Accounts Receivable

Investiments, at adjusted amortized cost

FUND BALANCES

Employee Annuity Savings Fund
Employer Annuity Accumulation Fund
Employer Cost of Living Fund

Employer Group Life Insurance Fund

See notes to financial statements.
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STATEMENTr F REVENUE§ ANDnEXPENDITURES
AND CHANGES IN FUND BALANCES
SoutH CAROLINA RETIREMENT SYSTEM

Revenues:

Contributions by Members
State Department Employees
Public School Employees
Other Political Subdivision

Employees

Total Revenues

pendit 8¢
Refunds of Contributions to Members
Total Expenditures
Interfund Transfers According to
Statutory Requirements:
Contributions by Members at Retirement
Interest Credited by Members' Account
Net Interfund Transfers
Net Change in Fund Balance

Fund Balance at Beginning of Year

Fund Balance at End of Year

Employee Annuity

Savinge Fund

aVviil SRNG

Year Ended June 30,

1983 1982

$ 48,512,477 $ 46,876,011
43,622,798 40,666,809
14,683,583 13,347,623
106,818,858 100,890,443
21,139,706 v 24,732,705
21,139,706 124,732,705
(27,210,280) / (21,544,407)
37,638,869 22,158,621
10,428,589 614,214
96,107,741 76,771,952
664,046,676 587,274,724
$ 760,154,417 $664,046,676




STATEMENT OF REVENUES AND EXPENDITURES
AND CHANGES IN FUND BALANCES (CONTINUED)
SouTH CAROLINA RETIREMENT SYSTEM

Revenues:
Contributions by Employers
State Department Employers
Public School Employers
Other Political Subdivision Employers

Supplemental Retirement Benefits
Funded by the State

Investment Transaction

8
5 fmvrn e A
Earnings on investment

Amortization of July
vield adjustment

w

, 1971 deferred

Total Revenues

Expenditures:
Regular Retirement Benefits
Supplemental Retirement Benefits
Group Life Insurance Payments
Administrative Costs

Total Expenditures

Interfund Transfers According to

Statutory Requi

qu
Contributions
Interest Cred

anta.
mencs:

by Members at Retirement
te !

ited by Members' Accounts
Net Interfund Transfers
Net Change in Fund Balanée

Fund Balance at Beginning of Year

Fund Balance at End of Year

Employer Annuity
Accumulation Fund
Year Ended June 30,

1983

57,846,763
53,132,989
15,820,270

9,090,680

107,823,614
9,090,680

2,119,457

119,033,751

W o
o~
v =
o O
- »
w N
[ 30 ]
o O

~
N
[
et

1982

56,485,421
50,093,726
14,402,698

11,007,651.

97,312,776
11,007,651

1,685,174

(

et

0

£
E

2

3
o
0
—

A 3

1,

250,794,423

689,253,943

$1,

940,048,366

110,005,601

G g

223,708,814

1,465,545,129

51,689,253,943
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Employer Cost of Employer Group Life
Living Fund Insurance Fund
Year Ended June 30, : Year Ended June 30,
1983 1982 1983 1982
$ 4,425,500 $4,303,012 $ 2,655,413 $ 2,619,501
4,063,437 3,834,686 2,438,039 2,301,121
1,385,581 1,295,247 739,017 695,690
848,136 312,926 2,032,385 2,172,379
10,722,654 9,745,871 7,864,854 7,788,691
6,661,838 2,962,241,

3,178,733 ' 3,716,227
7 153,891 226,215
6,661,838 2,962,241 3,332,624 3,942,442
4,060,816 6,783,630 ’ 4,532,230 . 3,846,249
6,783,630 -0~ 18,498,828 14,652,579
$10,844,446 $6,783,630 $23,031,058 $18,498,828

(w2
W



STATEMENT OF ASSETS AND FUND BALANCES |
SouTH CAROLINA PoLICE OFFICERS RETIREMENT SYSTEM

ASSETS

Cash
Accounts Receivable

Investments, at adjusted amortized cost

FUND- BALANGCES
Employee Annuity Savings Fund
Employer Annuity Accumulation Funds
Employer Accidental Death Fund
Employer Group Life Insurance Fund

See notes to financial statements.
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STATEMENT. OF REVENUES AND EXPENDITURES
AND CHANGES 'IN FUND BALANCES -

SoutH CAROLINA PoLicE OFFICERS RETIREMENT SYSTEM

Revenues:
Employee Contributions
State Department Employees
i

) o~ -1 S mal - Lxrd ad Aam =1 _ _
Other Political Subdivision Employees

Total Revenuesg

Expenditures:
Refunds to Members

Interfund Transfers According to
Statutory. Requirements:
Contributions by Members at Retirement
 Interest Credited to Members' Accounts
Net Interfund Transfers
 Net Change in Fund Balance

Fund Balance at Beginning of Year

Fund Balance at End of Year

See notes to financial statements.
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Employee Annuity
-Savings Funds’ v
Year Ended June 30,

1983 1982

$ 2,902,071 $ 2,755,361
3,826,718 3,559,411
6,728,789 6,314,772
1,324,175 1,432,299

(1,581,051) (1,310,877 )

2,100,287

- 1,217,735

519,236 (93,142)
5,923,850 4,789,331
37!1412276 : 32,351,945

$43,065,126




STATEMENT oF REVENUES AND EXPENDITURES AND
CHANGES IN Funp Barances (CONTINUED)

T lhw F VIV el N A

SoutH CAROLINA PoL1CE OFFICERS RETIREMENT SYSTEM

Employer Annuity
Accumulation Fund
Year Ended June 30,

1983 1982
Revenues:
Employer Contributions
State Departments $ 5,897,092z $ 5,615,484
Other Political Subdivisions 7,891,211 7,270,255
Supplemental Retirement Benefits
Funded by the State 206,719 311,106
Investment 11‘&?13&6;.10?13 )
Earnings on Investments ' 19,139,487 15,582,884
Amortization of July 1, 1971 deferred
yield adjustment (10,174) (10,174)
Total Revenues : 33,124,335 28,769,555
Expenditures:
Regular Retirement Benefits 7,222,965 6,255,737
Supplemental Retirement Benefits 206,719 311,106
Administrative Costs 164,470 128,033
Group Life Insurance Benefits
Accidental Death Benefits
Total Expenditures 7,594,154 6,694,876 .
Interfuad Transfers According to
C+atrnuntory Reguirements:
Uhahubvl] l\\—\iu‘.l—ulul\-—;. H
Contributions by Members at Retirement 1,581,051 1,310,877
Interest Credited to Members' Accounts (2,100,287) (1,217,735)
Net Interfund Transfers (519,236) 93,142
Net Change in Fund Balance 25,010,945 22,167,821
Fund Balance at Beginning of Year 143,660,177 121,492,356
Fund Balance at End of Year $168,671,122 $143,660,177
See notes to financial statements.
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Employer Group Life

Employer Accidental

Insurance Fund
Year Ended June 30,

1983

Death Fund
Year Ended June 30,

1982
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STATEMENT OF ASSETS AND FUND BALANCES

RETIREMENT SYSTEM FOR MEMBERS OF THE GENERAL ASSEMBLY
F THE STATE oF SouTu Capnl 1na

....... VUWIIE winZnwvL divn

ASSETS June 30, 1983 June 30, 1982
Cash $ ‘1,566 $ 3,512
Investments, at adjusted amortized cost 9,263,342 8,154,989

FUND BALANCES

Employee Anﬁuity‘Savings Fund $2,040,011 $1,903,073

Employer Annuity Accumulation Fund’ : 7,224,897 6,255,428
_ $9,264,908 $8,158,501

See notes to financial statements.
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. S8ee notes to financial statements.
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STATEMENT OF REVENUES AND_EXPENDITURES
AND CHANGES IN FUND BALANCES |
RETIREMENT SYSTEM FOR MEMBERS OF THE GENERAL ASSEMBLY
OF THE STATE OF SouTH CAROLINA
Employee Annuity Employer Annuity
Savings Fund Accumulation Fund
Year Ended June 30, Year Ended June 30,
1983 1982 1983 1982
Revenues: : ,
State Appropriations $ 840,781 - $ 789,360
Earnings on Investments 791,455 697,081
Contributions by Members $__ 198,482 $ 202,133 L
Total Revenues 198,482 202,133 1,632,236 1,486,441
Expenditures:
Retirement Benefits 645,365 568,997
Group Life Insurance Benefits 10,000 -0-
Administrative Costs 7,270 6,296
Refunds to Members 61,676 670
Total Expenditures 61,676 670 662,635 575,293
Interfund Transfers According
"to Statutory Requirements:
Contributions by Members at
Retirement (108,364) (58.578) 108,364 58,578
‘Interest Credited to '
Members' Accounts 108,496 65,977 (108,496) (65,977)
Net Interfund Transfers 132 7,399 (132) (7,399)
Net Change in Fund Balance 136,938 208,862 969,469 903,749
Fund Balance at Beginning of
Year ' 1,903,073 1,694,211 6,255,428 5,351,679
Fund Balance at End of Year $2,040,011 $1,903,073  $7,224,897 $6,255,428




STATEMENT OF ASSETS AND FUND BALANCES

TIREMENT SYSTEM FOR JUDGES & SOLICITORS
OF THE STATE oF SouTH CAROLINA

ASSETS June 30, 1983 June 30, 1982
Cash $ 3,593 $ 4,825
Accounts Receivable 46,545 27,087
Investments, at adjusted amortized cost 6,693,772 4,680,238

FUND BALANCES

Emplbyee Annuity Savings Fund
Empioyer Annuity Accumulation Fund

See notes to financial statements.
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$6,743,910

$2,127,113
4,616,797

$ 6,743,910

$ 4,712,150

$ 1,686,859

3,025,291

$ 4,712,150




STATEMENT OF REVENUES AND EXPENDITURES

AND CHANGES IN FUND BALANCES

RETIREMENT SYSTEM FOR JUDGES AND bOLICITORS

OF THE STATE oF SouTH CAROLINA

Employee Annuity Employer Annuity
Savings Plan Accumulation Fund
1983 1982 1583 1982
Revenues: v :
State Appropriations $1,858,150 $1 634,011
Earnings on Investments o 800,696 545,117
Contributions by Members $ 443,791 $ 357,450
Total Revenues 443,791 357,450 2,658,846 2,182,128
Expenditures:
Retirement Beneflts 1,003,383 860,230
Group Life Insurance Benefits 50,584 109,528»
Administrative Costs 4,199 2,822
Refunds to Members 12,711 11,913 v .
Total Expenditures 12,711 11,913 1,058,166 972,580
Interfund Transfers According
to Statutory Requirements:
Contributions by Members
at Retirement (89,946) (162,471) 89,946 162,471
Interest Credited to
Members® Accounts 99,120 , 54,361 (99,120) (54,361)
Net Interfund Transfers 9,174 (108,110) - (9,174) 108,110
Net Change in Fund Balance 440,254 237,427 1,591,506 1,317,658
Fund Balance‘at Beginning of ,
Year 1,686,859 1,449,432 3,025,291 1,707,633
Fund Balance at End of Year $2,127,113 $1,686,859 $4,616,797 $3,025,291

See notes to financial statements.




Carolina, through the Retirement Division of the

for purpose of provi

and other beneflts for teachers and employees
subdivisions thereof.

The South Carolina Police Officers Retirement System was established,
effective July 1, 1962, pursuant to the provisions of Section 9-11-20 of
the Code of Laws for the purpose of providing retirement allowances and
other benefits for police officers and firemen.

The Retirement System for Members of the General Assembly of the State of
South Carolina (GARS) was created, effective January 1, 1966, pursuant to
h raviainnag AF Coas d o

u
the provisions of Section 9-9-20 of the Code of Laws to provide retirement
allowances and other benefits for members of the General Assembly.

The Retirement System for Judges and Solicitors of the State of South
Carolina (JSRS) was created, effective July 1, 1979, for the purpose

~F
S¢ O

providing retirement allowances and other benefits for judges and solicitors.

Employee contribution rates are as follows:

SCRS -~ 47 of first $4,800 in annual earnings; 6% of all earnings over
$4,800.

PORS - Class I employees contribute $16 per month; Class II employees
contribute 5% of earnable compensation.

GARS - 10% of normal compensation.

JSRS - 7% of earnable compensation

Interest is credited at the rate of 6% annuallyv based on beginnine of

= a7 Al = ettt 1-1-1.6 WA
year accumulated contributions. Employers contribute at actually determined
rates sufficient to fund the normal costs, supplementary costs and amortize
past service costs.

lhe Systems provide benefits including normal annu1ty payments, early
reti ement annuities, deferred annuities, disability retirement benefits,

accidental death benefits (PORS only), and group life insurance benefits.




NoTES To FINANCIAL STATEMENTS (CONTINUED)

SUMMARY OF SIGNIFICANT ACCOUNTiNG POLICIES

Responsibility for the investment of all funds of the Syste

the State Treasurer under the restrictions imposed by Sect
the Code of Laws.

Investments are valued at adjusted amortized cost (amortized cost plug
unamortized deferred yield adjustments). The Systems amortize bond

premium and accrete bond discount for all securities using the straight-

d Koaad .

vased upon maturity dates.

The deferred yield adjustment method of accounting for bond exchanges pre-
scribes when exchanges have taken place (bonds being replaced with similar

bonds), the current operating statement should not show gains or losses

from bond exchanges nor should the statement of assets available for retire-
ment benefits disclose materially different carrying values for similar bonds.
Under this method, the difference between the proceeds from the sale of a
bond (which are reinvested in s similar bond) and the book value of the bond
sold is not recorded as a gain or loss, but is recorded as an amount to be
amortized over the future life of the bond exchanged or acquired, whichever

is shorter, to offset the future interest income including accretion of any
discount or amortization of any premium which results in the purchase of
bonds to replace the bonds sold. Recogni ing the long-term yield objectives
of investing, the deferred vield adjustment method provides a more reasonable
basis within a public employee retirement system to account for bond exchanges
and accordingly, the use of this method provides financial information which
more properly reflects the substance of the transactions.

(O o
fu

=]

Earnings on investments consist of interest actually received during the
year (net of accrued interest on bonds purchased), less amortization of
bond premium, plus accretion of bond discount, and the amortization of the
deferred yield adjustments. Any gains and losses arising from non-e¢xchange
bond transactions are not deferred and are fecognized as current year gains
and losses. ‘

=2 Oyl

Contributions from members and employers are recorded on the acerual b
of accounting.

Retirement and annuity benefits, group life insurance claims and refunds to
members are recorded on the cash basis of accounting.

The costs of administering the Retirement Systems are based on budgeted
expenditures as authorized by the State Appropriations Act. Funds are
disbursed from the respective Retirement Systems to an administrative
expense fund from which actual expenditures are made.

INVESTMENTS
Adjusted amortized costs of investments for the respective Systems are shown
on the following schedules: :

=~
W
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INVESTMENTS (CONTINUED)

Contributions to and earnings of the Systems are expected to exceed retire-
ment and withdrawal payments for an extended period of time. As a con-
sequence of this cash flow, no provision is considered necessary for
possible losses on disposal of securities in the investment portfolio be-
cause the Systems have the ability and intend to either hold the securities
to maturity or exchange such securltles and do not expect to realize any
significant losses. Market value is one of the factors considered in the
overall management of the portfolios which are governed primarily by

o

:
specific statutory requirements. Indcpendent_ir

ment counsel is retained
to assist in the investment process. :

ACTUARIAL INFORMATION:

Actuarial valuations of the Systems are performed by an independent actuary.
The most recent valuations completed are as of June 30, 1982 for the S. C.
Retirement System and Police Officers Retirement System and June 30, 1981
for the General Assembly Retirement System and Judges and Solicitors Retire-
ment System, results of which are summarized below.

SCRS
Valuation Method - Projected benefit method with level percentage
entry age normal cost and open-end unfunded accrued liability.
Gains and losses are reflected in the period remaining to liquidate

the unfunded accrued 11ab111ty.

Interest Rate - 7% per annum, compounded annually.

Salary Increase - Range progressively from approximately 11.3% at
age twenty to approximately 5.37% at age sixty-five.

Separations - Rates of separation due to withdrawal, death, service
retirement, and disability are based upon tables constructed from
past experience of the System. :

Unfunded Accrued Liability - $393,549,030.

PORS

Valuation Method - Projected benefit method with level percentage
entry age normal cost and open-end unfunded accrued liability,

LG 12Dl

Gains and losses are reflected in the period remaining to liqu1date
the unfunded accrued liability.

Interest Rate - 7% per annum, compounded annually.

Salary Increase - Range progressively from 11.29% at age twenty
to approximately 5.30% at age sixty-four.
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ACTUARIAL INFORMATION (CONTINUED):
Separations ~ Rates of separation due t withdrawal, death, servic
retirement, and disability are based upon tables constructed from
past experience of the System.

Unfunded Accrued Liability - $18,681,967 (includes five (5)
additional cost of living increases).

Unfunded Accrued Liability Liquidatidn Period -~ 4 years.
GARS
Valuation Method ~ Projected benefit method with entry age normal

cost and open-end unfunded accrued liability. Gains and losses
are reflected in the unfunded accrued liability.

interest Rate - 7% per annum, compounded annually.

ability and service retirement are based upon rates of death
and disability of male and female teachers; the mortality table
for service pensioners, and the disability mortality table for
male teachers in use under the South Carolina Retirement System.

Separations ~ Rates of separation due to withdrawal, death, dis-

Unfunded Accrued Liability - $3,620,467.

Unfunded Accrued Liability Liquidation Period = 25 years.

JSRS

Valuation Method - Projected benefit method with entry age normal
coct and nnen-and unfunded acerued liabhilitv. Gains and losses

CCSL QNG Qpel=cniC UNIUNCCC aLLLVBee 221a 22 2iyY/ 1115 4l FOSSBES

are reflected in the unfunded accrued liability.

Interest Rate - 7% per annum, compounded annually.

Salary Increase - 6% per annum, compounded annually.

Separations - Rates of separation due to withdrawal, disability
and death are based upon assumed rates varying from approximately
.05% at age 25 to approximately 5.0% at age 69.

vy o

Unfunded Accrued Liability - $18,344,983.
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FOR

SOCIAL SECURITY
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On July 22, 1954, the Director of the South Carolina Retirement System,
on behalf of the State of South Carolina, signed the Master Federal-State
Agreement with the Department of Health, Education and Welfare, as authorized
by the Social Security Act, Title 1, Section 218, permitting Social Security
coverage to be extended to employeesAof the State and its political sub-
divisions.

Administration of the Social Security Act was delegated to the Director
of the South Carolina Retirement System as State Agent. The responsibilities
of the State Agent include negotiating Modifications to the Maéter Federal-
State Agreement, overseeing the processing of wage information and remit-
tance of tax collected as well as providing information and consultation on

the various procedures availabie under federal and state statues concerning

approved during the year ended December 31, 1982, are summarized below:

Modification No. 390, extended coverage to the employees of the Georgetown
Soil & Water Conservation District as an absolute coverage group. There
are two exclusions: a) elective positions; b) fee basis. The effective
date of coverage was August 1, 1981.

Modification No. 391, extended coverage to the employees of:

1. Beaufort/Jasper Regional Tranmsportation Authority, effective 07-01-81
2. Inman/Campobello Water District, effective 01-01-82

3. The Hartsville Community Center Building Commission, effective 01-01-82
4. Spartanburg Memorial Auditorium Commission, effective 01-01-82

as additional political subdivision participants of the South Carolina

Retirement System.

- Modification No. 392, amended Modification No. 330 to include the exclusions
of a) elective positions; b) fee basis to the Beaufort Soil and Water Con-
servation District.

Modification No. 393, amended Modification No. 391 to delete participation
in the South Carolina Retirement System for employees of the Spartanburg
Memorial Auditorium.

53




ion No. 394, amended Modification No. 384 to delete narticiuat"

Modification No. 395, extended coverage to the employees of the McCormick
County Water and Sewer Authority as an additional political subdivision
participant of the South Carolina Retirement System. The effective date of
coverage was October 16, 1981.

Modification No. 396, extended coverage to the employees of the Defender

Corporatlon of Charleston County as an absolute coverage group. There is
one exclusion, fee basis. The effective date of coverage was January 16,
1982.

Modification No. 397, extended coverage to the employees of the Housing

Authority of the Town of Clover as an absolute coverage group. There are two

et (= =4 e SREaE

exclusions: a) elective positions; b) fee basis. The effective date of
coverage was May 1, 1982.
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ASSETS

Cash

_STATEMENT OF ASSETS AND FUND BALANCE
SOCIAL SECURITY ConTrIBUTION TRUST FUNnD

Accounts Réceivable
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December 31,

1982

$147,528
59,895

December 31, 1981

}

$173,201
_ 64,318

$237,519

$237,519




STATEMENT. oF CAsSH RE
o AQD CHANGES
SociaL SecuriTy Con

" RECEIPTS:

Employee and employer contributions
Employer contributions for public schools
paid by the Department of Education
Interest assessments collected and
‘corrections to prior reports

Total Revenues

DISBURSEMENTS :

Employee and employer contributions

remitted to Social Security Administration
Remittances to Social Security Administration

for interest assessments and corrections
to prior reports

Total Expenditufes

Net Change in Fund Balance

Fund balance at beginning of year

Fund balance at end of year
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Year Ended

12-31-82

$307,373,599

~-0=-

4,424

307,378,023

307,402,443

5,676 .

307,408,119

(30,096)

237,519

$ 207,423

Year Ended

12-31-81

$ 255,055,039

28,395,792

12,429

283,463,260

283,268,923

12,119

283,281,042

182,218

55,301

$ 237,519
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