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Honorable Jim Hodges, Governor

and
State. Budge t and Control Board
State of South Carolina

cial report (CAFR) of the oG'ut.u Carolina Retirement Syst
The comprehensive annuat finan P \””‘“) f the South Carolina Ret t Syst

Tl Lu% il
ended June 30, 2001, is submitted herewith. Respon31b1hty for both the accuracy of the data, and the com-
pleteness and fairness of the presentation, including alt disclosures, rests with the South Carolina Retirement
Systems. To the best of our knowledge and belief, the enclosed data are accurate in all material respects and are
reported in a' manner designed to present fairly the financial position and results of the Systems. All disclosures
necessary to enable the reader to gain-an understanding of the Systems’ financial activities have been included.

This report contams information on the following pension trust funds.

feral va
D\ou\. b

D
Q..

« The South Carolina Retirement System (SCRS) was established July 1, 1945, to provide retlrement and
other benefits for teachers and employees of the State and its political subdivisions. This system currently
has 739 participating employers over 205,700 actlve contributing members, and 73,000 retired members.

«  The Police Officers Ret1rement System (PORS) was established July 1, 1962, to provide retirement and other
benefits to police officers and firefighters. This system currently has 296 participating employers, approxi-
mately 26,500 active contnbutmg members, and 16 000 retired members.

* The Retirenien t System for Members of the General Assembly of the State of South Carolina (GARS) was
established January 1; 1966, to provide retirement and other benefits to members of the General Assembly.

+  The Retirement System for Judges and Soticitors of the State of South Carolina (JSRS) was established July
1, 1979, to provide retirement and other benefits to Stat Judges and Solicitors.

This report consists of five sections. The Introductory Section contains the d1rector’s letter of transmittal, an
organizational chart of the agency, and descriptions of our administrative responsibilities. The Financial Sec-
tion contains the opinion of our independent auditors, financial statements, and related schedules. The In-
vestment Section contains schedules of investments and investment growth, a report from the State Treasurer,
and a report from our investment consultant. The Actuarial Section contains our independent consulting

actuary’s certification, a summary of plan provisions for each System, and schedules of actuarial statistics. The
Statistical Section contains various tables and schedules of significant data related to the Systems. The Sys-
tems are a part of the primary government of the State of South Carolina and are included in the comprehensive
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Introductory Section

Major Initiatives : . , ,
The Malcolm Baldrige Award Criteria is a nationally acclaimed management tool used to evaluate the overall
health and performance of a variety of organizations. Although the Criteria were originally developed to deter-
mine the recipient of an award, today most organizations that use the Criteria do so not to apply for the award
itself but to capitalize on the insightful knowledge gained through applying the Criteria. This year we gained
insight about our organization by applying the Criteria to all of our business processes. The result of this
application is presented in our annual accountability report. Furthermore, because this report was considered
so informative, we have decided to compile a quarterly accountability report that will also focus on the Baldrige
Award Criteria. We are trying to create an environment that will enable every employee to see the vision of our
organization more clearly through the lens of the Baldrige Criteria. In order to accomplish this goal, every
employee in our organization will attend training on the Criteria in the upcoming year. We expect the Baldrige

LS

Award Criteria to change all aspects of our organization for the better.

Our agency experienced a significant workload increase due to the ramifications of the previous year's legisla--
tive changes. Effective January 1, 2001, eligibility for an unreduced service retirement benefit in the SCRS was
reduced from 30 years to 28 years. Also effective on this date was the Teacher and Employee Retention Incen-
tive program (TERI), a deferred retirement option plan for members of the SCRS. These two factors combin d to
create a substantial increase in the number of new retirees processed this year. The number of new annuitants
during fiscal year 2001 was 9,496 in contrast with 5,910 during fiscal year 2000, an increase of over 60 percent.
- A large portion of this year's retirees, 62.4 percent, elected to participate in the Teacher and Employee Reten-
tiori Incentive (TERI). At June 30" over $54 million in deferred retirement benefits had accrued under this

program.

Two programs were very instrumental in our ability to process this unprecedented volume. A program to audit
member service credit records well before retirement eligibility resulted in over 75 percent of retiree accounts
having verified and final historical service credit on file prior to their submission of a retirement application.
This pro-active approach contributed significantly to the agency’s ability to timely process the substantial
volume of applications effective this year. Additionally, our Ready-Set-Go program, a two-part program in-
tended for members within one year of retirement, served over 4,400 retirees during the year. In a group setting
members are provided extensive information concerning the retirement process: retirement eligibility, option
selection, beneficiary designations, and service credit purchases as ‘well as information concerning retiree
health insurance, Social Security, and the State deferred compensation programs.

Service purchase reform legislation substantially expanded the types of prior service members are allowed to
RS, S, atmnlif

purchase, -significantly changed the cost structure for most types of purchases, and provided for the simplifica-
tion of the service purchase process. This legislation significantly impacted the number of service purchase

transactions processed and the overall dollar amount for service transactions as summarized in the following
schedule: _

Fiscal Number of  Percent Amount Percent
Year Transactions Increase (Millions) Increase
2001 8,586 104.7% $ 77.4 165.1%
2000 4,195 29%  $ 29.2 0.3%
1999 4,078 -3.0% $ 29.1 7.4%




Introductory Section

Fiscal year 2001 represented another period of continued expansion into the equity markets. At the beginning
of the fiscal year e uity investments in the S&P 500 Index F Fund and the actively managed accounts had a
market value of $1.3 billion and $1.6 billion, respectively. At the end of the fiscal year equity investments

P t
investment portfolio. Asset allocation of our equity invest-
d -

comprised approximately 25 percent of our tota
1 teggr es C}.aaaxued as cash e nﬁnnr:ﬂnnfc ]’“T class and 91"]’19

ments, including interest and dividend accruals an

are shown in the table below (amounts in millions):
Total
Growth {ore Value Active Pascive Total
Large Cap §  486.7 § 418 § 7528 § 17013 § 22057 §  3,907.0
Small/Mid Cap 273.8 140.0 337.7 751.5 751.5

Total $ 760.5 $ 601.8 $ 1,005 § 24528 % 2,205.7 $ 4,658.5

AT, 3
We continued to

fD

xpand our electronic employer system (EES), which allows employers to access, through a
secured Internet site, certain of our electronic systems critical to their needs. Over 255 employers currently
participate in this program. This group of employers includes over 77 percent of our active membership. These
employers utilize this service for o n-line mformatlon concerning beneficiaries, service credit and contribution

balances as well the ability to calculate annuity benefits under all available optional forms of payment.

Two legislative initiatives affecting the Systems were enacted during 2001 session. First, effective July 1, 2001,
the earnings limitation for retired members who return to work for a covered e ployer increased from $25,000
to $50,000 per fiscal year. Secondly, the State Optional Retirement Program, a defined contribution retirement
plan provided as an alternative to the SCRS, was made available to all new pubhc school d1stnct employees
hired in a permanent, full-time position on or after July 1, 2001. Thi
public school teachers and administrators only.

Certificate of Achievement
The Govemment Fmance Officers’ Association of the United States and Canada (GFOA) awarded a Certificate of

Achievement for Excellence in Financial Reporting to. the South Carolina Retirement Systems for its comprehen-

sive annual report (CAFR) for the fiscal year ended June 30, 2000. The Certificate of Achievement is a presti-
gious national award recognizing conformance with th.e highest standards for preparation of state and local
government financial reports. :

In order to be awarded a Certificate of Achievement, a govemment unit must publish an easily readable and
efficiently organized financial report, whose contents conform to program standards. The CAFR must satisfy
both generally accepted accounting principles and apphcable legal requlrements. A Certificate of Achievement
is valid for a period of one year. The Systems received a Certificate of Achievement for each of the last fourteen
consecutive years (fiscal years ended 1987-2000). We believe this report continues to conform to the Certificate
of Achievement Program requirements, and we are submitting it to GEOA to determine its eligibitity for another
certificate.

The CAFR was prepared to conform with the principles of govemmental accounting and reporting set forth by
the Governmental Accounting Standards Board. Transactions of the Systems are reported on the accrual basis of
accounting. Sufficient internal accounting controls exist to provide reasonable assurance regarding the safe-

keepmg of assets and fair presentation of the financial statements and supporting schedules
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Introductory Section

Additions to Pian Net Assets

In order for a retirement system to properly fund the payments of retirement benefits in future years, it is
necessary to accumulate funds on a regular and systematic basis. The three principal sources from which the
Systems derive revenues; employee contributions, employer contributions, and earnings on investments are
sumamarized as follows:

. 2001 2000 Increase (Decrease)
Amount Parcentage Amount  Percentage Amount
{Miltions) of Total (Millions) of Total {Millions) Percentage
Employee Contributions:
State departments $ 192.8 7.6% $ 162.9 8.7% $ 29.9 18.4%
Public Schools 188.0 7.4% 166.1 8.9% 21.9 13.2%
Other political subdivisions 112.8 4.4% 100.8 5.4% 121 12.0%
Total employee contributions 493.7 19.4% 429.8 23.0% 63.9 14.9%
Employer Contributions:
State -departments 233.3 9.2% 214.8 11.5% 18.5 8.6%
Public schools- 213.2 8.4% 200.8 10.8% ' 124 - 6.2%
Other palitical subdivisions ' 146.8 5.8% . 124.9 6.7% 21.9 17.5%
Total employer contributions 593.3 23.3% 540.5 28.9% - 52.8 5.8%
Investment Income 1,453.7 57.1% 891.3 47.7% 562.4 63.1%
Other Income 5.8 0.2% 5.9 0.3% (0.1) -1.7%

$ 2,546.5 100.0%  $ 1,867.5 100.0% $ 679.0 36.4%

P Y Y.

Companson of Revenues for FY 2001 and FY 2000
(Amounts expressed in mrlhons)

Empioyee Employer Investment Other Income
Contributions Contributions Income
|8 2001 £12000
I

South Carolina Retirement 5ystems
e ) 9 —_—



Introductory Section

Deductions to Plan
Expenses of the Systems consist primarily of payments of monthly annuities to retirement members and their
beneficiaries and the refund of member contributions upon termination. Other programs administered by the
Systems include a group life insurance plan for both active and retired members and an accidental death plan

for police officers.

The following schedule presents a summary of deductions to net assets for the Systems for the fiscal year ended
June 30, 2001:

2001 | 2000 increase (Deciease)

Amount Percentage Amount Percentage Amount
(Millions} of Total (Millions}) of Totat (Millions) Percentage
Total Annuities $ 1,031.2 90.2% $ 879.4 88.7% % 151.8 17.3%
Refunds 80.4 7.0% 83.2 8.4% (2.8) ~3.4%
Group Life v 14.3 1.3% 11.5 1.2% 2.8 24.3%
Administrative & Other Expenses 17.1 1.5% 16.8 1.7% 0.3 1.8%
$ 1,143.0 100.0% $ 990.9 "100.0% $ 152.1 15.3%

Comparison of Expenses for FY 2001 and FY 2000

(Amounts expressed in milltions)

$1,200

Total Refunds Group Life Administrative
Annuities & Other
' Expenses

B 2001 [ 2000

ER 1
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Introductory Section

Assets and Investments : ,
Net plan assets on a combined basis exceeded $21 billion this year; an overall growth of 7.1 percent for fiscal

" year 2001. The State Treasurer, by statute, is the custodian and investment manager of all fixed income invest-

ments. A variety of investment instruments are authorized; including obligations of the United States, its
agencies and securities fully guaranteed by the United States, certificates of deposit, collateralized repurchase
agreements, certain corporate honds, and equity securities. In our continued process of implementing the
constitutional amendment allowing the Retirement Systems to invest in equity securities, the Systems reached
an equity allocation of approximately 25 percent by the end of the fiscal year. The total asset allocation of
investments is presented in the following graph:

South Carolina Retirement Systems
Schedule of Asset Allocation

Market Value as of June 30, 2001
(Dollar amounts in thousands)

Equities
Financial & Other ' $4,625,981
$2,843,834 - 22.22%
13.66% o :
‘ ’ B Short-Term Investments
Corporate Bonds $2,608,569
12.53%

$4,949,496

23.78%

R ——

U.S. Government Bonds

U.S. Government Agencies $2,736,882
$3,051,290 13.15%
14.66% :

Funding , : , ,
The overall objective in the funding of any retirement system is to accumulate sufficient funds to pay benefits

1l

" when due. Primarily due to the implementation of reduced retirement eligibility in the SCRS, the level of

funding- decreased from 98.9 percent to 89.0 percent. The cost of this benefit improvement will be funded
through an increase in the amortization period for the System’s actuarial accrued liability from 3 years to 16
years. The funded ratios of the four plans are presented in the following graph. :

Funded Ratios
(Assets as a percentage of accrued liabilities )

120.0%

98.9%  gae 0o, 07.2%

100.0%

63.00/0 60.9010
-

/2000

1999

61.3% 60.9%

SCRS PORS GARS . JSRS

South Carolina Retirement Systems
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Introductory Section

An audit is performed annually under the direction of the State Auditor’s Office. The firm, Rogers & Laban, PA,

Certified Public Accountants audited the financial statements for the year ended June 30, 2001. Their report is
included in the financial section of this report.

Acknowledgments

The compilation of this report was intended to provide comprehenswe and reliable information about the

S'y*stems, to demonstrate compliance with legal provisions, and as a means of determining responsible steward-

ship of the funds of the System I would like to express my very special gratitude to the staff of our agency
el 1A 1

without whose dedication and hard work the s system would have been unable to pmmr‘" 1mnlem°n+ this past
year's legislative initiatives. I also express my gratltude to the members of the Board and their staffs, to the
consultants, and to all people who have diligently worked to assure the continued responsible and successful
operations of the Systems.

Respectfully submitted,

Cmssdie FPowmlsd =
South Carolina Retirement Systems
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Governing Board and Administration
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Hugh K. Leatherman, Sr. Chairman, Senate Finance Committee
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Frank Fusco Executive Director
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Ml BAWIR reansune, unaitman

Mr. Arthur Bjontegard
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Investment Consultant
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Consuliing Actuary
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Retirement Systems Staff

Robert C. Toomey
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. Alan L. Pollack

Dianne T, Poston
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- Nancy E. Shealy

Edward H. Haynsworth, Jr.., CPA
Meta Whitlock

Payment Management

Peggy G. Boykin, CPA
Tammy B. Davis, CPA

Customer Services
Alice R. Copeland

Financial Services
Wayne D. Pruitt, CPA
Joy Hunter Gunter, CPA
George H. Ropp

Information Technology

Minhanl B Alizrawn
miICnact L. NIVENS

Randy Byars
Lisa M. Phipps

Service Credit and Imagin

Amanda J. Green

Division Director

Office Director

Deputy Director

Director of Administration

General Counsel, Retirement Systems
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Executive Manager

Executive Manager
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Executive Manager

* Refer to page 61 for a complete list of equity managers.
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Introductory Section

Organizational Des tion |

The structural organization of J"m Systems is de 'mcted in our organization
1 rganization

Sriuliaal viyas 21T Dyoila ns 18 de il UL

functions performed by each department follows:

Payment Management ,
Responsible for the disbursement of monthly annuity payments to all retired members. Also, responsible for the disburse-
ment of the lump sum refunds of contributions to members who terminate covered employment prior to retirement and the

U.lbDuIS(:‘IIlEIl[ UI d.(.U.Vt‘ dill.l IELIIEE gIUU.p Ultf lllbUldllLe pdyllll‘:lltb

Customer Services :

Responsible for member consultations in all phases of retirement operations and for the processing of customer claims
relating to annuities, refunds, or death claims. Consultations may be on-line via the Internet, by telephone, in person, or
through a video conference.

Financial Services

Financial Accounting Section

Responsible for the investment accounting function, the financial reporting function, and the compilation and issuance of
the Comprehensive Annual Financial Report. Responsible for all employer services including employer reporting and mem-
bership enroilment and beneficiary information. Also, responsible for the service accounting function, the determination of
the average final compensation for a member at retirement, and the auditing of service credit for our membership.

Field Services Section

Responsible for training employers in all aspects of the Retirement Svstems member benefits, reporting procedures, and the
Internet accessed employer information system. Briefs governing hodies of prospective new employers on member benefits
and new employer liability regarding potential costs associated with joining the Retirement Systems. Meet with employees
as requested to present benefit overviews and preretirement education programs. Coordmate and conduct retirement semi-
nars designed to better prepare members whose retirement is imminent.

Information Services
Responsible for the design, implementation and control of all automated applications within the Systems

Service Credit and Imaging Services

IS.EEPUIISIUI.E I.UI Lllt‘ LUI[lpuLdLlUll UL I.llC cost I.Ul pulLlld.bt‘b of

piior s
responsible for the maintenance of complete historical records of eac

Legal

Represents the South Carolina Retirement Systems in matters before circuit and appellate courts and administrative bodies. -

Provides program support to the management of the South Carolina Retirement Systems.
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= NYC Firefighters!

In 1867, New York firefighters sent four ﬁm
to the City of Columbia to help reestablish
decimated capacity to fight fire. The trucks:weare lo
however, when the barge carrying them sa
Cape Hatteras, NC. Undaunted, New York’s Bravest

immediately sent four more trucks, which would form
the basis of Columbia’s firefighting rnnaciiv and

heritage today.

Now it's our turn — and the students at White Knoll

AidAls Qabianl haua caaizad tha annarbunitey  Thasa o
IFIINAUAIG W IVUU TIOVYE OUTATM MY U'I'J\Il lu‘l"’. FIVeOoU

young Americans have committed themselves to the
effort of pur(:nasiﬁg and delivering a fire truck to NYC
as an expression of Columbia’s heartfelt empathy, fatth
and resoive.

Your donations are needed'!'i:':

The cost fo for a pumper & truck s about $250000

Nl

w malia f{r %m 5 PP

qettmg on board

me shufanm anhtte Knoll Mtddle
his effort and hope you will be too..

to defiver that truck to Manhattan, with's ¥ib b

+ and flags flying the red. white and blue:

one of the posters While Yaoll Middle Sc
n their efforts 1o raise Meney 1ol
e in Brooklyn, NY.
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osited in the school’s NYC Fire Truck

South Carolina Retd
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1526 HAMPTON STREET, SUITE 200 « COLUMBIA, SC 29201 '+ (803) 779-5870 .+ FAX (803) 765-0072 .+ E-MAIL: ROGLAB@USIT.NET
AICPA B Craue SCACPA
Inveximent Advisory Services Offered Securities Offered Through 1st Global ) Insurance Services Offered Through 8150 N. Central Expressway, Suite M-1000

Through Ist Global Advisors, Inc.

ATHC O

H ROGERS & LABAN PA

CERTIFIED PUBLIC ACCOUNTANTS AND FINANCIAL CONSULTANTS

The Honorable Jim Hodges, Governor;

Members of the State Budget and Control Board and
Mr. Thomas L. Wagner, Ir., CPA, State Auditor
State of South Carolina

Columbia, South Carolina

We have audited the financial statements of the South Carolina Retirement Systems as of and for the year ended June 30, 2001, as listed in
the table of contents. These financial statements are the responsibility of the South Carolina Retirement Systems' management. Our
responsibility is to express an opinion on these financial statements based on our audit.

We conducted our audit in accordance with duullulg standards 5cuc1auy a\.\&ptw in the United States of America. Those standards .'equ:.'e
that we plan and perform the audit to obtain reasonable assurance about whether the financial statements are free of material misstatement.
An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in the financial statements. An audit also
includes assessing the accounting principles used and significant estimates made by management, as well as evaluating the overall financial
statement presentation. We believe that our audit provides a reasonable basis for our opinion.

As described in Note 1, the financial statements present only the funds of the South Carolina Retirement Systems and do not include any
other agencies, .institutions, departments or component units of the State of South Carolina primary government.

In our opinion, the financial statements referred to above present fairly, in all material respects, the plan net assets of the South Carolina

Retirement Systems, as of June 30, 2001, and the changes in plan net assets for the year then ended in conformity with accounting principles
generally accepted in the United States of America. '

diSCuS'SCd in N\'}fe VI io the financia! statements. the South Carglina Ratirement Svecteme ic a nartv to a legal action cl

14 ARCUTCINCIR SYSWIMS 18 & PaNY 10 & opat |t

=

ng substantial

A d AN
.. amounts as.a result of the computation of retirement benefits for certain retired members and the collection of excess conmbutnons The

ultimate outcome of the litigation cannot be prcsently determined. Accordingly, no provision for any liability has been made in the
accompanying financial statements.

The required supplementary information on pages 35 and 36 is not a required part of the financial statements but is suppiementary
information required by the Governmental Accounting Standards Board. We have applied certain limited procedures, which consisted
prmclpally of i mqumes of management regarding the methods of measurement and presentatlon of the supplementary information. However,

s LN Y T SR, e ra mafeat oo

we did not audii the lI]IOITIldlI(}Il and €XpIess no UpllllUll ol lt

-Our audit was conducted for the purpose of forming an opinion on the financial statements taken as a whole. The combining financiat

statements and schedule of investment expenses on pages 37 — 41 are presented for the purposes of additional analysis and are not a required
part of the financial statements, Such information has been subjected to the auditing procedures applied in the audit of the financial
statements and, in our opinion, is fairly stated in all material respects in refation to the financial statements taken as a whole.

The information presented in the Introductory, Investment, Actuarial, and Statistical Sections is presented for purposes of additional analysis
and is not a required part of the basic financiai statements. Such information has not been subjected to the auditing procedures applied to the
audit of the basic financial statements and, accordingly, we express no opinion on it.

éoj,m, Y lalae, PA

September 28, 2001

Capital Corp Member NASD, SIPC 1st Global Insurance Service, Inc.

Dallas, TX 75206 « 800-959-8440
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With comparative totals for June 30, 2000

{Amounts expressed in thousands)

JIILA IS X

TOTAL
- SCRS . _PORS GARS JSRS TOTAL 2000
ASSETS . ,
’ Cash and cash equivalents $ 2,208,168 $ 369912 $ 1,517 $ 11,932 § 2,591,529 § 2,644,322
Receivables: ' ’
. Due from other Systems ) s 645 2 23 670 332
! Employee and emptbyer contributions 123,888' 15,272 52- 413 139,625 121,070
v Employer contributions long-term 2,613 © 106 2,719 3,008
= Accrued investment income 177,580 19,‘257 440 947 198,224 201,946
L7 - Unsettled investment sales 51,674 2,349 47 100 54,170 28,395
] Total receivables 35‘5,755 37,629 541 1,483 . 395,408 - 354,751
| .
i . Investments, at fair value:
v, Short-term securities 24,829 . 24,829 301,681
g United States Governmient securities 2,461,850 262,434 8,748 3,850 2,736,882 2,848,090
i United States Government ‘agencies and v
‘ ! . " government-insured 2,704,043 317,581 . 6,333 23,333 3,051,250 3,153,158
e Corporate bonds 4,434,319 478,638 11,644 24,895 4,949,496 . 4,850,321
} " Financial and other 2,533,505 295,621 . 4,602 9,706 2,843,834. 2,644,417
i Equitieé 4,117,697 477,918 9,654 20,712 4,625,981 2,908,819
} fotal investments 16,276,643 1,832,192 40,081 82,498 18,232,31.?.‘ 16,7Li6,486
1 . . . .
i ! Securities lending cash collateral invested 1,505,119 171,390 9.437 6,031 1,691,977 1,413,803
\ .
b Property, net of accumulated. depreciation 3,865 395 c 11, 18 4,289 4,408
Total assets 20,349,550 2,411,518 52,487 101,960 22,915,5“15 21,123,860
LIABILITIES AND FUND EQUITY
Liabilities:
Due to other Systems 670 . - 670 332
Accounts payable - unsettled investment purchases 71,538 4,549 91 197 76,375 28,864
Investment fees payable 2,623 310 6 14 2,953 1,524
Obligétions under securities lending 1,505,119 171,390 9,437 6,031 1,691,977 1,413,893
Deferred retirement benefits 54,644 54,644
Due to State Health Insurance Plan 20,207 738 20,945 15,913
Accounits payable and accrued expenses 4,908 342 5,250 4,156
Total Hahitities 1,659,709 177,329 9,534 6,242 1,852,814 1,464,682
Net assets held in trust for Pension Benefits (a schedule . . )
of funding progress for each plan is presented on Page 35) $ 18,689,841 § 2,234,189 § 42,953 % 95,718 $ 21,062,701 $ 19,659,178
The accompanying notes are an integral part of these financial statements,
South Carolin tivement Systems
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South Carolina Retiremen
Statement of Changes in Pla
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With comparative totals for the year ended June 30, 2000
(Amounts expressed in thousands)

. TOTAL
SCRS PORS GARS JSRS TOTAL - 2000
Additions
Contributions .
Employee v $ 435,072 % 55,845 % 844 § 1,958 § 493,719 § 429,848
Emptoyer 491,329 93,584 2,510 5,875 593,298 540,476
Transfers of contributions from other Systems 3 1,835 60 258 2,156 1,913
Total contributions 926,404 151,264 3,414 8,091 1,089,173 972,237
Investment Income
Net appreciation (depreciation) in !
fair vaiue of investments 442,639 47,153 867 2,329 492,988 (88,017)
Interest and dividend income ' 855,280 103,050 2,169 4,834 965,333 978,056
Tovestment expenise {8,577) {1,068) (21) (44) (10,710} (3,542)
Net income from investing activities 1,288,342 149,135 3,015 7,119 1,447,611 886,497
From securities lending activities: . ’
Securities tending income 88,545 8,908 190 T 202 97,845 87,473
Securities {ending expense {82,890) {8.469) (183) {193) {91,735) (82,645}
Net income from securities lending activities 5,655 439 7 9 6,110 4,828
Total net investment income ’ 1,293,997 149,574 3,022 7,128 1,453,721 891,325
Supplementat retirement benefits funded . ’
by the State ‘ 3,518 104 ) 3,622 3,986
Total additions . 2,223,919 300,942 6,436 15,219 2,546,516 1,867,548
Deductions
Refunds of contributions to members 68,894 11,498 38 80,430 83,182
Transfers of contributions to other Systems 2,113 3 " 40 2,156 1,913
Regular retirement benefits ' ) 864,235 94,439 4,197 7,426 970,297 874,660
Deferred retirement benefits 56,487 56,487
Supplemental retirement benefits 3,518 104 3,622 3,986
Group life insurance claims . 12,850 1,399 42 6 14,297 11,481
Accidental death benefits ‘ 797 797 736
Depreciation i T 107 11 1 119 119
Administrative charges 13,154 1,537 31 66 14,788 14,802
Total® deductions ' ‘ 1,021,358 105,788 4,348 7,489 1,142,983 990,879
Net increase 1,202,561 191,154 2,088 7,728 1,403,523 876,669
Net assets held in tiust for Pension Benefits
Beginning of year 17,487,280 2,043,035 40,865 87,998 19,659,178 18,782,509
End of year $ 18,689,841 §°2,234,189 § 42,953 § 05,718 ¢ 21,062,701 § 19,659,178
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Financial Section

South Carolina Retirement Systems
~ Notes to Financial Statements

I. Basis of Presentation and Summary of Significant Accounting Policies

Description of the Entity
The financial statements of the South Carolina Retirement

Systems (Systems) presented herein contain the following
funds:

Pension Trust Funds

» South Carolina Retirement System (SCRS)

e South Carolina Police Officers Retirement System (PORS)

¢ Retirement System for Members of the General Assem-
bly of the State of South Carolina (GARS)

e  Retirement System for Judges and Solicitors of the State
of South Carolina (JSRS)

Each pension trust fund operates on an autonomous basis;
funds may not be utilized for any purpose other than for the
benefit of each plan’s participarts.

Mh - Datlvarmmamd Corada va wavk Af kha Qkata AF Chnth
1T RCLULLCILCLEL beL S 4 -4 po. L VUl LILIT JLaLc vl ouvuLlil
Carolina’s primary government and are included in the Com-
nroh {3703 Annnaz :' n nﬁ1n’ Da-nnrf- nf tho Stato OFSO"th Carn-

et SOV L U BT state i

lina. In making this determination, factors of financial ac-
ance and ﬁrlnm;n'v 'rmpnnsi_:l‘ v of the

—=J

Plan Descriptions

- The South Carolina Retirement System, a cost-sharing mul-

tiple-employer defined-benefit pension plan, was established
effective July 1, 1945, pursuant to the provisions of Section
9-1-20 of the 1976 South Carolina Code of Laws for the pur-
pose of providing retirement allowances and other benefits
for teachers and employees of the State and political subdi-
visions thereof.

The South Carolina Police Officers Retirement System, a cost-
sharing multiple-employer defined benefit pension plan, was

.established effective July 1, 1962, pursuant to the provi-

sions of Section 9-11-20 of the South Carolina Code of Laws
for the purpose of providing retirement aliowances and other
benefits for police officers and firemen.

The Retirement System for Members of the General Assembly

af tha Cata AfF Canth Caralina 4 sinala_samnlarar dafinad
Of UIe otaif O »O0UIR vaifulia, a SiNGEe-Sployey tennet

Dbenefit pension plan, was created effective January 1, 1966,

pnrcn:nf to the nrovigiong of Section 9 0-20 of the South

WIgUGIL WY WIT paUVicaUiio UL JSTiualin SUnALIL

Carolina Code of Laws to provide retirement allowances and
other hpnpﬁ’m for membhers of the General _A_sspmhlv

The Retirement System for Judges and Solicitors of the State
of South Carolina, a single-employer defined benefit pen-
sion plan, was created effective July 1, 1979, pursuant to
the provisions of Section 9-8-20 of the South Carolina Code
of Laws for the purpose of providing retirement allowances
and other benefits for judges and solicitors. ’

South Carolma Retirement Systems
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thousands):

Asmmmwonmmmamnmmmampammmmgep yers and members as of June 30, 2001, follows
State*® Scheol Other fotal

SCRS
Number of employers 112 99 528 739
Annual covered payrolt $ 2,224,050 $ 2,671,452 $ 1,234,978 § 6,130,480
Average number of

contributing members 68,693 88,751 48,327 205,771
pADE
LI AV
Number of employers 43 253 296
Arinual covered payroll $ 351,522 $ 420,243 $ 771,765
Average number of

contributing members 12,796 13,778 26,574
GARS
Number of employers - 2 2
Annual covered payrolt $ 3,767 $ 3,767
Average number of

contributing members 170 170
JSRS
Number of employets 2 2
Annual covered payroil k3 14,136 $ 14,136
Average number of

contributing members 128 128
*Note: Each state agency is considered a separate employer for reporting purposes

Retirees and beneficiarias

receiving benefits

Terminated members entitled to

Total active employees
Total

but not yet receiving benefits

SCRS PORS  GARS JSRS
64,005 6,322 235 115
134,159 7,218 77 7
196,825 24,782 213 125
394,989 38,322 525 247

1
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Fina'nci'al Section

A brief summary of benefit provisions, eligibility criteria and

vesting is presented.

Membership
SCRS '
Generally, all employees are required to participate in and

contribute to the System as a condition of employment. This

plan covers general employees and teachers.

ORP and State ORP

As an alternative to membership in SCRS, certain teachers
and administrators of the institutions of higher learning
employed on or after July 1, 1987, may elect to participate
in the Optional Retirement Program (ORP). Certain teachers
and administrators of the publicly supported technical col-
leges employed on or after July 1, 1998, also have the op-
tion to partlclpate in this prograru. Public school teachers
and administrators hired on or after July 1, 2000, have the

et atmad s Céntn Nntianal Dakivamant

Ule.Ull LU paluiipaic J.LL Ll.ll': JLdlE UpLiliiat REUTEMENT PIU'

gram (State ORP). The SCRS assumes no liability for the ORP

+3 +.
participants or the State ORP participants. Contributions to,

_the ORP and the State ORP are at the same rates as SCRS. A

direct remittance is required from H’\n institutions, technical

Wl LTERALLQLILT 15 ALY maaT e

colleges, and public-schools to the vendors for the member’s
contribution (6 percent) and a percentage (5 percent) of the
employer contnbutlon rate. Also, a direct remittance is re-
quired to. SCRS for a percentage (2.55 percent) of the em-

ployer contribution rate which must be retained by SCRS.

ORP and State ORP Activity

Year Ended June 30, 2001

(Amounts in- miltions)

ORP  State ORP

Covered payroll $193.2 § 238

Amount retained by SCRS 4.9 0.6

Employee contributions 11.6 1.4

Employer contributions 9.7 1.2
PORS

Generally, all full-time employees whose pnnc1pal duties are

the preservation of public order, protection of life and prop-

erty, detection of crime, or prevention and control of prop-
PP P R e m ekt mdan b

erty ut'buu(.uull uy fire are u:qLi.ut:u to participate in and
contribute to the System as a condition of employment.

GARS

All persons are required to participate in and contribute to
the System upon taking office as a member of the General
Assembly

-

JSRS

All solicitors, Judges of a Circuit or- Pamﬂy Court and justices
of the Court of ﬂppeaus and aupl‘eme Court are 1equ1reu to
participate in and contribute to the System upon taking

A £L2
ULLILE,

n___._*_ __ .. £

Fenston benermns

SCRS

A monthly pension is payable at age 65 or with 28 years
credited service regardtess of age. Reduced pension benefits
are payable as early as age 55. A member is vested for a

deferred annuity with five years earned service. A group life

insurance benefit is aiso provmea to members with at least

' one year of service.

PORS

A monthly pension is p“yable at age 55 with a minimum of
five years earned service or with 25 yeats credited service
vanardlace nF ann A mhay 3 P d fcr dc‘: rrad annnitr

1egardiess O age, o MEmOoer 15 ves 1CIICG annialy

with five years earned service. A group life insurance benefit
ot

ic alen nrovided to members with at least one year of service

40 GLoU pLIUVILTL LU LNSIITiS QL itacu Vit yoal L1 sTiViaLs.

An additional accidental death benefit is provided to officers

killed in the lire of duty.:

SCRS and PORS retirees may receive ad hoc cost-of-living
adjustments of up to 4 percent annually based on increases
in the Consumer Price Index. These increases are provided
annually based on compliance with the Systems funding
policies and -upon approval by the State Budget and Control
Board.

GARS

' A member is ehglble for a monthly pension at age 60 ox with

30 years eredited service. A member is vested for a deferred
annuity with eight years service. A group life insurance ben-
efit is also provided to members with at least one year of
service.

JSRS

A pension benefit is payame at age 70 with 15 years service,
age 65 with 20 years service or with 25 years service regard-
lebh Ul dgﬂ‘ .l‘l 1llUlllLll'.'l 1b Vt‘bLth. lU.l d U.Cu:’lldd auuuu.y Wll.h
12 years service. A group life insurance benefit is also pro-

wrndad ¥~ T wrath Ak ] 3
vided to members with at least one year of service.

Automatic cost-of-living ad"ustmenks for GARS and JSRS are
provided based upon increases in current salary of the re-
spnnfnm active pgs;ij_ons_

tion reqmrements prescnbed in Tltle 9 of he South Caro-
lina Code of Laws of 1976 (as amended).

South Carolina Retirement Sysiems
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::ummary @‘E’ mgmncam Accountin ng

Policies

WY W

Fund Structure

The Systems’ accounts are maintained in accordance with
the principles of fund accounting. This is the procedure
whereby resources for various purposes are classified for ac-
counting and reporting purposes into funds that are in ac-
cordance with specified activities or objectives. Separate
pension trust funds (fiduciary fund type) are used to ac-
count for the activities of the four public employee retire-
ment systems administered by the Systems.

Basis of Accounting

All funds are accounted for using the accrual basis of ac-
counting. Revenues are recognized when earned and expenses
are recognized when incurred.

Cash and Cash Equivalents
The Systems classify as cash and cash equivalents, cash on

deposit in ﬁnanaaldmstltutlons and cash on deposit in the
State’s internal cash management pool. The Systems also clas-
sify certain short-term highly liquid securities with an origi-

nal maturity of three months or less as cash equivalents.

Contributions

Employee and employer contributions are reported in the
period in which the contributions are due. Substantially all
contributions receivable are collected within 30 days of year-
end. Under certain conditions new employers entering the
System are allowed up to 10 years to remit matching em-
ployer contributions resulting from their employee’s purchase
of prior service credits. Interest is assessed annually on the
unpaid balance of these accounts. Transfers between sys-
tems are statutorily authorized transfers of contributions
and service credit from one retirement system to another
retirement system.

Investments

Investments are reported at fair value. Short term securities
categorized as cash or cash equivalents are reported at fair
value. Securities traded on a national exchange are valued
at the last reported sales price. Investment income consists
of realized and unrealized appreciation (depreciation) in the
fair value of investments, interest income earned, dividend
income earned, less investments éxpense, plus income from
securities lending activities, less deductions for security lend-
ing expenses. Securities and securities transactions are re-
flected in the financial statements on a trade-date basis.

Fixed Assets ,

Fixed assets are capitalized at cost and depreciated on a
straight-line basis over an estimated useful life of forty years
for the building.

II. Contributions and Reserves

Contributions to each of the Plans are prescribed in Title 9 of
the South Carolina Code of Laws.

Plan members are required to contribute at the following
statutorily established rates:

SCRS 6% of saiary
PORS  6.5% of sa!ary

GARS  10% of earnable compensation
JSRS 7% of salary

Employer contributions are established by the State Budget
and Control Board at the actuarially determined rates rec-
ommended by the Systems’ actuary.

In accordance with provisions of the 2000-2001 State Ap-
propriations Act, an additional employer contribution sur-
charge of 2.52 percent of covered payroll was added to the
contribution rate applicable to State and Public School enti-
ties covered by the State Health Insurance Plan. This assess-
ment is for the purpose of providing retiree health and den-
tal insurance coverage and is not a part of the actuarially

. established contribution rates. Functioning as a collecting

agent, SCRS and PORS collected (in thousands) $130,231 and
$8,891 respectlvely in retiree insurance surcharges ($5 470
of which was applicabie to the ORP and State ORP) and re-
mitted these funds to the Health Insurance Internal Service
Fund.

Asontn ~AF A—‘nh

JNCL A50TLS Ul Tal,

following accounts:

The Employee Fund is credited with all contributions made
by active members of the Systems. Interest is added to each
member s individual account at an annual rate of 6 percent.
Upon termination of employment prior to retirement, em-
ployee contributions and accumulated interest may be re-
funded from this fund to the employee. Upon retirement,
members’ accumulated contributions and interest are trans-
ferred to the Employer Fund for subsequent payment of ben-

efits.

The Employer Fund is the fund to which alt employer retire-
ment contributions and investment earnings of the Employee
and Employer Funds are credited.
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Interest earnings allocated to individual member accounts earnings are credited to this fun

ed t ;
in the Employee Fund are transferred from the Employer Fund.  efit payments harged o this fund.

rxran anarntrhiidAane an,

At retirement, accumulated employee wuumuuum and in-

terest are transferred from the Employee Fund to the Em- The Accidental Death Fund (PORS only) is the fund to which

navioan

ployer Fund. All annuities and administrative exp 1nses o

the Systems are paid from the Employer Fund.

L)

B e mn]n"arc nnni‘vﬂ'\n‘l‘n ‘Fn’r ‘H‘ia nurnose n'F n'rn..
Pcu.u.\.xyuuuy empioyers coninsu purpo

viding annuity benefits to beneficiaries of police officers and
Framon killed in the actual nerformance of their duties. This

LAATILTILD RIGTW 4dt LD QULAGY UiVl lnalilts Vo LAkl Rlilste. 22

The Group Life Insurance Fund (SCRS and PORS only) is the fund and its benefits are mdependent of any other retive-
fund to which participating employers contribute for the ment benefit available to the beneficiary. Employer contri-

urpose of providing a life insurance benefit to actiye and butions and investment earnings are credited to this fund.
e Systems: Employer contributions and  Monthly annuities are dlsbursed from this fund.

Balances {amounts in thousands) in the respective reserves at June 30, 2001, were as follows
SCRS PORS GARS JSRS
Employee Fund $ 4,339,747 $ 464,217 $ 9,329 - $ 15,254
Employer Fund 14,246,165 1,733,578 v 33,624 80,464 -
Group Life Insurance Fund 103,929 17,449 ‘ ‘
Accidental Death Fund _ 18,945 v
$ 18,689,841 $ 2,234,189 $ 42,953 $ 95,718

IiI. Investments and Deposits

As prescribed by statute, the State Treasurer is the custo- Equity Investments as of June 30, 2001

dian and investment manager of all fixed income invest- (Amounts in thousands)

ments and deposits of the Systems. The Systems may invest S&P 500  Yotal

ina varietg of instruments ir(licluding obli%iﬁons of the Ur&it‘gd o Index Fund Equities Equities

States and its agencies and securities fully guaranteed by :

the United States, certain corporate obligations, certain SCRS § 1963918 § 2,153,779 §  4117.697

shares of Federal savings and loan associations and State FOR® 227,213 250,705 477,918

chartered savings and loan associations, and collateralized ~GARS 4,626 . 5028 . 9,654

repurchase agreements, and equity securities. JSRS 9,926 10,786 20,712
' TOTAL $ 2,205,683 $§ 2,420,298 ¢ 4,625,981

The Systems maintains a portfoho of short-term securities
in order to actively manage all funds waiting to be placedin  The Systems retain a consultant to provide investment con-

a more permanent investment. These short-term securities sulting services necessary to futfill the duties for investing
may include U.S. Treasury obligations, commercial paperand in equity securities. As of June 30, 2001, individual agree-
repurchase agreements. As of June 30, 2001, SCRS held com-  ments were in place between the Systems and 14 equity in-
mercial paper with a fair value of $24,829 (in thousands). vestment managers.

MCIllal papl Wil all vaiue U1 88T (2 n nousandas).
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998, legislation was passed implementing  Through a custodial agent, SCRS, PORS, GARS and JSRS par-

OI1 Wds Udaoat

1
the 1996 public vote amending the State Constitution to ticipate in a securities lending program whereby securities
allow the Rphrement Svstems to invest in equity securities. are loaned for the purpose of generating additional income

This legistation established a five-member investment panel to the Systems. The Systems lend securities from their in-

responsible for defining and developing the investment goals, ~vestment portfolios on a collateralized basis to third parties,
objectives and the types of investments to be purchased. primarily financial institutions. The market value of the re-
The Act also specified that a maximum of 10 percent of as-  quired collateral must initially meet or exceed 102 percent
sets for each system may be invested in equities annually of the market value of the securities loaned, providing a
until a maximum of 40 percent of assets are invested in margin against a decline in the market value of the collat-
equities. As of June 30, 2001, the Retirement Systems’ as-  eral,-and requires additional collateral if the collateral value
sets were invested in equities as follows: falls below 100 percent. There are no restrictions on the

amount of securities that may be loaned. The types of secu-

South Carolina Retirement Systems
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tems' custodian provides indemnification in

Fnancial Section

rities avai!ahle or loan g the year ended June
include bonds, equities, and U.S. Govern-
ith the

ment cnmw'itieg. The contractual agreement w
.
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the event the
borrower fails to return the securities lent or fails to pay the
Systems income distribution by the securities’ issuers while
the securities are on loan. Cash and U.S. Government secuxi-
ties were received as collateral for these loans. The Systems
cannot ptedge or sell collateral securities without a borrower
default. The Systems invest cash collateral received; accord-
ingly, investments made with cash collateral appear as an
asset. A corresponding liability is recorded as the Systems

must return the cash collateral

expiration of the loan. All securities loaned can be termi-
nated on demand by either the Systems or the horrower, At
year end the average number of days the loans were out-
standing ranged from 1 to 27 days with a weighted average
of nine days. The average maturity of investments made with
cash collateral ranged from 3 to 18 days with a weighted
average of eight days. At June 30, 2001; there had been no
losses resulting from borrower defaults and the Systems had
no credit risk exposure to borrowers because the amounts
the Systems owed the borrowers exceeded the amounts the
borrowers owed the Systems.
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The following table presents the fair value (in thousands) of the underlying securities and the total collateral received for

securities on loan at June 30, 2001:

SCRS

PORS GARS JSRS TOTAL

- Securities tent for cash collateral:
U.S. Government securities $ 1,036,472 § 128,835 § 8,747 $ 3,850 § 1,177,904
U.S. Government agencies 208,325 16,685 . 1,051 226,061
Corporate bonds : 31,838 22 31,860
Equities v : 162,020 19,161 382 849 182,412
Total securities lent $ 1,438,655 § 164,703 § 9,129 $ 5,750 $ 1,618,237

Cash collateral invested as follows:

$ 134503 § 9,315 § 5,761 $ 755,377
19,757 38 84 831,859
17,130 84 186 104,741

Repurchase agreements : $ 605,798

Corporate bonds » 811,980

Commercial paper 87,341
Total collateral invested

$ 1,505,119

$ 171,390 § 9,437 § 6,031 $ 1,691,977

Governmental accounting standards require that the invest-

ments reported as of the balance sheet date be categorized

according to the level of credit risk associated with the Sys-
tems’ custodial arrangements at that time. The tevel of credit
risk is defined as follows: Category 1 - insured or registered,

* or securities held by the Systems or in the Systems’ name;

Category 2 - uninsured and unregistered with securities held

T _ ) Y Y R

Dy the LOUIlLEIPdILy s trust U.EdeL].llel.lL 01 dgtﬂ.lL lll Llll: Oyb-

tems’ name; and Category 3 - uninsured and unregistered,
with securities held by the counterparty, or by its trust de-
partment or agent but not in the Systems’ name. A security,
for purposes of classification, is a transferable financial in-
strument that evidences ownership or creditorship. Invest-
ments included in the “Equities — S&P 500 Index Fund,” a
mutual fund, are not considered securities for purposes of
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Financial Section

The following tables present the credit risk and fair value of investments (in thousands) by system

2001:

INVESTMENTS

Investments - categorized:
Short term securities
U.S. Government securities:
Unloaned securities
On securities loan-noncash collaterat

_ U.S. Government agencies:

Unioaned securities
Corporate bonds:
1tafammnd cnriimdiac
UHtOa{icu >eLuniues
Financial & other
Caibine,
LqUILICJ-

Unloaned securities

orized

Investments - not categorized:
Equities - S&P 500 Index Fund

Investments held by broker-dealers under

securities loans with cash collateral:
U.S. Government securities
U.S. Government agéncies )
Corporate bonds
Equities

Total - not categorized

Total Investments

Securities lending cash collateral invested

Total

$ 24,829

1,425,378

South Carolina Retirement System

June 30, 2001

Fals tial

raii vaiiie r vaiiie
3

None $ 24,829 $ 201,848
1,425,378 1,414,020
19,248
2,819,870

2,495,718
4,402,481 4,290,141
2,533,905 2,391,447
1,991,759 1,332,895
12,874,070 “12,559,469
1,963,918 1,207,435
1,036,472 1,143,993

208,325
31,838 34,617
162,020 51,556
3,402,573 2,437,601
16,276,643 14,997,070
$ 1,505,119 1,505,119 1,277,578
% 1,505,118 $§ 17,781,762 $ 16,274,648

South Carolina Retirement Systems
| 27




June 30, 2001

June 30, 2000

INVESTMENTS INVESTMENT RISK CATEGQRY Fair Value Fair Value
1 2 3
Investments - categorized:
Short term securities None None $ 8,834
U.S. Government securities:
Untoaned securities § 133,599 $ 133,599 133,799
On securities loan-noncash collateral 4,969
U.S. Government agencies: 305,790
Untoaned securities 300,896 300,896
Corporate bonds: 490,086
Unloaned securities 478,616 478,616
Financial & other 295,621 295,621 240,822
Equities: )
Unloaned securities 231,544 231,544 154,388
Total - categorized $ 1,440,276 1,440,276 - 1,338,688
Investments - not categorized:
Equities - S&P 500 Index Fund 227,213 137,591
Investments held by broker-dealers under
securities toans with cash collateral:
U.5. Government securities 128,835 119,663
LS. Government agencies 16,685
Corporate bonds 22
Equities 19,161 5,983
Total - not categorized 391,916 263,237
Total Investments 1,832,192 1,601,925
Securities lending cash collateral invested $ 171,390 171,390 130,418
Total $ 171,390 § 2,003,582 $ 1,732,343
South Carolina Retirement Systems

ro®



Financial Section

: June 30,2001 June 30, 2000
INVESTMENTS INVESTMENT RISK CATEGORY _ Fair Value Fair Value
1 2 3
Investments - categorized:
.S, Government securities:

Unloaned securities $ 1 None None $ 1 $ 6,583
.S, Government agencies 6,333 6,333 6,012
Corporate bonds 11,644 11,644 11,371
Financial & other 4,602 4,602 4,368
Equities:

Unloaned securities 4,646 4,646 3,098

Total - categorized $ 27,226 27,226 31,432
Investments ~ not categorized:

Equities - S&P 500 Index Fund 4,626 2,864
Investments held by broker-dealers under
securities loans with cash coltateral:

U.S. Government securities 8,747 2,003

Equities 382 122
Total - not categorized 13,755 4,989
Total Investments 40,981 36,421
Securities lending cash collateral invested $ 9,437 9,437 2,201
Total $ 9,437 $ 50,418 $ 38,622

sl Pavallce Baddoms e o’ Cosmbxano o
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a9 ° - 3
Judges and Solicitors Retirement System
) June 30, 2001 June 30, 2000
INVESTMENTS INVESTMENT RISK CATEGORY Fair Valye Fair Value
. i 2 3
Investments - categorized:
Short term securities None None $ 999
U.S. Government securities:
“Unloaned securities 520
U.S. Government agencies: :
Unloaned securities % 22,282 $ 22,282 20,492
On securities loan-noncash collateral , 994
Corporate bonds 24,895 ) . ) 24,895 24,106
Financial & other 9,706 - 9,706 7,780
Equities: o i
Unloaned securities 9,937 . 9,937 §,5%4
Total - categorized $ 66,820 , 66,820 61,485
Investments - not categorized:
Equities - S&P Soo'index Fund 9,926 6,038
Investments held by broker-deaters under
securities loans with cash collateral:
us. Gover_nmeni securities 3;850 3,292
U.S. Government agencies 1,051
Equities 849 255
Total - not categorized 15,676 9,585
Total Investments 82,496 71,070
Securities tending cash collateral invested o 6,031 6,031 3,696
Total $ 6,031 $ 88,527 $ 74,766
South Carolina Retirement Systems
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Summary for South Carolina Retirement Systems
_ June 30, 2001 June 30, 2000
INVESTMENTS INVESTMENT RISK CATEGORY Fair Value Fair Value
1 2 3

Investments - categorized: .
Short term securities $ 24,829 None None $ 24,829 $ 301,681
U.S. Government securities:

Unloaned securities 1,558,978 1,558,978 1,554,922

On securities loan-noncash collaterat 24,217
11.S. Government agencies

Unloaned securities 2,825,229 2,825,229 3,152,164

On securities loan-noncash collateral 9%4
Corporate bonds:

Uinloaned securities 4,917,636 4,917,636 4,815,704
Financial & other 2,843,834 2,843,834 2,644,417
Equities:

Unloaned securities 2,237,886 2,237,886 1,496,975

Total - categorized $14,408,392 14,408,392 13,991,074
Investments - not categorized:

Equities - S&P 500 Index Fund . 2,205,683 - 1,353,928
Investments. held by broker-dealers under
securities loans with cash collateral:

U.S. Government securities 1,177,864 1,268,951

U.S. Government agencies 226,061

Corporate bonds 31,860 34,6817

Equities 182,412 57,916
Total - not categorized 3,823,920 2,715,412
Total Investments 18,232,312 16,706,486
Securities lending cash collateral invested $ 1,691,977 1,691,977 1,413,893

Totat $ 1,691,977 $ 19,924,289 3 18,120,379
South Carolina Retirement Systems
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On June 30, 2001, the Systems held collateralized mortgage
obligations (CMOs) in our portfolios. The CMOs in these port-
folios consist of the planned amortizations class-1 (PAC 1)
tranche of these issues. The PAC-1 tranche CMO structure
securities were entered into for several reasons: (1) to pro-
tect the Retirement Systems’ portfolios from principal pre-
payment risk during an environment of declining interest
rates, (2) to provide incremental yield above that available
on corporate securities with similar terms, (3) to provide
diversification in ttie portfolios, (4) to maintain the high
quatity of government-sponsored credits in the portfolios,
and (5) to utilize the estimated future term cash flows pro-
vided by these securities to match the term of the liabilities
of the Retirement Systems. These securities are all rated AAA
by the major rating agencies and the PAC-1 structure is a
highly marketable security. The Systems held the following
CMOs included in the financial and other investments cat-
egory (in thousands):

June 30, 2001 June 30, 2000

Fair Value Fair Value
SCRS $ 607,98 ¢ 612,040
PORS 23,129 29,059
GARS 1,331 1,299
"JSRS 1,052 1,027
Totals $ = 633,498 $ 643,425

On June 30, 2001, the Systems also held asset-backed secu-
rities in our portfolios. These securities had an average life
of one to three years with a legal final maturity of two to
five years. These securities represent an undivided owner-

L AL Yyalar

Syst +ome’ name {investment cr dit risk Categf_) 1\ with an
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equivalents in accordance wit G vernmental Accountmg Standards Board Statement 9. Cash and cash equivalents (in

thousands ) June 20, 2001, e composed of the followi

ship interest in a trust consisting of auto loan and utility
receivables. These securities are rated AAA by the major rat-
ing agencies. In addition, under the asset-backed securities
category, the Systems held bonds issued by the South Caro-
lina Tobacco Settlement Revenue Management Authority.
These securities are rated Aa3 and have an average life of
4.12 years with a legal final maturity of 2016.

The Systems held the following asset-backed securities in-
cluded in the financial and other investments category (in
thousands):

June 30, 2001 June 30, 2000

Fair Value Fair Value
SCRS $ 388,773 $ 69,216
PORS 63,775
ISRS 1,477
" 454,025 $ 69,216

Totals §

In addition to CMOs and asset backed securities, the finan-
cial and other investments category nrimarily consisted of

CIAl Qi UL aivooiintiiug LALWE YLy paeaslilly LUt L

corporate financial paper as follows (in thousands):

June 30, 2001 June 30, 2000

Fair Value Fair Value
SCRS . $ 1,537,146 $ 1,710,191
PORS 208,717 211,763
GARS 3,271 3,069
SRS 7,177 6,753

Totals § 1,756,311 $ 1,931,776

curities held by the State or its agent in the State Treasurer’s

STLRIILIES 1S 2 oala

1la alel

hort-term, hi ghlyl qu1d securities, which were 1nsured or registered by the Systems or in the

original maturity of three months or less are considered cash

ng:

CASH EQUIVALENTS

REPURCHASE DISCOUNT CASH EQUIVALENTS GRAND . TOTAL

CASH AGREEMENTS NOTES TOTAL TOTAL 2000
SCRS $ 6,944 $ 1,753,439 $ 447,785 $ 2,201,224 $ 2,208,168 $ 2,216,075
PORS 827 266,318 102,767 369,085 369,912 408,697
GARS 16 1,501 1,501 1,517 3,981
JSRS 2 11,930 11,930 11,932 15,569
Totals $7,789 $ 2,033,188 $ 550,552 $ 2,583,740 $ 2,591,529 $ 2,644,322

South Carolina Retirement Systems
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IV. Land and Buiiding

Land and building at June 30, 2001, consists of the followmg amounts (in thousands):

A _ TOTAL

SCRS PORS ~ GARS JSRS TOTAL . 2000
Land $ 524 $ 54 - § 1 $ 3% 582§ 582
Building 4,279 437 13 20 4,749 4,749
Total property 4,803 491 14 23 5,331 5,331

Less: accumulated

depreciation 938 96 3 : 5 1,042 923
Net property $ 3,865 $ 395 $ 11 $ 18§ 4,289 § 4,408

V. Related Party Transactions

[
The State Budget and Control Board's Office of Internal Op-

erations maintains an internal service fund (Agency Opera-
tions Internal Service Fund) to account for the administra-

LLULLO LICLIIOL JULVALT & ity v GQouriieass

tive costs of operating the Systems. This fund assesses ad-
ministrative charges to each of the pension trust funds based
on its respective proportion of total assets. These adminis-
trative charges for operating the pension funds are deter-

mined on essentially a cost recovery basis using ‘the State’s
budgetary basis of accounting to determine costs.

The pension plans provide pension and other fringe benefits
to employees of all State agencies. Revenues attributed to
these agencies are recorded in the financial statements as
employee and employer contributions and constitute approxi-
mately 39 percent of combined contribution revenues. In
addition, the Systems receives custodial, investment and re-
lated services from the State Treasurer.

At June 30, 2001, liabilities of appmximately $20.9 million

were due to other State departments and agencies and con-
tributions receivable of approx1mately $13.6 million were

avte amd adan~ia

due from other State departments anda agencies.

VL, Teacher and Employee Retenhon

A“‘--n Denrtvea v

Incentive Program

The Teacher and Employee Retention Incentive (TERI) pro-
gram, effective January 1, 2001; is a deferred retirement

option plan available to active SCRS members eligible for

service retirement on or after January 1, 2001. When a mem-
ber enters TERI, the member’s status changes from active
PR PR, N Py & 1aa +m carnrls

member to retiree even though the person continues to work
at his regular job and earn his regular salary for a period of

up to five years. The person no longer contributes to SCRS

and no additional service credit is earned. A TERI participant

13 J.J-I.Cul_._pu{c fGr act“rn gvr\nn 11Fn meurangcs beneﬁ‘re and th-

ability retirement benefits. During the TERI participation
navied tha retivee’s monthlv benefits are acerued and re-

PCiili, wiT 20RAATT o JNUIILALLy MRARRAAe o°% cetid

main in our trust account. Upon the termination of employ-
ment or at the end of the TERI period (whichever is earlier),

the retiree has the choice to roll over his funds into a quali-
fied, tax-sheltered, retirement plan or to receive a lump-
sum distribution (or a combination thereof). No interest is

paid on the funds accumulated in the TERI account.




Financial Section

A total of 5,883 members were participating in the TERI pro-
gram at June 30, 2001. The activity for h is program is re-
flected in the following schedule

Schedule of TERI Activity

Year Ended June 30, 2001
{Amounts in thousands)

Beginning balance  $ 0

Additions 56,487

TERI distributions (1,843)

Ending balance $ 54,644
VII. Future Adoption of Accounting

Pronocuncements

The Governmental Accounting Standards Board has issued
Statement No. 34 Basic Financial Statements and
Management's Discussion and Analysis - for State and Local
Governments. This new accounting and reporting standard
will not impact the revenue and expenditure recognition or
assets, liabilities, and fund equity reporting of the pension
trust funds for the fiscal year beginning July 1, 2001.

On September 21, 2001, two employees and an employer
filed a putative class action lawsuit against the South Caro-
lina Retirement Systems and the South Carolina Budget and
Control Board alleging that the Retirement Systems wrong-
fully denied benefits to members of the South Carolina Re-
tirement System (SCRS) and the Police Officers Retirement
System (PORS) due to misinterpretation of the definition of

average final compensation. The plaintiffs further allege that

SCRS and PORS collected over $2 billion and $500 million

respectively, in excess contributions. Plaintiffs seek a de-

claratory judgment that a benefit was wrongfully denied and/

or that axecece contributions were collected and reguest that

Vi uiidu LlUiitaan CIT LONCLLEN allv AC[RRE=t Lilal

contributions be reduced in the future, Plaintiffs seek a re-
fund of over $2 hillion to members and employers. Finally,
plaintiffs seek to impose a constructive trust on monies over-
paid by plaintiffs and/or wrongfully withheld by the Sys-
tems. The Retirement Systems believes that the Systems are
providing retirement benefits to members and collecting con-

tributions from employers and members in accordance with

current State laws. The Systems believes its position is meri--

torious and will vigorously defend it.
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Financial Section

Required Supplementary Information
Schedule of Funding Progress
(Amounts expressed in thousands)
Actuarial Actuarial Accrued ’ , UAAL as 3

Actuarial Value of Liability (AAL) Unfunded AAL Funded Covered | Percentage of

Valuation Assets ~-Entry Age {UAAL) Ratio Payroli Covered Payroll

Date (3) (b) (h - a) (a/b) ©) (b~ a)/c)
SCRS ‘ S -

- 7/01/00 $ 17,286,108 | $ 19,414,972 § 2,128,864 89.0% |$ 6,067,185 35.1%
7/01/99 16,120,513 16,298,438 177,925 . 98.9% 5,473,759 "3.3%
7/01/98 14,946,070 15,952,345 1,006,275 93.7% 5,191,048 19.4%
7/01/97 13,621,362 14,877,179 1,355,817 90.9% 4,927,124 27.5%
7/01/96 12,499,235 14,062,092 1,562,857 88.9% 4,540,100 34.4%
7/01/95 11,453,462 12,980,497 1,527,035 88.2% 4,318,827 35.4%

PORS . .
7/01/00 2,008,554 2,095,991 " 87,437 . 95.8% 716,749 12.2%
7/01/99 1,844,517 1,898,237 53,720 97.2% - 638,086 ~ 8.4%
7/01/98 1,684,641 1,733,578 48,937 97.2% 606,426 8.1%
7/01/97 1,512,390 1,570,816 58,426 96.3% 562,553 10.4%
7/01/96 1,367,549 1,427,785 60,236 95.8% 505,516 11.9%
7/01/95 1,236,610 1,299,119 62,509 95.2% 475,176 13.2%
GARS : : : ’
7/01/00 40,730 64,616 23,886 63.0% . 4,858 ' 491.7%
7/01/99 38,685 63,501 24,816 60.9% 4,979 498.4%
7/01/98 36,260 60,330 24,070 60.1% 4,810 500.4% -
7/01/97 33,627 60,052 . 26,425 56.0% - 4,721 559.7%
7/01/96 31,702 59,914 28,212 52.9% 4,771 591.3%
7/01/95 30,528 58,577 28,049 52.1% 4,704 596.3%
JSRS : ,
7/01/00 87,536 144,631 " 57,095 60.5% 13,214 432.1%
7/01/99 81,780 134,272 52,492 60.9% 12,748 411.8%
7/01/98 75,699 124,756 49,057 60.7% 11,564 © 424.2%
7/01/97 68,980 112,185 43,205 61.5% 11,221 385.0%
7/01/96 62,850 101,020 38,170 62.2% 10,109 377.6%
7/01/95 57,917 94,420 36,503 61.3% 9,417 387.6%
Schedule of Employer Contributions
(Amounts expressed in thousands)
SCRS PORS GARS SRS

» Annual Annual Annual Annyal

Year Ended Required  Percentage Required  Percentage Reqguired  Percentage Required  Perceniage

June 30, | Contribution Contributed Contribution Contributed | Contribution Contributed | Contribution Contributed
2001 $ 491,329 100% $ 93584  100% $. 2,510  100% $ 5,875  100%
2000 455,914 100% ' 76,267 100% 2,636 100% 5,659 100%
1999 419,918  100% 69,541  100% 2,768  100% 5,485  100%
1998 398,845  100% 65,538  100% 2,796  100% 4,991  100%
1997 374,452 100% 61,651  100% 2,492 100% 4,771  100%
1996 359,268  100% 55,956  100% 1,679  100% 4,244 100%

South Carolina Retivement Systems
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South Carolina Retirement Systems
Reguired Supplementary Information (c@,ut,..ve@d)

The information presented in the required supplementary schedules was determined as part o

the dates indicated. Additional information as of the latest actuarial valuation follows.

SCRS PORS GARS JSRS
Valuation date 07/01/00 07/01/00 07/01/00 07/01/00
Actuarial cost method Entry age Entry age Entry age Entry age
Amortization period Level percent Level percent Level percent Level percent

open open closed open
Remaining amortization period 16 years 7 years 24 years 29 years

Asset valuation method 5-year smoothed

5-year smoothed

5-year smoothed

‘5-year smoothed

) market market market market
Actuarial assumptions: »
Investment rate of return 7.25% 7.25% 7.25% 7.25%
Projected salary increases 4.00% -.9.00% 5.25% - 9.00% 2.00% 5.25%
Includes inflation at ) 3.75% 3.75% 4.25% 4.25%
Cost-of-living. adjustments None None 2.00% 4.25%
South Carolina Retirement Systems
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of Changes in Plan Net Assets

SCRS Pension Trust Fund

Year Ended June 30, 2001 »
With comparative totals for the year ended June 30, 2000

] (Amounts expressed in thousands)
I GROUP
g . EMPLOYEE - EMPLOYER LIFE TOTAL
= FUND FUND FUND TOTAL 2000
H Additions ‘ '
o ' ~ Employee contributions v v »
State department employees ) $ 164,371 ) $ 164,371 § 139,650
) Public school employees ’ 188,001 : 188,001 166,129
I Other political subdivision employees 82,700 ) 82,700 73,688
. Employer contributions . ) ’
| » State department employees $ 181,432 § 3,421 184,853 . 173,144
i . Public school employees ) 211,539 1,644 213,183 200,764
I " Other political subdivision employees 89,133 4,160 93,293 82,006
\ Transfers of contributions from other Systems 3 3 24
! Total contributions 435,075 482,104 9,225 926,404 835,405
} Investment Income
Net appreciation (depreciation) in fair value of investments : 440,244 2,395 442,639 (72,431)
] Interest and dividend income ) 850,660 4,620 855,280 863,607
! .
Investment expense .- (9,525) (52) (9,577) . (3,137)
- Net income from investing activities 1,281,379 6,963 1,288,342 788,039
' * From securities lending activities . v
Securities tending income ‘ ‘ 88,066 479 . 88,545 78,026
Securities lending expense : , (82,441) (449) (82,890) (73,783)
;o Net income from securities lending activities 5,625 30 5,655 4,243
| Total net investment income 1,287,004 6,993 1,293,997 792,282
Supplementat retirement benefits funded by the State 3,518 ) 3,518 3,873
Total additions o 7 435,075 1,772,626 16,218 2,223,919 1,631,560
Deductions
Refunds of contributions to members 68,894 68,894 72,452
Transfers of contributions to other Systems 1,385 728 - v 2,113 1,879
Regular retirement benefits . 864,235 ' ) 864,235 779,297
Deferred retirement benefits . 56,487 56,487 .
Supplemental retirement benefits 3,518 » 3,518 3,873
Group life insurance claims ' i 12,850 12,850 10,026
Depreciation ) 107 107 © 107
Administrative charges 13,154 13,154 13,189
Total deductioﬁs 70,279 938,229 12,850 1,021,358 880,823 ‘
Interfund transfers according to statutory requirements
Contributions by members at retirement (816,301} 816,301
Interest credited to members’ accounts 227,739 {227,739)
Net interfund transfers (588,562} 588,562
Net increase ' . (223,766) 1,422,959 3,368 1,202,561 750,737
Net assets held in trust for Pension Benefits
Beginning of year i 4,563,513 12,823,206 100,561 17,487,280 16,736,543
End of year $ 4,339,747 $ 14,246,165 § 103,929 $ 18,689,841 § 17,487,280

South Carolina Retirement Systems
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Statement of Changes in Plan Net Assets

PORS Pension Trust Fund
Year Ended June 30, 2001

arative totals for the vear ended June 30, 2000

(Amounts e;\pressed in thousands)

'i:\

GROUP  ACCIDENTAL

EMPLOVEE  EMPLOVER LIFE DEATH TOTAL
FUND FUND FUND FUND TOTAL 2000
Additions ’ o ’
Employee contributions
State department employees $ 25,601 . . $ 25,601 $ 21,523
Other political subdivision employees 30,244 30,244 27,098
Employer contributions . .
State department employees $ 38,688 $ 706 $° 706 40,100 33,351
Other political subdivision employees 51,904 813 767 53,484 42,916
Transfers of contributions from other Systems 1,107 728 ) 1,835 1,817
Total contributions . 56,952 91,320 1,519 1,473 . .151,264 126,705
‘Investment Income o
Net appreciation {denrpnahnm in fair value of investments : 46,387 373 393 47,153 (14,071)
Interest and dividend income | .101,382 8i2 856 103,050 107,314
Investment expense - . {1,051) (8) - 9) (1,068) (387)
Net-income from investing activities . 146,718 1,177 1,240 149,135 92,856
From securities lending activities: v - _
Securities lending income . ' _ 8,764 70 74 8,908 9,125
Securities lending expense ' . ' (8,331) (67) (71) (8,469) (8,556)
Net income from securities lending activities : 433 3 3 439 569
Total net investment income 147,151 1,180 1,243 149,574 93 42%
Supplemental retirement benefits funded by the State 104 i 104 113
Total additions 56,952 238,575 2,699 2,716 300,942 220,243
Deductions )
Refunds of contributions to members 11,498 11,498 10,463
Transfers of contributions to other Systems 3 3
Regular retirement benefits 94,439 94,439 84,386
Supplemental retirement benefits - 104 104 113
Group life insurance claims ' 1,399 1,399 1,404
Accidental death benefits : 797 797 736
Depreciation o 11 11 11
Administrative charges 1,537 1,537 1,514
Totat deductions ) 11,501 196,091 1,399 - 797 109,788 98,807
Interfund transfers according to statufory requirements v
Contributions by members at retirement ' (32,277) 32,277
Interest credited to members’ accounts 23,594  (23,504)
Net interfund transfers ' (8,683) 8,683 .
Net increase ' 36,788 151,167 1,200 1,919 191,154 121,436
Net assets held in trust for Pension Benefits
Beginning of .year ) 427,449 - 1,582,411 16,149 17,026 2,043,035 1,921,599
End of year ' ‘ $ 464,217 $ 1,733,578 $ 17,449 § 18,945 $ 2,234,180 § 2,043,035
© L]
South Carolina Retirement Systems
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South Carolina Retirement Systems
Statement of Changes in Plan Net Assets

GARS Pensmn Trust Fund
Year Ended June 30, 2001

- With comparative totals for the year ended June 30, 2000

(Amounts expressed in thousands)

TOTAL

39

EMPLOYEE EMPLOYER
FUND FUND TOTAL 2000
Additions '
Contributions .
Employee contributions - State departments $ 844 $ 844 § 638
Employer contributions - State departments o $ 2,510 2,510 2,636
Transfers of contributions from other Systems ‘ ) 60 - ) 60 )
Total contributions 904 2,510 3,414 3,274
Investment Income
Net appreciation (depreciation) in fair value of investments ) 867 867 (501)
Interest and dividend income 2,169 2,169 2,328
Investment expense ’ (21) (21) (6)
Net income from investing activities 3,015 3,015 1,821
From securities lending activities:
Securities lending income 190 190 153
Securities lending expense (183) - (183) (147)
Net income from securities lending activities . - 7 7 6
Total nét invastment income 3,022 3,022 1,827
Total additions 904 . 5532 6,436 ‘5,101
Deductions
Refunds of contributions to members 38 38 16
Transfers of contributions te other Systems 40 40 34
Regular retirement benefits 4,197 4,197 3,098
Group life insurance claims 42 42 36
Depreciation _ 1
Administrative charges 31 31 32
Total deductions 78 4,270 4,348 4,117
Interfund transfers according to statutory requirementé »
Contributions by members at retirement (1,215) 1,215
Interest credited to members” accounts 498 (498)
Net interfund transfers GUEE 717
Net increase 109 1,979 2,088 984
Net assets held in trust for Pension Benefits
Beginning of year 9,220 31,645 40,865 39,881
End of year $ 9,329 §$ 33,624 § 42,953 § 40,865
South Carolina Retirement Systems
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South Carolina Retirement Systems

Statement of Changes in Plan Net Assets

JICHET B :
JSRS Pension Trust Fund

" Year Ended June 30, 2001
With comparative totals for the year ended June 30, 2000

(Amounts expressed in thousands)

EMPLOYEE EMPLOYER TOTAL
FUND FUND TOTAL 2000
Additions )
Contributions
Employee contributions - State departments $ . 1,958 1,958 % 1,122
Employer contributions - State departments $ 5,875 5,875 5,659
Transfers of contributions from other Systems 258 o 258 72
Total contributions 2,216 5,875 8,091 . 6,853
Investment Income
Net appreciation (depreciation) in fair value of investments 2,329 2,329 (1,014)
Interest and dividend income 4,834 4,834 4,807
Investment expense (44) (44) (12)
Net income from investing activities 7,119 7,139 3,781
~ From securities lending activities: »
Securities lending income 202 202 169
Securities lending- expense (193) (193} {159)
Net income from securities. lending activities 9 9 10
Total net investment income 7,128 7,128 3,791
Total abdditions . ) 2,216 13,003 15,219 10,644
Deductions -
Refunds of contributions to members 71
Regular retirement benefits 7,426 7,426 6,979
Groyp life insurance claims 6 6 15
Depreciation 1 1
Administrative charges 66 66 67
Totat deductions 1,499 7,499 7,132
Interfund transfers according to statutory requirements '
Contributions by members at retirement {705) 705
Interest credited to members’ accounts 764 (764)
Net interfund transfers - 59 (59)
Net increase . 2,275 5,445 7,720 3,512
Net assets held in trust for Perision Benefits
Beginning of year 12,979 75,019 87,998 84,486
End of year $ 15,254 % 80,464 $ 95,718 § 87,998
- - —
South Carolina Retirement Systems
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South Carolina Retirement Systems

Schedule of Investment Expenses

Equity Investment Managers’ Fees:

State Street Global Advisors

Institutional Capital Corp.

Alliance Bernstein Institutional Management,
Flippin, Bruce & Porter, Inc.

Montag & Caldwett, Inc.

Peachtree Asset Management

J.P Morgan Investment Management, Inc.
Wellington Management Company, LLP

The Boston Company Asset Management, LLC

J.L. Kaplan Associates, LLC

Aumm e T.-i.-
Suffolk Capital Management, Inc.
Fideiity Management Trust Company
Farrell-SL Investment Management, Inc.
Total ‘

- Investment Service Fees:

Bank Fees
Total Investment Management Fees

Securities Lending Expenses:

Rorrower Rehates

COWTOWEY RELaes

Total Securities Lending Expenses

Year Ended June 30, 2001
(Amounts expressed in thousands)

SCRS PORS GARS JISRS
$ 63 $

837 98 $ 2

Inc.* 665 ) 78 1

460 54 1

660 77 1

442 52 1

703 83 2

1,069 126 2

782 92 2

729 86 2

345 41 1

724 85 -2

532 62 1

204 24 1
8,215 965 19 42
1,362 103 2 2
$ 9,577 $ 1068 $. 21 44
$ 82,890 $ 8469 § 183 193
82,890 8,469 § 183 193

* Sanford C. Bernstein & Co., Inc., was acquired by Alliance Capital Management LP in October 2000.

=W o N RN W N

TOTAL

1,469

$ 10,710

$ 91,735
$ 91,735

[

South Carolina Retirement Systems
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Dr Nancy Turner principal of White

n West Columbia SC, works the schools NYC F1re Truck

Fund booth at the South Carolina State Fair 1n October

White Knoll Middie School students garnered support

Fu N i | ]
within the local commumity and, subsequently, the na-

tion The Greek Festival held m Columbia SC donated
$10,000 from the 2001 festival s proceeds
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White Knoll Middle School Principal, Dr. Nancy Turner,
proudly displays the check that would be presented
Thanksgiving morning on NBC's “Today” show to the cap-
tain of the Red Hook fire station in Brooklyn, NY.

South Carolina Retirement Systems
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STATE OF SOUTH CAROLINA

OFFICE OF STATE TREASUREI

)

GRADY L. PATTERSON, JR.
STAYE TREASURER

P.O. DRAWER {1778
COLUMBIA, SC 29211
TEL, (803) 734-2101

CVATE FTAMAWTOAY Susweor me sy vaeaaes
ARFIN U FACUE BULLING

COLUMBIA, SC 29201

November 26, 2001

The Honorable James H. Hodges
Governor, State of South Carolina
Members of the General Assembly of South Carolina

Dear Governor and Members:

As Custodian of funds for the South Carolina Retirement Svstems (SCRS) I am pleased to submit

information on the SCRS investments for Fiscal Year ended June 30, 2001 Thanks to hlstoncally
conservative investments our funds have again performed better than the market as a whole.

We continue in our commitment to invest the legislatively mandated 40% of SCRS portfolios in equity

CULLLITIMG 1L wssl1iat: slvioal UL bgiaigilviesy 11188468 2ol Ul 10 SN

investments. Through a process of checks and balances we had 25% in equlty investments at Fiscal Year

~ end. Of that, 45% was invested in a passive stock index fund and 55% in actively managed stocks. The

State Budget and Control Board, trustee and fiduciary agent for the SCRS, contmues to work with the

hired consultant and their Investment Panpl to identifv eanitv investment onnortunitiec

e W PVSIDLIANENRY GRS RASNRL AVRSRALINARS S RAINS SN SNl ) M) sV ST iy VP VL saeaiivawie

Fixed income investments are managed by the State Treasurer's Office. Our professional in-house staff

works with our investment consultant to seek the best market prospects. That relationship has ylelded

1174
. higher than private sector results - at a fraction of the cost - over the past decade, performing at 0.72%

LAY GV OV

above the Lehman Aggregate Index. This performance is achieved even with the conservative
investments the State Treasurer is authorized to make. Authorized investments include the highest quality
U.S Governments and Agencies, investment grade corporate securities and repurchase agreements, These

tmvactminnte hald am ax smdsen e oy

INVESUNCIIG 101G an average raiig o1 fAA.

T Annd sxetll cncinean O RO | o' ¥ . S e VI < Pl o Wa JI - JHNE B S T
Even in what will pPIove 1o be a difficult buxuulg Duuch year, we cxpcu the SCKS funds In €quiiies ana
fixed income to continue to perform at better than market levels. That expectation is soundly based on

Qur mbwry Ul pI'U(.lCIlI, consery auve IﬂVCS[IIlCI'l[S
As Custodian of funds, I am proud to provide this information.
Sincerely, \W
e I D N 0 AN\

~ & AN
Grady L. Pattgrson, Jr.

State Treasurer L_
South Carolina Retirement Systems
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WILLIAM M.

MERCER

Investment Consulting

ovember 27, 2001
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The Honorable Jim Hodges, Governor,
Members of the State Budget and Control Board
State of South Carolina

Columbia, South Carolina 29211

Gentlemen:

The fiscal year concluded on June 30, 2001 represented the second full year of investment .
in the equity matkets for the four pension systemS' the South Carolina Retirement System
Retirement System for Members of the General Assembly, Retirement System for Judges
and Solicitors, and the Police Officers Retirement System (collectively referred to as
“Systems”). William M. Mercer Investment Consulting, Inc. (" ‘Mercer™) serves as the
consultant to the two groups responsible for the oversight and implementation of the

equity program, the Budget and Control Board, and the Board’s designated State

Retirement Systems nvestment Panel.

The program remains on the long-term funding schedule set forth in 1999 and continues to
be invested according to the Statement of Investment Objectives and Policies (SIP), which
includes the general gmdelmes and goals for investment of the Systems’ assets. The
equity investment program is implemented through an Annual Investment Plan (AIP)
which details the funding of the equity managers, asset allocations, and permissible
investments. Both of these documents were prepared by the Investment Panel, the
Systems’ staff, and William M. Mercer Investment Consulting and were approved by the
Budget and Control Board. The Systems expect to continue funding the portfoho dunng
Fiscal Year 2002, and expect to reach the target contribution ievei sometime early in

Fiscal Year 2003.

The equlty portfoho market value (mcludmg accruals) grew to $4.66 bxlhon and continues
0 be WG[I—U]VﬂIbulcu, amoing fourteen active managers érs and one ?’“““’“ allocation., These
managers are diversified among various styles of active management and capitalization

e orn 1
ranges as shown in the table below:

0 Valdue Passive Total
Large Cap $ 486,718,151 5461 866,229 $752,788,954  $2,205,682,349 | § 3,907,055,683
Small-Mid Cap -$273,821,123  $139,928,638 $337,690,871 . §751,440,632

XN 5 760.519.274 _$601,794,867 $1,090479.825 $ 2,205682,349 | § 4,658,496315

William M. Mercer Phone 404 442 3100
Investment Consulting, Inc. . Fax 404 442 3300
3475 Piedmont Road, NE

Suite 800

Atlanta, GA 30305

An MAMC Company
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The returns available from the equity markets during Fiscal Year 2001 could be described
as a reminder that long-term investors must remain focused on the long term, and not
deviate from their policies based on short-term market fluctuations. Specifically, the S&Pp
500 dropped 14.8% over the period, the worst return for the broad market since the 1973-
74 bear market. :

Despite this backdrop of significantly negative equity market returns and the substantial
passive allocation (45% of the portfolio), the equity program of the Systems’
outperformed the broad market by a wide margin again in Fiscal Year 2001. The total
portfolio declined only 7.5%, far better than the S&P 500’s 14.8% loss noted above.

More significantly, the return for the two-year period (including last fiscal year) is positive
0.9%, annualized, compared to the ~ 4.4% loss for the market. '

Given the weighting to the passive core, these results indicate that the active component of
the portfolio must have outperformed by a wide margin, which is, in fact, the case. The
total active component (including both large and smaller-cap components), only dropped
1.6% for the year, fully 13 percent (1,300 basis points) ahead of the market. Each
component (large core, growth and value, plus smaller cap) of the active portfolio
outperformed its benchmark, in some cases by wide margins. '

" The Investment Panel continues to devote significant time and effort to monitoring the
current program as well as evaluating the overall equity strategy and making
recommmendations to the Board on enhancements and adjustments as necessary. For

example, the Investment Panel recommended the addition of another aciive large-cap
growth manager during the fiscal year to complement the two existing growth managers

and further diversify the actively managed portion of the portfolio. The Systems’ lineup
of active managers outperformed the S&P 500 in ten of the past twelve months, witha

1

risk level comparable to that of the benchmark.

ol

Wil VL. Mercer Investment Consulting, Inc., as the Systems’ consultant, is responsible

for providing quarterly investment performance reports (prepared in accordance with the
performance presentation standards promulgated by the Association of Investment
Management & Research, or AIMR) to the Investment Panel, the Board, staff and other
interested parties, which evaluate the performance of the Systems’ equity portfolio and

i
1

I d

]
1ail

-

managers. Performance is compared to market benchmarks and to other similar managers .

over various periods of time, and progress toward long-term goals and asset allocation are

-
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The Honorable Jim Hodges
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also monitored. These reports are prepared using data provided by the Systems’ custodian

and investment managers.

VAL MGG

William M. Mercer Investment Consulting Inc., is registered with the SEC as an
investment advisor and has beén providing investment consulting services to plan
sponsors since 1972. Mercer was selected as the consultant for the Systems through a
Request for Proposal (“RFP”) process and has served in that capacity since December
1998. Today Mercer serves over 500 plan sponsors and trustees, including several other
state retirement systems. We look forward to continuing to assist the Budget and Control
Board, the Investment Panel, and the State of South Carolina in further developing and
monitoring its equity investment program, and in maintaining the long-term focus set forth
in the SIP and AIP.

Speely, /] /

(s Lo

rew Carrington, CFA

Drinninal
L XINCIPAL

William M. Mercer Investment Consultmg, Inc.




Investment Secti_on

South Carolina Retirement Syste
Summary of Investment Growth
(Amounts expressed in thousands)
v Carrying Net Income
Year Ended Vatue of % Increase from
June 30, Investments® for Year Investments*
2001 $ 18,477,867 7.35% $ 1,293,997 .
2000 17,212,697 4.31% 792,282
1999 16,502,052 2.33% 393,856
1998 16,126,828 - 13.22% 1,904,740
1997 14,244,260 9.04% 1,212,272
1996 13,063,201 4.50% 628,562
1995 12,500,986 19.06% 1,644,707
1994 10,499,754 11.80% 841,332
1993 9,391,101 11.20% 830,466
1992 8,447,545 13.20% 749,808
Police Officers Retirement System
Summary of Investment Growth
(Amounts expressed in thousands)
Carrying _ Net Income
Year Ended Value of % Increase from
June 30, Investments* for Year Investments*
2001 $ 2,201,277 9.49% $ 149,574
2000 2,010,545 6.49% 93,425
1999 1,887,931 4.54% 53,304
1998 1,805,884 15.13% 207,998
1997 1,568,593 10.30% - 131,834
1996 1,422,163 6.50% 69,379
1995 1,335,391 19.35% 166,836
1994 1,118,922 11.80% 90,088
1993 1,000,503 15.50% 85,230
1992 863,144 14.30% 77,018
*Carrying Value includes investme tegorie
lending assets are excluded. Investments and net income from investments for fiscal years 1995-2001 are based on market
value accounting. Net income

% Increase

for Year

63.33%
101.16%

.-79.32%

&7 1920/
JiedlLes0

92.86%
-61.78%

95.49% -

1.30%
10.80%
10.40%

% Increase
for Year.

60.10%
75.27%
~74.37%
57.77%
90.02%
-58.41%
85.19%
5.70%
10.70%

15.40%

7.52%
4.81%

2.44%
13.38%

42,207

r nnos
J.Uu%0

15.40%
8.83%
9.77%
9.89%

Average
Yield

7.36%
4.91%
2.93%

13.14%

C9.22%

5.20%
14.59%
8.88%
9.58%
10.00%

ent categories classified as cash equivalents for fmanaal statement purposes. Securities

from investments for years prior to 1995 reflect amortized cost of investments.
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General Assembly Retirement SyStem

------- "-.A- A A P 7 A Yy
Summary of Investment Growth

(Amounts expressed in thousands)

L 2 am A

Carrying Net Income v
] Year Ended Value of % Increase from % Increase Average
dune 30, Investments* for Year Investments* f or Year Yield
. L . 2001 $ 42,482 5.16% $ 3,022 65.41%  7.57%
7 2000 40,397 2.44% 1,827 | 54.83% 4.68%
‘ ' : 1999 39,435 1.79% , 1,180 -72.79% 3.07%
‘ - ' 1998 38,742 10.94% 4,337 48.43% 12.51%
X 1997 34,922 6.32% 2,922 79.70% 9.01%
! 1996 32,846 1.00% 1,626 -60.91% 5.10%
| 1995 32,554 10.33% 4,160 77.32% 14.37%
| 1994 29,506 12.80% 2,346 5.00% 8.80%
) 1993 26,160 , 8.50% C2,234 1.80% 9.30%
| | 1992 24,102 9.30% 2,194, 9.30% 9.98%
|
|
L] L »
! Judges and Solicitors Retirement System
| .
- Summary of Investment Growth
P (Amounts expressed in. thousands)
' : Carrying - - Net Income .
: v Year Ended ~ Value of % Increase from . % Increase Average
i : June 30, Investments* for Year - Investments*: for Year Yield
} - 2001 $ 94,426 - 8.99% $ 7,128 88.02% 8.20%
; 2000 86,637 4.13% 3,791 61.18% 4.56%
| 1999 83,198 2.87% 2,352 -75.29% 2.91%
1998 80,878 13.47% 9,520 60.03% 13.34%
1997 . 71,276 9.53% 5,949 86.78% 9.12%
! ‘ 1996 65,073 : 1.64% 3,185 -61.02% 5.10%
o 1995 64,024 18.13% . 8,170 78.54% 14.85%
1994 54,197 16.60% 4,576 12.40% 9.52%
1993 46,487 12.60% 4,070 10.80% 9.72%
1992 " 41,289 15.90% 3,673 14.30% 10.03%

Average yield is calculated using the following equation:
I

1/2(A+B-1)
A = Fund value at the beginning of the year

B = Fund value at the end of the year
I = Net income from investments

*Carrying Value includes investment categories classified as cash equivalents for financial statement purposes. Securities

lending assets are excluded. Investments and net income from investments for fiscal years 1995- 2001 are based on market
value accounting. Net income from investments for years prior to 1995 reflect amortized cost of investments.

_1 o~__
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l South Carolina Retirement Systems
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Soutn Carotina Retirement System
Schedule of Asset Allocation

Short-Term Investments

rase bt An ~an A

r.quluca )4 L0, 053
$4,117,697 12.04%
22,28%

U.S. Government Bonds
€9 461 QRN

VeIV A, UOV

13.33%

al

Financial & Other

$21,g.3731,°9/°05 us. Go\ﬁrr:r’r‘l?nntlégencies
DL, IU4,U45
: 14.64%
Corporate Bonds
$4,434,319
24.00%

olice Officers Retirement System

Schedule of Asset Allocation
Market Value as of June 30, 2001

Equities - Short-Term Investments
$477,918 7 $369,085
21.71% 16.77%
‘ ; U.S. Government Bonds
. . $262,434
_ Financial & Other 11.92%
$205,621
13.43%

U.S. Government Agencies

$317,581
nnnnnnn Danda A2 pemar
Ll puuu.c pDUITu> 14.43%
$478,638
91 7/ o/

Dollar amounts in thousands. Short—Tenﬁ Investments with an original maturity of three months or less were
classified as cash equivalents for financial statement purposes.
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General Assembly Retirement System
Schedute of Asset Allocation
Market Value as of June 30, 2001

Short-Term Investments

Equities $1,501

$9 654 3 530/0 Vprnmpnf Rf'lnds

22.73% - $8,748"
20.59%

$4,602 U.S. Government Agencies
10.83% $6,333
14.91%
Corporate Bonds
$11,644
27.41%
Judges and So licitors Retirement System

Schedule of Asset Allocation
Market Value as of June 30, 2001

Short-Term Investments

Lqiﬂu:; . $ii’930
$20,712 12.63%"
U.S. Government Bonds
$3,850
4,08%
Financial & Other ,
Tn NG
7, IV .
10.28% U.S. Government Agencies
$23,333
24.71%
Corporate Bonds
$24,895
26.36%
Note: Dollar amounts in thousands. Short-Term Investments with an original maturity of three months or less were
classified as cash equivalents for financial statement purposes

South Carolina Retirement Systems
51 - .
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SUMMary o1 Market vaiue or investments
(Amounts expressed in thousands)
South Carolina Retirement System Police Officers Retirement System
% of % of
Market Valua Market Market Value Market
06/30/2000 06/30/2001 Vatue 06/30/2000 06/30/2001 Value
Short-Term Investments
Repurchase Agreements ‘ $ 801,974 § 1,753,439 9.49% § 245554 § . 266,318 12.10%
Commercial Paper 572,425 24,829 0.13% 61.567
Federal Agencies 1,133,076 447,785 2.42% 110,333 102,767 4.67%
) » 2,507,475 2,226,053 12.04% 417,454 369,085 16.77%
.US. Government Agencies '
& Government Insured:
" Treasury Notes 9,994 9,994
Treasury Bonds 1,057,944 1,058,092 5.73%. 105,426 106,120  4.82%
Treasury Bonds (Zero Cotipons) 1,509,323 1,403,758 7.60% 143,011 156,_314 7.10%
U.S. Government Agencies 2,790,920 2,675,054 14.48% 300,740 312,498 - 14.20%
Insured Marine Bonds 28,950 28,989 0.16% 5,050 5,083 0.23%
5,397,131 5,165,893 27.97% - 564,221 580,015 26.35%
Corporate Bonds: )
Industrials 1,941,427 1,937,990 10.49% 179,828 168,813 7.67%
Utilities - 2,383,331 2,496,329 13.51% 310,258 309,825 14.07%
Financial & Other 2,391,447 2,533,905 13.71% 240,822 295,621 ' 13.43%
’ ’ 6,716,205 6,968,224 37.71% 730,908 774,259 35.17%
Equities 2,591,886 4,117,697 22.28% 297,962 477,918 21.71%
2,591,886 = 4,117,697 . 22.28% 297,962 477,918 21.71%
$ 2,201,277 100.00%

Total Investments $ 17,212,697  $ 18,477,867 100.00% $ 2,010,545

Note: Market Value excludes securities lending assets.
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Summary of Market Va
(Amounts expressed in thousands)
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% of % of
Market Value . Market Market Value Market
06/30/2000 06/30/2001 Value 06/30/2000  06/30/2001 Value
Short-Term Investments ’
Repurchase Agreements $ 3,976 $ 1,501 3.53% $ 14,567 $ 11,930 12.63%
Commercial Paper
‘Federal Agencies 1,999
) 3,976 1,501 3.53% 16,566 11,930 12.63%
U.S. Government Agencies -
& Government Insured:
Treasury Notes
Treasury Bonds 4,008 4,082 9.61% 3,812 3,850 4.08%
Treasury Bonds (Zero Coupons) 4,578 4,666 10.98% . '
U.S. Government Agencies 6,012 6,333 14.91% 21,486 23,333 24,71%
Insured Marine Bonds ) .
14,598 15,081 35.50% 25,298 27,183 28.79%
Corporate Bonds:
Industriats 5,002 5,081 11.96% 12,676 12,006 12.71%
Utilities 6,369 6,563 15.45% v 11,530 12,889 -+ 13.65%
Financial & Other 4,368 4,602 10.83% 7,780 9,706 10.28%
15,739 16,246 38.24% 31,886 34,601 ' 36.64%
Equities 6,084 9,654 22.73% 12,887 20,712 21.94%
' 6,084 9,654 122.73% 12,887 20,712 21.94%
Total Investments $ 40,397. § 42,482 100.00% $ 86,637 $ 94,426 100.00%
Note: Market Value excludes securities lending assets.
South Carolina Retirement Systems
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South (aroling Revirement System
List of Largest Assets Held
As of June 30, 2001, SCRS held units in the foliowing index fund:
Units Description , ~ Fair Valye
‘9,343,182  State Street Global Advisors (S&P 500 index fund) . $ 1,963,918,166
$1,963,918,166
Top ten Equity holdings in actively managed accounts at June 30, 2001:

Shares » Description Fair Value
916,722 Citigroup, Inc. : $ 48,439,630
707,390 Pfizer, Inc. . 28,331,003
606,870 Pharmacia Group : : 27,885,703
362,832  Microsoft Corp. : . o 26,486,798
525,934 Johnson & Johnson 26,296,722
418,789 - Electronic Data Systems 26,174,371
454,741 Tyco International ) 24,787,982
438,552 Bristol Myers - - ) 22,936,299
190,520 International Business Machines , 21,528,823
228,979  American International Group : 19,465,585

' Total $ 272,332,916
Top ten Fixed Income holdings at June 30, 2001:
Par Value Description - . . Fair Value
$ . 253,700,000 U.S. Treasury Bonds, 11.125% due 08/15/03 $ 287,873,390

286,800,000 BECCS (Treasury 12.75% due 11/15/10 05), 0% due 11/’15/10 230,157,000

291,350,000 BECCS (Treasury 14% due 11/15/11-06), 0% due 11/15/11 220,530,705

199,250,000  FHLMC Discount Notes due 09/27/01 ’ 197,496,400

" 230,200,000 BECCS (Treasury 13.875% due 05/15/11-06), 0% due 05/15/11 179,878,280

194,000,000 - BECCS (Treasury 10.375% due 11/15/09-04), 0% due 11/15/09 164,531,400

151,000,000 FNMA Discount Notes due 07/18/01 _ o 150,743,300

137,937,062 GNMA II Pool #2200, 6.50% due 04/20/26 . 136,557,691

138,000,000 BECCS (Treasury 14.25% due 02/15/02), 0% due 02/‘15/02 ’ 134,798,400

133,500,000  AT&T, 8.125% due 07/15/24 134,354,400

Total $1,837,320,966

Note: A complete list of portfolio holdings is available upon request
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As of June 30, '2001, PORS held units in the following index fund: v

Units Description
1,080,046 State Street Global Advisors (S&P 500 index fund)

Top ten Eq‘uih:‘ holdings in actively manaaed accounts at June 30, 2001.

Fair Value

$ 227,212,608

Shares Description
108,412  Citigroup, Inc.
83,656 Pfizer, Inc.
71,769 - Pharmacia Group
42,909  Microsoft Corp.
62,197 Johnson & Johnson
49,526 Electronic Data Systems
53,778 Tyco International
51,863 Bristol Myers
. 22,531 International Business Machines
27,079 American Interational Group

Fair Value -

$ 5,728,535
3,350,462

3,297,800
3,132,364
3,109,885
3,095,416
2,931,460
2,712,477
2,546,027

2,302,026

Total $ 32,206,452
_ Top ten Fixed Income holdings at June 30, 2001:
Par Value Descnptw Fair Value
$ 48,900,000 BECCS (Treasury 14% due 11/15/11 06), 0% due 11/15/11 $ 37,080,870
28,400,000 BECCS (Treasury 13.375% due 08/15/01), 0% due 08/15/01 28,275,040
28,060,000 FHLMC Discount Notes due 07/13/01 28,029,134
24,100,000 -U.S. Treasury Bonds, 11.125% due 08/15/03 27,346,270
31,000,000 U.S. Treasury Principal Strips due 08/15/04 26,759,200
32,000,000 BECCS (Treasury 12.75% due 11/15/10-05), 0% due 11/15/10 26,482,500
25,000,000 FNMA Discount Notes due 07/09/01 24,982,500
25,000,000 FNMA Discount Notes due 07/12/01 24,975,000
25,000,000 FHLMC Discount Notes due 09/27/01 24,780,000
21,000,000 Ford Credit Auto Owner Trust, 5.35% due 07/15/03 21,172,200
Total $ 269,882,714
Note: A complete list of portfolio holdings is available upon request.
! South Carolina Retirement Systems
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General Assembly Retirement System
List of Largest Assets Held
As of June 30, 2001, GARS held units in the foliowing index fund:
Units Description Fair Value
22,007 State Street Global Advisors (S&P 500 index fund) $ 4,625,730
__$ 4625730
Top ten Equity holdings in actively managed accounts at June 30, 2001:
Shares Description Fair Value
2,165 Citigroup, Inc. $ 114,403
1,670 Pfizer, Inc 66,911
1,433 Pharmacia Group 65,859
856 Microsoft Corp. 62,555
1,242 Johnson & Johnson 62,106
989 Electronic Data Systems 61,817
1,074 Tyco International: 58,543
1,036 Bristol Myers 54,170
449 International Business Machines 50,846
540 American Internationat Group 45,973
Total . $ 643,183
Top ten Fixed Income holdings at June 30, 2001:
Par Value Description Fair Value
$ 5,000,600 U.S. Treasury Strips, 0% due 02/15/03 $ 4,666,000
1,493,749 GNMA #378393, 8.25% due 05/15/30 1,574,860
2,000,000 Refcorp Strips, 0% due 07/15/06 1,541,000
1,461,165 GNMA #419409, 7.625% due 10/15/21 1,530,132
1,265,197 FNMA Remic 92-89, CL 89M, 8.50% due 06/25/22 1,330,987
700,000 U.S. Treasury Bonds, 9.125% due 05/15/09 781,620
500,000 U.S. Treasury Bonds, 9.125% due 05/15/18 672,800
700,000 Southern New England Tel, 7.25% due 12/15/33 660,730
1,000,000 . Ikon Office Solutions, 6.75% due 12/01/25 648,800
500,000 FFCR 9.80% due 07/20/09 622,550 -
Total $ 14,029,479
Note: A complete list of portfolio holdings is available upon request.
South Carolina Retirement Systems
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Judges and Solicitors Retirement System
List of Largest Assets Held
As of June 30, 2001, JSRS held units in the following index fund:
_\] . Units Description ) Fair Value
47,221 State Street Global Advisors (S&P 500 index fund) ' $ 9,925,845

_S 9,925,845

Top ten Equity hold,irigs in actively managed accounts at June >30, 2001:

g Shares Dascription ) Fair Value

4,803 Citigroup, Inc. : $ 253,806

o 3,706  Pfizer, Inc. R ' 148,444
. 3,179 Pharmacia Group » : 146,110
S 1,901 Microsoft Corp. : v 138,781
. 2,755 Johnson & Johnson . 137,785
! 2,194 Electronic Data Systems ' ' 137,144
TE] 2,382 Tyco International v . : v 129,880
A 2,297  Bristol Myers ' ' 120,177
3 : , 998 International Business Machines S 112,803
1,199 American International Group ‘ ) 101,992

 Total $ 1,426,922

N " Top ten Fixed Income holdings at June 30, 2001:

| Par Value Description ’ Fair Vatue
! $ 15,000,000 Refcorp Strips, 0% due 04/15/08 $ 10,312,500
. o 3,068,345 - GNMA #419411, 7.625% due 10/15/21 ) 3,213,171
' 3,000,000 Refcorp Strips, 0% due 07/15/06 ) 2,311,500
1,926,672 GNMA #378393, 8.25% due 05/15/30 ' 2,031,291
11,500,000 U.S. Treasury Bonds, 11.125% due 08/15/03 1,702,050
1,500,000  Tobacco Settlement Rev Management,' 7.666% due 05/15/16 : 1,477,050
1,000,000 FFCB, 9.80% due 07/20/09 . " 1,245,100
1,000,000 Proctor & Gamble, 9.36% due 01/01/21 . 1,237,800 -
1,000,000 Federal Home Loan Bank, 9.50% due 02/25/04 1,111,300
1,000,000 Wal Mart, 8.50% due 09/15/24 1,089,000

Total $ 25,730,761

Note: A complete list of portfolio holdings is available upon request.




Investment Section

Fiscal Years ended June 30,

South Carolina Retirement System

_ Totat Portfolio

CPI i
Actuarial Assumed Rate of Return

Fixed Income Segment

Lehman Government/Credit Index

Salomon Brothers Broad Investment Grade Index
Equity Segment

S&P 500 Fqu]tyT ndex

Police Officers Retirement System

Total - Portfolio

Pl

Actuarial ‘Assumed Rate of Return

Fixed Income Segment
overnment/Credit Index

rothers Broad Investment Grade Index

'y
=
5 3

4

=1
mm

Equity Segment

COD £An Gl Tead
DO Uy Equll.y 1aex

Actuanal Assumed Rate of Return
Fixed Income Segment
Lehman Government/Credit Index

Cal mrmmmm Dondbinve Duand Thnuactman ead
Salomon Brothers Broad Investment Grad

Equity Segment
S&P 500 Equity Index

Judges and Soiicitors Retirement Sysiem
Totat Portfolio

Fal 3
Lre

. Actuarial Assumed Rate of Return

Note:

Fixed Income Segment
Lehman Government/Credit Index
Salomon Brothers Broad Investment Grade Index

Equity Segment
S&P 500 Equity Index

1997

9.29%
2.30%

7.25% -

9.29%

. 8,15%

8.15%

9.12%

2 200
£.JU%0

7.25%

9.12%
'8.15%
8.15%

13.38%
1.68%
7.25%

13.38%
10.55%
10.59%

13.14%
1.68%
7.25%

13.14%

10.55%

10.59%

12.51%

13.34%

1 zoo
1.0070 -

7.25%

13.34%
10.55%
10.59%

2.44%
1.96%
7.25%

2.38%

© 3.13%

3.12%

5.44%
5.47%

2.93%
1.96%
7.25%

2.88%
3.13%
3.12%

5.44%

& L7304

TR 10

2.91%

1 Qzo
1.7U70

7.25%

2.86%
3.13%
3.12%
5.45%
5.47%

4.81%
3.66%
7.25%

4,24%
4,32%
4.50%

10.1%
7.3%

4.91%
3.66%
7.25%

4.é5°!é
4.32%
4.50%
10.1%

7 20
ieJ70

4.68%
3.66%
7.25%

4.56% -

9 LA
J.0U0 10

7.25%

3.96%
4.32%
4.50%
10:1%

7.3%

7.52%
3.31%
7.25%

11.19%
11.13%
11.29%

-7.50%
-14.83%

7.36%
© 3.31%
7.25%
10.88%
11.13%
11.29%

-7.50%

T .44 0101

A%.0T 70

8.20%

2 3107
2.21750

7.25%

11.92%
11.13%
11.29%

-7.50%

L -14.83%

Annualized
3-year S-year
4.98% 7.26%
2.99% 2.65%
'5.74% 7:91%
5.99% 7.38%
6.24% 7.47%
3.90%  14.50%
' 5.15% 7.26%
2.99% 2.65%
5,929, 7.90%
5.99% 7.38%
6.24% 7.47%
3,90% 14.50%

6.05%
5.99%
6.24%

3.90%

8.05%
7.38%
747%

14.50%

Calculations were prepared using a time weighted rate of return based on the market rate of return in accordance
with the Performance Presentation Standards of the Association for Investment Management and Research (AIMR).
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Quarter Six Months Nine Months One Year
Return Return Return Return
Total Equity Portfolio 7.71% -2.54% -7.00% -7.50%
S&P 500 Index 5.85% -6.70% -13.99% -14.83%
Passive Equity Portfolio 6.14% -6.05% -13.41% -14.36%
S&P 500 Index 5.85% -6.70% - ~13.99% -14,83%
Mercer Large Cap Equity Universe Median 5.71% -6.30% -12.27% -11.28%
Active Equity Portfolio 9.17% 0.55% -1.51% -1.56%
S&P 500 Index 5.85% -6 70% -13.99% -14.83%
Russelt 3000 6.88% -6.12% -14.57% -13.94%
Active Equity Portfolio - Large Cap
Total Active Large Cap Equity 6.64% -2.76% -3.60% -3.70%
Russelt 1000 Index 6.31% -7.05% -18,57% ~14.96%
Mercer Large Cap Equity Manager Universe Median 5.71% -6.30% -12.27% -11.28%
Large Cap Growth Equity 6.09% -12.14% . -14.78% =20.15%
Russell 1000 Growth Index 8.42% -14.24% -32.54% -36.17%
S&P 500 Index - 5.85% -6.70% ~13.99% -14.83%
Mercer Large Cap Growth Equity Universe Median 6.33% -13.12% -26.05% -25.99%.
Large Cap. Core Equityv 8.73% -2.31% -8.94% -8.65%
- S&P 500 Index 5.85% -6.70% -13.99% -14.,83%
Mercer Large Cap Core Equity Universe Median 5.65% -6.64% -13.33% -12.73%
Large Cap Value Equity 5.76% 4.07% 9.45% 14.45%
Russell 1000 Value Index 4.88% -1.26% 2.29% 10.34%
S&P 500 Index 5.85% -6.70% -13.99% -14.83%
Mercer Large Cap Value Equity Universe Median 5.14% 0.58% 5.70% 12.88%
Active Enuit\l Portfolio - Smail Can :
Total Active Smaller Cap Equity 15.37% 9.09% 3.42% 3.45%
Russett 2500 Index ' 13.70% 3.84% 0.04% 2.44%
Mercer Smaller Cap Equity Universe Median 13.34% 3.08% -4.6%% - 2.80%
Smalier Cap Growth Equity 24.36% -0.80% <17.97% -22.79%
Russell 2500 Growth Index 21.27% - -2.87% -21.66% -23.97%
Mercer Smaller Cap Growth Fquity Universe Medmn 14.64% -5.22% -18.07% -15.84%
Smaller Cap Core Equity 11.61% 3.62% 1.09% 1.26%
Russell 2500 Index 13.70% 3.84% 0.04% 2.44%
Mercer Smalter Cap Equity Universe Medmn 13.34% 3.08% -4.69% 2.80%
Smaller Cap Value Equity 10.46% 17.68% 21.50% 28.27%
Russell 2500 Value Index 9.98% 7.81% 17.10% 25.15%
Mercer Smaller Cap Value Equity Median 12.18% 11.29% 18.81% 28.66%
Data provided by William M. Mercer Investment Consulting.
PR T . ST B R SO o pndesm oms 2o
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South Carolina Retirement Systems
Schedule of I--vestment Fees and Commissions
For the Year Ended June 30, 2001
Assets under
Management Fees
Investment Managers’ Fees: ,
Equity Managers’ Fees (in thousands) , $ 4,677,669 $ 9,241
Other Investment Service Fees: , :
Bank Fees (in thousands) ’ 1,469
$ 10,710
Average
Number of Commissions
Brokerage Firm Shares Traded Commissions per Share
Sanford C. Dci’i"lStE’in & o A 10,595,034 - $ 561,184 0.0530
Lehman Brothers USA 4,807,309 246,730 0.0513
Goldman Sachs & Co ‘ ' 4,211,620 - 218,253 : 0.0518
Smith Barney 4,293,187 209,350 0.0488
Investment Technology Group 9,926,467 200,360 0.0202
Instinet Corp 7,229,927 198,178 0.0274
Credit Suisse First Boston 3,568,198 ' 175,739 0.0493
Abel Noser Corporation 10,155,584 172,780 0.0170
Prudential Securities 4,027,100 166,253 0.0413
Merrill Lynch 3,187,315 157,046 0.0493
Bear Stearns & Co Inc 3,441,141 154,877 » 0.0450
SBC Warburg Dillon Read Inc. 2,337,994 113,860 0.0487
Cantor Fitzgerald ‘ 2,110,776 109,612 ) 0.0519
Morgan Stantey : 2,255,350 108,457 : 0.0481
CIBC World Markets Corp 1,853,169 103,874 0.0561
Cowen & Co 1,661,665 85,154 ~0.0512
Deutsche -Banc Alex Brown Inc ’ 1,578,200 . 75,402 0.0478 -
A G Edwards : . 1,482,500 74,017 i 0.0499
UBS Paine Webber 1,488,734 71,664 0.0481
Banc of America Securities LLC 1,455,904 69,945 S 0.0480
JP Morgan Investment Mgmt NY 1,207,933 61,063 0.0506
Jefferies & Co, Inc . ) 1,302,632 57,385 0.0441
Citation Group Chase NYC 1,040,900 52,045 0.0500
ABN Amro ) ) 1,063,400 51,712 0.0486
Wachovia Securities 895,400 49,481 0.0553
Archipelago BCC Capital Clear ) 1,909,131 . 47,704 0.0250
DB Clearing Services o 942,950 44,805 0.0475
Robinson Humphrey . 738,900 38,807 0.0525
Autranet, Inc. ) 757,400 36,814 . 0.0486
Dean Witter Reynolds Inc. . 1,076,200 34,826 0.0324
Legg Mason Wood Walker, Inc. 689,200 : 34,460 0.0500
DL 629,380 33,671 0.0535
Bridge Trading cO - 1,276,780 33,248 o 0.0260
Princeton Securities 880,200 - 26,406 0.0300
Dresdner Securities USA Inc. 550,400 ’ 26,335 0.0478
ail others* ) . 15,295,150 681,884 0.0446 -
111,923,130 $ 4,583,392 0.0410
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South Carolina Retirement Systems
Schedule of I‘vestr‘ue“nt Managers and Fees for Equities

Year Ended June 30, 2001

(Amounts expressed in thousands)

Investment Manager

State Street Glohal Advisors
Boston, MA

Institutional Capital Corp.
Chicago, IL

Alliance Bernstein Institutional Management**
‘! i New York, NY

' Flippin, Bruce & Porter, Inc.

2 _ Lynchburg, VA

Montag & Caldwell, Inc.

| . Atlanta, GA

Peachtree Asset Management
Atlanta, GA

B 1.P. Morgan Investment Management, Inc.
New York, NY

Al nn
Wellington Management Com

Boston, MA
The Boston Company Asset Management, LiC
Boston, MA
J.L. Kaplan Associates, LLC
I Boston, MA 7
MFS Institutional Advisors, Inc.
! Boston, MA
Suffolk Capiial Management, Inc.
New York, NY
Fidelity Management Trust Company

Pactam

pusLwIn, EMIA

Farrell-SL Investment Management, Inc.
New York, NY

* Assets under management include categories classified as cash equivalents for financial statement purposes.

Style

Large Cap Passive
S&P 500 Index Fund
Large Cap Value
Large Cap Value
Large Cap Value
Large Cap Growth

Large Cap Growth

Large Cap. Core

Small/Mid Cap Vaiue
Small/Mid Cap Growth
Small/Mid Cap Growth

Small/Mid Cap Core

‘Smatl/Mid Cap Core

Initial :
Funding Date
June 30, 1999
March 15, 2000 -
May 3, 2000 .

March 2, 2000

May 8, 2000

‘May 17, 2000

May 23, 2000

March 15, 2000

October 29, 1999
November 18, 1999
October 29, 1999
May 23, 2000

March 2, 2000

Market Value of

Assets under
Managgmgnt* Fees

_ $ 2,205,682 § 70
290,864 941
298,325 748
151,09§ : 517
329,514 741
184,013 497
229,361 792
230,401 1,202
165,806 880
176,109 821
128,023 389
144,695 815
105,057 598

3&,720 230

$ 4,677,669 ¢ 9,241

**Sanford C. Bernstein & Co., Inc., was acquired by Alliance Capital Management LP in October 2000.

South
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White Knoll Middie School students surround their prin-
cipal, Dr. Nanecy Turner, in front of the West Cotumbia, SC
school. ‘
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{Temporary until 11/1/01)

October 24, 2001

State Budget and Control Board

South Carolina Retirement Systems
Y

Columbia, South Carolina 29211
Gentlemen:

The laws governing the operation of the various Retirement Systems provide that actuarial
valuations of the assets and liabilities of the Systems shall be made annually for the South
Carolina Retirement System and the Police Officers Retirement System and no less frequently
than biennially for the General Assembly Retirement System and the Judges and Solicitors
Retirement System. We have submitted the results of the actuarial valuations prepared as of
July 1, 2000. In preparing the valuations the actuary relied on data provided by the Systems.
While not verifying the data at source, the actuary performed tests for consistency and
teasonability. Our firm, as actuary, is responsible for all of the actuarial trend data in the

financial section of the report and the supporting schedules in the actuarial section.

The financing objective of the Systems is that contribution rates will remain relatively level
over time as a percentage of payroll. Contribution rates are developed using the entry age
normal cost method. The normal contribution rate to cover current cost has been determined
as a level percentage of payroll. A market related value of plan assets is used for actuarial
valuation purposes. Gains and losses are reflected in the unfunded accrued liabilities that are
being amortized by regular annual contributions as a level percent of payroll within a 30-year
period, assuming 4% annual payroll growth for the South Carolina Retirement System, 2%
annual payroll growth for the General Assembly Retirement System and 5%4% annual payroll

growth for the Police Officers Retirement System and the Judges and Solicitors Retirement

Quratarm
W yotiil,

The assumptions recommended by the actuary are in the aggregate reasonably related to the
experience under the Systems and to reasonable expectations of anticipated experience under
the systems. The assumptions and methods used for funding purposes meet the parameters set
for the disclosures presented in the financial section by Government Accounting Standards
Board (GASB) Statement No. 25, Financial Reporting for Defined Benefit Pension Plans and
Note Disclosures for Defined Contribution Plans. The following schedules present summaries
of the principal results of the valuations prepared as of July 1, 2000 and the actuarial methods

and assumptions used to prepare the valuations.
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State Budget and Control Board

October 24, 2001

Page 2

In our opinion the Systems are opera! ia

» "C A4 l
contributions to the Systems are made by the emponers
he su

ratas racommended on the basis of the successive actnarial
S

to provide the benefits call d for de the Systems may be

)

rating on an actuarially

l'bo

=~ Sviesiial ¥ w

sufficiency of the retirement fund:

safely anticipated.

Gabriel, Roeder; Smith & Company
W, Michael Carter, F.S.A.

Senior Consultant

nlb
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As of Actuarial Valuation at July 1, 2000

(All dollar amounts are in thousands)

ASSETS

Current assets:
Employee Annuity Savings Fund
Employer Annuity Accumulation Fund

Total current assets

Future member contributions to Employee
Annuity Savings Fund

Prospective contributions to Employer
Annuity Accumulation Fund:
Normal contributions

rued liability contributions

Total Assets
LIABILITIES

‘Employee Annuity Savfngs Fund:

$ 4,563,513

12,722,595

17,286,108

2,921,448

2,573,523
2,128 864

_________

: 4,702,387

" $24,909,943

Past member contn’buﬁons $4,563,513
Future member contributions 2,921,448
Total contributions to Employee Annuity
Savings Fund - 7,484,961
Employer Annuity Accumulation Fund:
Benefits currently in payment . ' 7,484,050
Benefits to be paid-to current active members 9,940,932
Total benefits payable from Employer
: Annuity Accurnutation Fund 17,424,982
Total Liabilities $24,909,943
"South C ralin tirement Systems
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Police Officers Retirement System
y Valuation Balance Shee
J

at
— As of Actuarial Valuation at July 1, 2000

(All dollar amounts are in thousands)

] ASSETS
) . Current assets: - . .
. ‘ Employee Annuity Savings Fund ’ $ 427,449
| ] Employer Annuity Accumulation Fund B 1,581,105
B i 7 Total current assets ' - 2,008,554

| Future member contributions to Employee
" Annuity Savings Fund ‘ 424,423

] Propsoective contributions to Employer
I " Annuity Accumulation Fund:

\ Normal contributions : ) 550,445
! . Accrued liability contributions ' 87,437
1 _- it o ‘ oL..a? . - .

! Total prospective employer contributions i 637,882
| .

! Total Assets $3,070.859

Past member contributions $ 427,449
Future member contributions : ) 424,423

Total contributions to Employee Annuity _ .
Savings Fund 851,872

Emptoyer Annuity Accumulation Fund: » »
Benefits currently in payment ’ 844,631

Benefits to be paid to current active members 1,374,356

Total benefits payable from Employer
Annuity Accumulation Fund : 2,218,987

Totat Liabilities ' . $ 3,070,859
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Generai Assemply Retirement >ysiem
Valuation Balance Sheet
o L -
As of Actuarial Valuation at July 1, 2000
ASSETS
Current assets:
Employee Annuity Savings Fund $ 9,220,000
Employer Annuity Accumulation Fund 31,510,000
Total current assets 40,730,000
Future member contributions to Employee
Annuity Savings Fund 4,086,020
Propsoective contributions to Employer
Annuity Accumulation Fund:
Normal contributions 5,810,320
Accrued liability contributions 23,216,831
Total prospective employer contributions . 29,027,151
Total Assets $]3,§43,171

LIABILITIES
Employee Annuity' Savings Fund:

Past member contributions
Future member contributions

Total contributions to Employee Annuity
Savings Fund

Employer Annuity Accumulation Fund:
Benefits currently in payment
Benefits to be paid to current active members

Total benefits payable from Employer

Annuity Accumulation Fund

$ 9,220,000
4,086,020

13,306,020
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Judges and Soli citors Retirement SyStem

Valuation Balance Shee
As of Actuarial Valuation at J

ASSETS

Current assets:
Employee Annuity Sav1ngs Fund

$ 12,979,000

Employer Annuity Accumulation Fund 74,557,000
Total current assets 87,536,000
Future member contributions to Employee
Annuity Savings Fund 10,536,813
Propsoective contributions to Empioyer
Annuity Accumulation Fund:
Normal contributions 31,851,280
Accrued liability contributions 52,094,601
Total prospective employer contributions 88,945,881
Totat Assets $187,018,5694

nnnnnn s F1

Past member contributions $ 12,979,000

Future member contributions 10,536,813

Total contributions to Employee Annuity

Savings Fund 23,515,813

Employer Annuity Accumulation Fund:

Benefits currently in payment . 94,632,558

Benefits to be paid to current active members 68,870,323

Total benefits payable from Employer

Annuity Accumulation Fund 163,502,881
Total Liabilities $187,018,694

South Carolina Retirement 5ys
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Actuarial Section

South Carolina Retirement System
Results of the Valuation as of July 1, 2000

Assumptions

(1) Actuarial liabilities

Present value of prospective benefits payable
in respect of: -

(a) Present retired members and beneficiaries ’ $ 7,484,050
(b) Present active and inactive members 17,425,893
(¢) Total actuarial tabilities ) » 24,909,943

(2) Present value of future normal contributions

(a) “Employee at 6.00% : | _ . 2,921,448

(b): Employer.at 4.61% . | - » é,573,523

(c) Total future normal contributions » 5,494,971
(3) Actuarial ,ac;rued ability = (1)(c) - A)(©) ’ : 10,414,712
(4) Current Assets ) v 17,286,108

(5) Present value ‘of unfunded actuarial accrued Liability

contributions = (3) - (4) . . $ 2,128,864

(6) Unfunded accrued lability rates

(a) State ' 2.94%
(b) Others ’ ) 2.09%
(7) Unfunded accrued liabitity liguidation period 16 years

(8) Group life insurance benefit contribution rate

. 70
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(All dollar amounts are in thousands)

Actuarial liabilities .

Present value of prospective benefits payable
in respect of:

(a) Present retired members and beneficiaries
(b) Present active and inactive. members

() Total actuarial liabilities

Present value of future normal contributions
(a) Empioyee at 6.50%

(b) Employer at 8.43%

(¢) Total future normal contributions
Actuarial accrued liabilityr= (1){(c) - (2)(c)
Current Assets

Present value of unfunded actuarial accrued Gability
contributions = (3) - (4)

Unfunded accrued liability rate
Unfunded accrued Liability liguidation period
Group life insurance benefit contribution. rate

Accidental death benefit contribution rate

Assumptions

$ 844,631
2,226,228

3,070,859

424,423

550,445

974,868

- 2,095,991

2,008,554

$ 87,437
1.87%

7 yearé
20%

- .20%
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General Assembly Retiren
Results of the Valuation as of
(1) Actuarial liabilities

(@)

3)
(4)

{5)

(6)

Present value of prospective benefits payable
in respect of:

(a) Present retired members and beneficiaries
(b) Present active and inactive members

(c) Total actuarial liabilities

Present value of future normal contributions
(aA) Employee at 10.00%

(b) Employer at 14.22%

(c} Total future normal contributions
Actuan'aL accrued ability = (1)(c) - (2)(c)
Current Assets

Present value of unfunded actuarial accrued liability
contributions = (3) - (4)

Unfunded accrued liability liquidation period

ent System
July 1, 2000

) $ 39,408,634
34,434,537

73,843,171

4,086,020
5,810,320
9,896,340
63,946,831

40,730,000

$ 23,216,831

24 years
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Actuarial Section

Judges and Solicitors Retirement System

Results of the Valuation as of July 1, 2000
(1) Actuarial liabilities

Present value of prospective benefits payable

in respect of:

{a) Present retired members and beneficiaries § 94,632,558

{b) Present active and inactive members 92,386,136

(c) Total actuarial liabilities 187,018,694
(2) Present value of future normal contributions

(a) Employee at 7.00% 10,536,813

(b) Employer at 21.16% 3’1,851,286

{¢) Total future normal contributions | 42,388,0v93
(3) Actuarial accrued liability = (1)(c) - (2){(c) 144,630,601
(4) Current Assets 87,536,000
(5) Present vatue of unfunided- actuarial accrued liability

contributions = (3} - (4) $ 57,094,601
(6j Unfunded accrued liability liquidation period 29 years

South Carolina Retirement Systems



Actuarial" Secti(m

South Carolina Retirement System
Outline of Actuarial Assumptions and Methods

ot

Annual
Age Rate Age

SALARY INCREASES:

P R Tlesa

£: 7.25% per annum, compounded annuaily.

Annuai
Rate

25 9.00% 45
30 7.50% 50
35 6.00% 55
40 5.25% 60

SEPARATIONS FROM SERVICE: Representative values of the assumed and annual rates of separation from active service are

as follows:

SERVICE RETIREMENT:

4.50%
4.25%
4,00%"
4.00%

Annual Rates of

Reduced Unreduced . Reduced Unreduced
Service Service Service - Service
Age Retirement Retirement* Retirement Retirement*

Reduced Unreduced -
Service Service
Retirement Retirement* -

Male & Female

Male Teachers Female Teachers Employees
50 10.0% 15.0% 12.0%
55 10.0% 15.0% 10.0% 20.0% 7.5% 15.0%
60 10.0% 15.0% 12.0% 20.0% 7.5% 15.0%
61 15.0% 20.0% 15.0% 25.0% 10.0% 20.0%
62 20.0% 30.0% 20.0% 45.0% 25.0% 30.0%
63 15.0% 30.0% 20.0% 30.0% 15.0% 25.0%
64 15.0% 30.0% 20.0% 30.0% 15.0% 30.0%
65 30.0% 30.0% 30.0%
66 20.0% 20.0% 20.0%
67 10.0% 20.0% 15.0%
68 10:0% 20.0% 15.0%
69 10.0% 20.0% 15.0%
70 100.0% 100.0% 100.0%

*Plus 25% in year when first become eligible for unreduced service retirement before age 65.
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Annual Rates of

" Withdrawal

Years of Service
Age Mortality Disability 0-4 5-9 10 +
Male Teachers

25 0.06% 0.04% 12.65% 8.25%
30 0.07% 0.06% 10.95% 4.95% - 2.80%
35 0.07% 0.08% 11.25% 5.55% 2.10%
40 0.10% 0.15% 8.85% 5.35% 1.50%
45 0.18% 0.25% 10.15% 4.75% 1.50%
50 0.30% 0.40% 8.45% 4.75% 1.90%
55 0:46% 0.65% 8.45% 4.35% 2.90%
60 0.65% 1.00%
64 0.90% 1.25%

Femaie Teachers -
25 0.03% 0.05% 9.55% 6.85%
30 0.04% 0.07% 10.05% - 4,95% 3.15%
35 0.04% 0.07% 8.95% 4.75% 2.45%
40 0.05% 0.12% 7.45% 4.05% 2.15%
45 0.08% 0.25% 7.05% 3.65% “1.95%
50 0.13% 0.40% 7.05% 3.75% 1.95%
55 0.21% 0.65% 7:35% 3.55% 2.35%
60 0.33% 1.00% :
64 0.49% 1.25%

Male Emplayees
25 0.06% 0.05% 15.85% 9.45%
30 0.07% 0.10% 13.25% 7.15% 4.35%
35 0.07% 0.15% 12.25% 6.65% 3.65%
40 0.10% 0.25% 11.35% 6.25% 3.05%
45 0.18% 0.35% 9.95% 5.35% 2.75%
50 0.30% 0.50% 8.65% 5.35% 2.45%
55 0.46% 0.80% 8.45% " 4.75% 2.85%
60 0.65% 1.00%
64 0.90% 1.25%

Female Employees
25 0.03% 0.05% 14.15% 8.65%
30 .0.04% 0.07% - 12.75% 7.45% 4.75%
35 0.04% 0.14% 11.85% 6.15% 3.45%
40 0.05% 0.18% 10.65% 5.65% 3.15%
45 0.08% 0.26% 8.25% 5.35% 2.55%
50 0.13% 0.44% 8.95% 4.75% 2.85%
55 0.21% 0.70% 7.55% 4.65% 2.75%
60 0.33% 1.07% '
64 0.49% 1.49%

South Carolina Retirement Systems
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Actuarial Section

DEATH AFTER RETIREMENT: 1983 Group Annuity Mortality Tables for service retirement and dependent heneficiaries

special mortality table is used for dlsablhty retlrements.
COST OF LIVING INCREASES: None assumed.
ADOPTION DATE: The current actuarial assumptions were adopted by the State Budget and Control Board on March 9, 1999,

VALUATION METHOD: Projected benefit with level percentage entfy age normal cost and open-end unfunded accrued
liability. The gross normal cost rate is based upon the new entrant cohort as of July 1, 2000. The gross normal cost rate will

 reflect any future changes in benefit provisions, assumptions, and significant demographic trends. The gross normal cost

rate derived in this manner will be updated as part of each future experience study. Gains and losses are reflected in the
period remaining to liquidate the unfunded accrued liability. Group life insurance benefits are provided On a one-year term
cost basis.

PAYROLL GROWTH RATE: 4.00% per annum.

VALUATION OF TEACHER AND EMPLOYEE RETENTION INCENTIVE (TERI): All members are assumed to elect TERI coverage
when they are first eligible for an unreduced retirement benefit. Members in the TERI are exposed to current retirement
rates during TERI coverage and 100% terminate employment at the end of the TERI period (5 years).

ASSET VALUATION METHOD: Actuarial Value, as developed in the following schedule. The actuarial value of assets recog-
nizes a portion of the difference between the market value of assets and the expected value of assets, based on the assumed
valuation rate of return. The amount recognized each year is 20% of the difference between market value and expected

ewnlisna Tlhaa Al wynlisn Af cnonta 1o
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Development of Actuarial Value of Assets
(All dollar amounts are in thousands)

(1) Actuarial Vatue of Assets on Juty 1, 1999 $ 16,120,513

(2) 1999/2000 Net Cash Flow

a.  Contributions . 830,303
b.  Disbursements ' 857,608
c.  Net Cash Flow

(2)a - (2)b _ (27,305)

(3} Expected Investment Return

[(1) x.0725] + [(2)c x .03625] 1,167,747
{4) Expected Actuarial Value of Assets on

Juty 1, 1999

(1) + 2)c+ (3) 17,260,955
{5) Market Value of Assets on July 1, 2000 17,286,710

(6) Excess of Market Value over Expected
Actuarial Value
(5) - (4) : 125,764

(7) 20% Adjustment towards Market
20 x (6) ‘ 25,153

(8) Actuariat-Value of Assets on July 1, 2000
(4) +(7) : $ 17,286,108

E .



7 Actuarial Section

Al l2in i ol Ambasmetm] Asonisemd .
Outline of Actuarial Assumptions and Methods
i ] INTEREST RATE: 7.25% per annum, compounded annually.
) SEPARATION FROM SERVICE AND SALARY INCREASES: Representative values of the adopted annual rates of separation and
o annual rates of salary increases are as follows: ’
=
Annual Rate of
- , Service . Salary
] Age Withdrawal Death Disabitity Retirement* Increases
| 20 7.00% 0.05% 0.10% 9.00%
, 25 7.00% 0.07% 0.12% : v 8.00%
l 30 4.25% 0.08% 0.16% 6.85%
i i » 35 4.00% 0.10% 0.30% 6.10%
40 2:90% 0.14% 0.40% 5.75%
fv 45 2.80% 0.20% 0.60% 10.00% 5.25%
50 2.00% 0.32% 0.75% 10.00% 5.25% -
L } 55 0.50% 10.00% 5.25%
I 60 0.71% 15.00% 5.25%
i 64 1.02% 25.00% - 5.25% .

L

*An additional 15% are assumed to retire when first eligible for unreduced service retirement.

DEATHS AFTER RETIREMENT: 1983 Group Annuity Mortality Tables for service renrement and dependent beneficiaries set
forward two years A special mortality table is nsed for disability retirements.

| - COST OF LIVING INCREASES: None »assumed.
ADOPTION DATE: The current actuarial assumptions were adopted by the State Budget and Control Board on March 9, 2000.
PAYROLL GROWTH RATE: 5.25% per annum.

VALUATION METHOD: Projected benefit method with level percentage entfy age normal cost and o p n-e end unfunded
PR farondn T

accrued Hability. Gains and iosses are reflected in the period remaining to liguidate the unfund
life insurance and accidental death benefits are provided in a one-year term cost basis.
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TION METHOD: Actuarial Value, as developed in the following sch.edule. The actuarial value of assets recog-
nizes a portion of the difference between th e market v l ue of assets and the expected value of assets, based on the assumed
valuation rate of reh

irn. The amount recognized each year is 20% of the difference between market value and expected

¥V Qnuiiavil A8

value. The actuari

alue of assets is limited to a

Development of Actuarial Value of Assets
(All dollar amounts are in thousands)

a 1ange between 80% and 120% of market value.

(1) Actuariat Value of Assets on July 1, 1999 $ 1,844,517
(2) 1999/2000 Net Cash Flow

a.  Contributions 124,087

b.  Disbursements 95,153

¢ Net Cash Flow

(2)a - (2)b 28,934

(3) - Expected Investment Return

{(1) x .0725] + [(2)c x .03625] 134,776
(4) Expectevd Actuarial Value of Assets on

July 1, 1999

(1).+(2)c + (3) 2,008,227
(5) Market Value of Assets on July 1, 2000 2,009,860
{6) Excess of Market Value over Expected

Actuarial Value .

(5) - (&) 1,633
{(7) 20% Adjustment towards Market

.20 x (6) 327
(8) Actuarial Value of Assets on July 1, 2000

(&) + (7)

$ 2,008,554
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Actuarial Section
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INTEREST RATE: 7.25% per annum, compounded annually.

SEPARATION FROM SERVICE: Representative values of the adopted annual rates of separation are as follows:

Mortality .- Disability

- Service

Age Male Female Male Female Retirement
20 0.04% 0.03% 0.01% 0.02%

25 0.05% 0.03% 0.01% 0.03%

30 0.08% 0.04% 0.02% - 0.04%

35 0.12% 0.06% 0.03% 0.04%

40 0.18% 0.08% 0.06% 0.07%

45 ©0.25% 0.13% 0.11% 0.12%

50 0.35% ©0.20% 0.20% 0.20%

55 0.50% 0.29% - 0.34% 0.35%

60 ' 40%
65 10%
70 100%

SALARY INCREASES: Salaries are assumed to increase at an annual rate of 2 pérCent.

DEATHS AFTER RETIRMENT: 1983 Groubp Annuity Tables for service retirement and dependent beneﬁciariebs. A special
mortality table is used for disability retirements.

SPOUSES: 100% of active and special members were assumed married with the wife four years younger.

COST OF LIVING INCREASES: 2% per annum, compounded anﬁuall&. »
ADOPTION DATE; The current actuariat assumi)tions wére adopted by the State Budget and Control Board on April 23, 1996.
PAYR'OLL GROWTH RATE: 2.00% per annum.

VALUATION METHOD: Pro;ected benefit method with level percentage entry age normal co
13

accrued liability. Gains and lossés are reflected in the amortization of the unfunded accrued

ost a d open-end unfunded
iability. Glu'l.'ll.l life insurance

" benefits are provided on a one-year term cost basis.
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Development of Actuarial Value of Assets
(All dollar amounts are in thousands)

yAree el LR QU

a Contr1but10ns
b,  Dishursements

Net Cash Flow
(2)a - (2)b

o

Expected Investment Return
[{1) x 0725} + [(2)c x .03625]

Expected Actuarial Value of Assets on
July 1, 1999
(1) + @)+ {3)

Market Value of Assets on July 1, 2000

Excess of Market Value over Expected
Actuarial Value
(5) - (4)

20% Adjustment towards Market
.20 x (6}

Actuarial Value of Assets on July 3, 2000
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20% of market value.‘
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3,319
4,085
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2,777

40,696

40,865

-
=N
Y -]

34




Actuarial Section
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Judges and Solicitors Retirement System
@ L .
Qutline of Actuarial Assumptions and Methods
VALUATION INTEREST RATE: 7.25% per annum, compounded annually.
SEPARATION FROM ACTIVE SERVICE: Representative values of the assumed annual rates of disability and death are as
follows:
Annual Rate of
Pre-retirenient Death
Age Disability Male Female
25 0.05% 0.09% 0.05%
30 0.06% 0.11% 0.05%
35 0.07% 0.14% T 0.09%
40 0.10% 0.18% 0.11%
45 0.15% 0.28% O 0.17%
50 0.25% 0.46% 0.25%
55 0.44% 0.75% 0.36%
60 0.82% 1.44% - 0.53%
65 2.10% 3.30% ’ 0.83%
69 . 5.20% 4.50% 1.28%
" NORMAL RETIREMENT AGE: Upon meeting the retirement eligibility re ment, 10%. of members under age 70 are

assumed to retire each year with 100% retiring upon attaining age 70.

SALARY INCREASE RATE: 5.25% per annum, compounded annually

' DEATHS AFTER RETIREMENT 1 3 Group Annuity Mortahty Tables for service retxrement and dependent beneﬁmanes A

special mortality table is used or disability retirements.
SPGUSES: 95% of active members were assumed married with the spouse four years younger.

: 4.25% per annum, compounded annually.

PAYROLL GROWTH RATE: 5.25% per annum.

VALUATION METHOD: Projected benefit method with level percentage entry age normal cost and open-end unfunded

accrued liability. Gains and losses.are reflected in the period remaining to liquidate the unfunded accrued liability. Group
life insurance benefits are provided on a one-year cost basis.

etirement §\lqtems
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»_Actuaﬁai Secti‘on

ASSET VALUATION METHOD: Actuarial Value, as developed in the following schedule, The actuarial value of assets recog-
nizes a portion of the difference between the market vatue of assets and the expected value of assets, based on the assumed
valuation rate of return. The amount recognized each year is 20% of the difference between market value and expected
value. The actuarial value of assets is limited to a range between 80% and 120% of market value.

Development of Actuarial Value of Assets
(All dollar amounts are in thousands)

{1) Actuariat Value of Assets on July 1, 1999 $ 81,780

(2) 1999/2000 Net Cash Flow

a. Contributions 6,853
b.  Disbursements i 7,132
¢.  Net Cash Flow : )

(2)a - (2)b (279)

(3) Expected Investment Return
[(1) x .0725] + [(2)c x .03625) : . 5,919

(4) Expected Actuarial Value of Assets on
July 1, 1999

(1) + (2)c + (3) 87,420
(5) Market Value of Assets on July 1, 2000 87,998
It.\ | STV Al Mavhiat Valiia avsar Cumasbad
1845 CALEDS U IFIdIREL VALUT UVET LApTLLEU

Actuarial Value

(5Y _ {4y - X ) ’ 578

\Z7 -\

20% Adjustment towards Market

20 % (6) : ’ 116

—~
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(8) Actuarial Value of Assets on July 1, 2000
(4) +(7) ' » $ 87,536

82

—

r



Lo#8 oM =

Actuarial Section

South Carolina Retirement System
Schedule of Active Member Valuation Data
As of July 1, 2000
Annual
Valuation Number ‘ Payroll Annual % Increase
Date of Employers Number (in thousands) Average Pay In Average Pay
- 7-01-00 729 196,825 $ 5,881,847 $ 29,884 5.49%
7-01-99 726 193,213 5,473,759 28,330 3.83%
7-01-98 720 190,259 ' 5,191,048 27,284 2.78%
7-01-97 725 185,597 4,927,124 26,547 4.40%
7-01-96 713 178,540 4,540,100 ' 25,429 3.28%
7-01-95 718 - 175,410 4,318,800 24,621 4.80%
7-01-94 707 173,973 v 4,087,078 23,493 1.01%
7-01-93 755 171,546 3,989,960 23,259 - A 3.46%
7-01-92 738 168,752 ’ 3,793,708 22,481 1.68%
7-01-91 729 165,751 3,664,611 » 22,109 2.90%
Police Officers Retirement System
Schedule of Active Member Valuation Data
' As of July 1, 2000
' : . , Annual
Valuation Number Payroit - Annual % Increase
Date of Employers Number (in thousands) Average Pay In Average Pay
7-01-00 297 24,782 ' $ 716,749 $ 28,922 4.82%
7-01-99 307 - 23,127 638,086 27,591 4,11%
7-01-98 301 22,883 606,426 26,501 2.83%
7-01-97 297 21,829 562,553 25,771 4.31%
7-01-96 291 20,461 505,516 24,706 2.20%
7-01-95 280 ‘ 19,657 ' 475,176 24,173 5.11%
7-01-94 267 18,665 429,264 22,998 1.29%
7-01-93 276 17,760 : 403,249 22,705 ©1.63%
7-01-92 269 17,466 - 390,220 22,342 3.28%
7-01-91 262 17,368 375,706 21,632 3.34%



Actuarial Section

Annuat
Valuation Number Payroll Annual % Increase
- Date of Employers Number (in thousands) Average Pay In Average Pay
7-01-00 2 213 $ 4,858 $ 22,808 0.31%
7-01-99 2 219 4,979 22,737 (0.26%)
7-01-98 2 211 4,810 22,797 0.00%
7-01-97 2 207 4,721 22,800 1.79%
7-01-96 2 213 4,772 - 22,400 0.00%
7-01-95 2 210 4,704 22,400 0.00%
7-01-94 2 212 4,749 22,400 60.0%
i 7-01-83 2 211 2,954 14,000 0.00%
i 7-01-92 2 212 2,968 14,000 0.00%
7-01-91 2 198 2,772 14,000 2.94%
Judges and Solicitors Retirement System
Schedule of Active Member Valuation Data
‘ As of July 1, 2000
‘ _
|
Annuat
Valuation Number Payroll Annual % Increase
Date f Employers Number {in thousands) Average Pay In Average Pay
7-01-00 2 125 $ 13,214 $ 105,715 4.49%
i 7-01-99 2 126 12,748 101,174 4.99%
7-01-98 2 120 11,564 96,363 3.05%
7-01-97 2 120 11,221 93,508 6.38%
7-01-96 2 115 10,109 87,904 0.81%
- 7-01-95 2 108 8,417 87,194 5.13%
7 7-01-94 2 109 9,040 82,936 -0.55%
‘ 7-01-93 2 106 8,840 83,396 3.41%
7-01-92 2 110 8,871 80,645 -1.79%
7-01-91 2 101 8,294 82,119 6.95%
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Actuarial Section
| . | ,
g | South Carolina Retirement System
. B The Number and Earnable Compensation of Active Members
o ' As of July 1, 2000
. (All dollar amounts are in thousands)
= .
) ' ' ANNUAL
4 GROUP NUMBER COMPENSATION
a1 State Employees _ 65912 - $ 2,138,783
| o Teachers ' 85,905 2,549,770
] Other 45,008 ©1,193,29
| Total 196,825  § 5,881,847
|
| Note: In addition, there are 134,149 inactive members. The results of the valuation were adjusted to take these members
i into account.
|
.
o | Police Officers Retirement System

The Number and Earnable Compensation of Active Members

As of July 1, 2000
P - (All dollar amounts are in thousands)

' _ ; ANNUAL
GROUP _  NUMBER COMPENSATION
Men ' ' 18442 § 555420
Women . 6,340 161,320
Total ] 24,782 " $ 716,749

Note: There are in addition 7,218 members not on the payroll as of July 1, 2000 but includedin the individual accounts
maintained by the System. The results of the valuation were adjusted to take these members into account.
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As of July 1, 2000
(All dollor amounts are in thousends)

ANNU
GROUP NUMBER COMPENSATION
Men 188 $ 4,298
Women 25 560
Total 213 $ 4,858

Note: There are 77 inactive members with contributions still in the System. The results of the valuation were adjusted to
take these members into account. ‘ '

| Judges and Solicitors Retirement System
, | The Number and Earnable Compensation of Active Members
" As of July 1, 2000
(All dollar amounts are in thousands)

- ANNUAL

, ~ GROUP NUMBER COMPENSATION
| i .

Men 108 $ 11,407

Women 17 1,807

Total 125 $ 13,214

Note: There are seven inactive members with contributions still in the System The results of the valuation were adjusted
to take these members into account.
South Carolina Retirement Systems
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Actuarial Section

South -Caroli'na Retirement System

The Number and Annual Retirement Allowances of

Retired iciart
"l.'ilcu I'ICIIIbefD aﬂd u\.uef'l..'!uﬂ..s

As of July 1, 2000
(All dollar amounts are in thousands)

ANNUAL
RETIREMENT
GROUP . NUMBER ALLOWANCES
Service Retirements
- Employees: '
Men 12,416 $ 202,622
Women 12,167 131,427
Teachers: - )
Men 5,155 97,973
Women 20,563 266,835
Total 50,301 . 698,857
Disability Retirements
Employees: _
Men 2,386 - 23,476
Women 2,542 23,110
Teachers: - ‘ : o
Men ‘ 662 7,844
Women v 2,467 24,796,
Total . 8,057 79,226
Beneficiaries of Deceased Retired
Members and Active Members
Men 11,015 6,447
Women 4,632 40,100
Total 5,047 46,547
Grand Total 64,005 $ 824,630

South Carolina Retirement Systems
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Actuarial Section

Police Officers Re
. [N, el Rorpnis=i D
4 FBEETWAQIE B%

As of July 1, 2000
(All doliar amounts are in thousands)

ANNUAL
. RETIREMENT
GROUP NUMBER ALLOWANCES
Service and Early Retirements:
Men 4,077 $ 64,071
Women 445 3,984
Total 4,522 58,055
Disabitity Retirements: ‘
Men 854 12,659
Women 155 1,598
Total 1,000 14,257
Beneficiaries of Deceased Members:
Men 26 130
Women 765 6,704
Total 791 6,834
Grand Total 6,322 $ 89,146
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Actuarial Section

General Assembly Retlrement System

The Number and Annual Retirement Allowance
B Beneficiaries and Contingent Beneficiaries
o | As of July 1, 2000 o
E ' (Alt dollar amounts are in thousands)
= ’
. ANNUAL
) : - RETIREMENT
’ | GROUP NUMBER ALLOWANCES
1 . Beneficiaries: - o :
, Men : 168 $ 2,922
i Women 14 . 234
ey Total . _ 182 3,156
- v . Contingent Beneficiaries: , »
) : Men A _ 4 44
Women ' .49 : 776
! Total 53 820

Grand Total o 235 $ 3,976

Judges and Solicitors Retirement System
The Number and Annual Retirement Aliowances or

{ .
Beneficiaries and Contingent Beneficiaries

As of July 1, 2000
(Al dollar amounts are in thousands)

4

| , ' " ' R ANNUAL
: ‘ ' : RETIREMENT -
GROUP . : NUMBER ALLOWANCES
Service Retirements: : - :
Men 7 78 $ 6,286
Women 0 o 0
Total : 78 6,286
Disability Retirements:
Men . 1 79
- Women 0 0
Total 1 79
Beneficiaries of Deceased Members:
Men 0 0
Women _ 36 986
| Total 36 986
' Grand Total . ' 115 $ 7,351

o -South Carolina Retirement Systems
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Actuarial Section

o~ 5 R f.',,,l’,, [ Y- BB T . S N
Soutn Carolina Retirement System
Schedule of Retirants Added to and Removed from Rolls

(Dollar amounts except average allowance in thousands)

331 3,787 81 452. 3,160 30,207 12.4%

Added to Rolls Removed from Rolls Rolls End of the Year % Increase Average

Year Annual Annual Annual in Annual Annual
Ended Number  Allowances  Number  Allowances  Number  Allowances ' Allowances Allowances
7-01-00 4,772 $ 93,459 1,830 $ 17,139 64,005 $ 824,630 10.2%  $ 12,884
7-01-99 4,961 68,522 2,436 12,175 61,063 748,310 8.1% 12,255
7-01-98 4,580 01,751 2,169 13,592 58,538 691,963 7.5% 11,321
7-01-97 4,601 78,201 2,346 10,928 56,127 643,804 11.7% 11,470
7-01-96 3,368 49,605 1,572 11,383 53,872 576,531 7.1% 10,702
7-01-95 4,153 58,435 1,399 9,970 52,076 538,289 9.9% 10,337
7-01-94 4,650 61,741 1,283 9,486 49,322 489,824 11.9% 9,931
7-01-93 3,169 50,738 1,246 7,900 45,955 437,569 10.9% 9,522
7-01-92 3,249 44,501 1,284 7,911 44,032 394,731 10.2% 8,965
7-01-91 3,100 43,809 1,209 7,776 42,067 358,141 11.2% 8,514

Police Officers Retirement System
Schedule of Retirants Added to and Removed from Rolls
(Dollar amounts except average allowance in thousands) '

Added to Rolls Rempired from Rolls -Rolls End of the Year % Increase Average

Year Annual : Annual Annual in Annual Annual
- Ended Number  Allowances  Number  Allowances Number Allowances Allowances Allowances
‘7-01—00 549 $ 9,979 152 $ 1,581 6,322 $ 89,146 10.4% $ 14,101
7-01-99 606 8,430 238 14,731 5825 80,748 2.1% 13,628
7-01-98 492 . 692 154 1,085 5,557 73,989 8.6% 13,315
7-01-97 533 9,024 176 759 5,219 68,150 13.8% 13,058
7-01-96 415 5,866 100 791 4,862 59,885 9.3% 12,317
7-01-95 504 9,404 90 768 4,547 54,810 18.7% 12,054
7-01-%4 523 6,025 81 . 5%4 4,133 46,174 13.3%. - 11,172
7-01-93 357 6,153 101 635 3,691 40,743 - 15.7% 11,038
7-01-92 258 5,647 .83 629 3,435 35,225 - 16.6% 10,225
7-01-91 9,559

L

[,
i3



—d

Actuarial Section

W

- General Assémbly Retirement System

i Sy

cheume of Retirants Added to and Removed from Rolls
(Dollar amounts except average allowance in thousands)

Added to Roils Removed from Rotls Rolls End of the Year % Increase Average
Year Annual Annual Annual in Annual Annual
Ended Number  Allowances Number  Allowances Number A@lcwances - Allowances  Allowances
7-01-00 8 $ 1i8 7 $§ 110 235 $ 3,976 0.2% $ 16,818
7-01-89 16 257 6 62 234 3,968 5.2% 16,957
7-01-98 9 125 6 159 224 3,773 (0.9%) 16,844
7-01-97 18 233 4 92 221 3,807 3.8% 17,226
7-01-96 6 159 4- 43 207 3,666 3.3% 17,710
7-01-95 24 1,567 2 27 205 3,550 76.0% - 17,317
7-01-94 8 61 1 7 183 2,010 2.8% 10,984
7-01-93 22 295 2 13 176 v1,956 16.8% 11,114
7-01-92 6 63 4 36 156 1,674 1.6% 10,731
7-01-91 15 162 2 27 154 1,647 8.9% . 10,695
Judges and Solicitors Retirement System
Schedule of Retirants Added to and Removed from Rolls
(Dollar amounts except average allowance in thousands)
S Added to Rolls Removed from Rolls Rolls End of the Year . % Increase. ~ Average
- Year . Annuai Annual Annual in Anniial Annual -
Ended Number Allowances Number Allowances Number - Allowances Allowances Allowances
7—01’-00 7 § 772 4 $ 276 115 $ 7,351 7.2% $ 63,926
7-01-99 9 598 3 209 112 6,855 6.0% 61,205
7-01-98 8 812 3 198 106 6,466 10.5% 60,996
7-01-97 4 746 4> 187 101 5,852 10.6% 57,941
7-01-96 7 1,014 . 0 0 101 5,293 11.9% 52,406
7-01-95 8 802 1 63 94 4,729 18.5% 50,309
7-01-94 5 185 0 0 87 3,990 4.9% 45,862
7-01-93 8 521 1 70 82- 3,805 13.4% 46,402
7-01-92 10 482 0 ‘0 75 3,354 16.8% 44,720
7-01-91 b. 3 237 1 56 65 2,872 6.7% 44,185

a1
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Actuarial Section

~ DU _£f& 80 _ __ i sp__ & 0 _ 0 A _______ R 2 O _§ efe,
UMMdry or ACrued qand vunrunaed ACLrued Liabitites
(amounts expressed in thousands)
Aggregate Assetsasa % Unfunded Annual UALas a %
Valuation  Valuation Accrued of Accrued Accrued  Active Member of Active
Date Assets  Liabilities  Liabilities  Liabilities Payroll Member Payroll
SCRS 7-01-00 $ 17,286,108 §$ 19,414,712 89.0% $ 2,128,864 § 5,881,847 36.2%
7-01-99 16,120,513 16,298,438 98.9% 177,925 5,473,759 3.3%
7-01-98 14,946,070 15,952,345 93.7% 1,006,275 5,191,048 19.4%
7-01-97 13,621,362 14,977,179 90.9% . 1,355,817 4,927,124 27.5%
7-01-96 12,499,235 14,062,092 88.9% 1,562,857 4,540,100 34.4%
7-01-95 11,453,462 12,980,497 88.2% 1,527,035 4,318,827 35.4%
7-01-94 10,308,386 12,776,483 80.7% 2,468,097 . . 4,087,078 60.4%
7-01-93 9,392,497 11,752,769 79.9% 2,360,272 3,989,960 59.2%
7-01-92 8,472,313 10,763,891 78.7% 2,291,578 3,793,708 .60.4%
7-01-91 7,612,942 8,875,807 77.1% 2,262,865 3,664,611 61.7%
Aggregate . Assetsasa % Unfunded Annual - UAL as a %
Valuation  Valuation Accrued of Accrued Accrued  Active Member of Active
Date . Assets Liabilities Liabilities  Liabilities Payroll Member Payroll
PORS ~ 7-01-00 $ 2,008,554 $ 2,095,991 95.8% $ 87,437 $ » 716,749 12.2%
7-01-9¢9 1,844,517 1,898,237 97.2% 53,720 638,086 - 8.4%
. 7-01-98 1,684,641 1,733,578 97.2% 48,937 606,426 ) 8.1%
7-01-97 1,512,390 1,570,816 96.3% 58,426 © 562,553 » 10.4%
7-01-96 - 1,367,549 1,427,785 95.8% 60,236 - 505,516 11.9%
7-01-95 1,236,610 1,299,119 95.2% 62,509 475,176 K 13.2%
7-01-94 1,096,530 1,201,090 91.3% 104,560 429,264 - 24.4%
7-01-93 . 981,524 1,063,874 92.3% 82,350 403,249 20.4%
7-01-92 870,615 954,944 91.2% 84,329 390,220 21.6%
7-01-91 765,510 864,974 88.5% 99,464 375,706 26.5%

Note: Effective 7-1-95, actuarial assumptions were changed as a result of a 5 year experience study, the interest assump-
tion was changed from 8% to 7.25%, an assumption of future COLA adjustments were removed (SCRS and PORS) and
the method of valuing assets was changed from book value to a smoothed market value.

Effective 7-1-99, actuarial assumptions were changed as a result of a 5 year experience study. The rates of salary
increase assumption, the assumed retirement rates, disability incidence assumptions and withdrawal rate assumption
were revised for both SCRS and PORS. In addition, the assumed mortality rate of retired SCRS members were revised,
along with the assumed mortality rates of active and disabled members for PORS.

Effective for the 7-1-2000 valuation eligibility for an unreduced annuity under SCRS was reduced from 30 years
service to 28 years. The SCRS also adopted a deferred retirement option plan. - : '




Actuarial Section
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(Amounts expressed in thousands)
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Actuarial Section
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(Amounts expressed in thousands)
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Actuarial Section

. 3

Summary of Accrued and Unfunded Accrued Liabilites
{amounts expressed in thousands) :

A VIV MIILT ST SeSess i SirwsSwires

Aggregate  Assets as a % - Unfunded Annual . UALasa %
Valuation  Valuation Accrued of Accrued Accrued  Active Member  of Active
Date Assets Liabilities  Liabilities  Liabilities Payroll ~ Member Payroll
GARS 7-01-00 $ 40,730 % 63,947 - 63.7% $ ‘ 23,217 § 4,858 477.9%
7-01-99 38,685 63,501 4 60.9% .24,‘816 ‘ 4,979 498.4%
7-01-98 36,260 60,330 60.1% 24,070 .. 4,810 500.4%
7-01-97 33,627 60,052 56.0% 26,425 4,721 559.7%
7-01-96 31,702 59,914 52.9% 28,213 4,771 591.3%
7-01-95 30,528 58,577 52.1% 28.049 4,704 596.3%
7-01-94 28,662 47,839 59.9% 19,177 4,749 403.8%
7-01-93 26,790 30,408 88.1% . 3,618 - 2,954 122.5% -
7-01-92 24,851 29,558 84.1% ’ 4,707 - 2,968 158.6% -
7-01-91 22,883 - 27,779 82.4% 4,896 2,772 176.6%
Aggregate Assetsas a % Unfunded Annual UAL as a %
Valuation  Valuation Accrued of Accrued Accrued  Activa Memher of Active
Date Assets Liabilities Liabilities  Liabilities  Payroli Member Payroll
JSRS 7-01-00 § 87,536 $ 144,631 60.5% $ 57,095 $ 13,214 432.1%
7-01-99 81,780 134,272 60.9% 52,482 12,748 411.8%
7-01-98 75,699 124.,756 . 60.7% 49,057 - 11,564 C 424.2%
7-01-97 68,980 112,185 - 61.5% 43,205 ©o11,221 385.0%
7-01-96 62,850 101,020 62.2% 38,170 10,109 377.6%
7-01-95 : 57,917 94,420 61.3% 36,503 9,417 3-87.6%
7-01-94 52,040 83,322 625% 31,282 9,040 346.0%
7-01-93 46,600 77,708 60.0% 31,108 8,840 351.9%
7-01-92 41,421 71,261 58.1% 29,840 . 8,871 . 336.4%
7-01-91 36.253 67.580 53.6% 31,327 8,294 377.7%
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Actuarial Section

General Assembly Retirement System
Funding Progress with Funded Ratios
UNFUNDED ACCRUED LIABILITIES
(amounts expressed in thousands)
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Actuarial Section

PPN T oy § PV o P B I R o . R
SOULN LdTUiliid REeLIreinent S>ysielm
Analvsis of the Increase in the Unfunded Accrued Liability
l’lll“"ﬂlq A Ui AT SWwiloiS HEHE SEl% WITIBAIIWI WY FiGl MWW IS .‘I‘y
As of July 1, 2000
(Amounts expressed in m1ll1on$)
Amount of
Increase
Item: ' (Decrease)
_Required amortization payment : $ (110)
Experience:
Valuation asset growth (30}
_Salary increases greater than expected ' : 360
Other experience _ - : (80)
Plan changes 1,810
Total $ 1,950

Police Officers Retirement System
Analysis of the Increase in the Unfunded Accrued Llablhty

As of July 1, 2000
(Amounts expressed in millions)

Amount of

Increase
Item: {Decrease)
Required amortization payment $ (8)
Experience:

- Valuation asset growth o ‘ : (0)
Salary increabses greater than expected ' : © 43
Other expeﬁencé . (1)

| Totat $ 34

Note: This analysis was not performed for the General Assembly Retirement System and the Judges and Solicitors Retire-

ment System
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Actuarial Section

SCRS

Note:

Solvency Test

7 o anm o 4 2 nm e amal Sin Slemismraiedo)
{ MounLs p.l' ess eu‘ i Lnolusana }
(1) (2) (3)
V7 \"7 . \~7 . .
Active Retirants Active Members Portion of Aggregate Accrued
Valuation Member & (Employer Funded  Valuation Liabitities Covered by Assets
Date Contributions Beneficiaries Portton) Assets (1) (2) (3

7-01-00 $ 4,563,513 § 7,484,050 $ 7,367,149 $ 17,286,108 100% 100% 71.1%

7-01-99 4,278,861 6,944,021 5,075,556 16,120,513  100%  100%  96.5%.
7-01-98 3,972,263 6,305,903 5,674,179 14,946,070  100%  100%  82.3%
7-01-97 . 3,657,217 5,866,156 5,453,806 13,621,362  100%  100%  75.1%
7-01-96 3,399,816 5,349,968 5,312,308 12,499,235  100%  100%  70.6%
7-01-95 3,085,531 4,950,378 4,944,588 11,453,462  100%  100%  69.1%
7-01-94 2,838,478 5,561,280 4,376,725 ~ 10,308,386  100%  100%  43.6%
7-01-93 2,558,019 4,920,436 4,274,314 9,392,497  100%  100%  44.8%
7-01-92 2,201,219 4,474,227 3,998,445 8,472,313 100% ~ 100%  42.7%
7-01-91 2,044,630 4,056,100 3,775,077 7,612,942  100%  100%  40.1%
7-01-00 § 427,449 § 844,631 § 823,911 § 2,008,554  100%  100%  89.4%
7-01-99 389,456 783,042 725,739 1,844,517  100%  100%  92.6%
7-01-98 352,424 702,155 678,999 1,684,641  100%  100%  92.8%
7-01-97 314,217 645,356 611,243 1,512,300  100%  100%  90.4%
7-01-96 284,655 565,405 577,726 1,367,549 100%  100%  89.6%
7-01-95 251,255 519,795 528,069 1,236,610  100%  100%  88.2%
7-01-94 226,608 547,189 421,293 1,096,530  100% - 100%  75.5%
7-01-93 199,005 - 459,268 405,601 981,524 100% - 100%  79.7%
7-01-92 174,014 402,116 378,814 870,615  100%  100%  77.7%
7-01-91 149,622 349,365 365,987 765,510  100%  100%  72.8%

Effective 7-1-95, actuarial assumptions were changed as a result of a 5 year experience study, the interest assump-

tion was changed from 8% to 7.25%, an assumption of future COLA adjustments were removed (SCRS and PORS) and
the method of valuing assets was changed from book value to a smoothed market vatue.

Effective 7-1-99, actuarial assumptions were changed as a result of a 5 year experience study The rates of salary

___________________ A =ccrimad vakivamant yarace Shev tmatdamnman anorivankia;ma and Fhdrnernl vaka anmimand

increase cl.sbumpuuu, the assumed retirement lales, uiaaLuuL_y INCIGENCE aSSUMpPUions aia withdrawal rate assuiip tion
were revised for both SCRS and PORS. In addition, the assumed mortality rate of retired SCRS members were revised,

aAlarme wnih +ha A vanrkalit
long with the assumed mortality rates of active and disabled members for PORS.
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e Actuarial Section

B oomare cne 2 B ol

DOWEHQI 1eST
(amounts expressed in thousands)

| (1) (2) @) |
| Active Retirants Active Members : Portion of Aggregate Accrued
| . Valuation Member & (Employer Funded  Valuation Liabilities Covered by Assets
‘ Date Contributions Beneficiaries Portion) Assets (1) (2) (3)
GARS  7-01-00 $ 9,220 § 39,409 $ 15,318 $ 40,730 100% 80.0% 0.0%
7-01-99 8,459 40,298 14,744 38,685 100% 75.0% 0.0%
7-01-98 - 7,898 38,282 14,150 36,260  100% 74.1% 0.0%
7-01-97 7,224 39,214 13,614 33,627 100%  67.3% 0.0%
7-01-96 6,811 37,876 15,228 31,702 100% 65.7% 0.0%
7-01-95 6,160 37,387 15,030 30,528 100% 65.2% 0.0%
7-01-94 5,609 26,786 15,404 28_;622 100% 85.9% 0.0%
7-01-93 5,271 16,516 8,621 26,790 100% 100% 58.0%
7-01-92 5,129. 14,275 10,154 ’ 54,851 100% 100% 53.6% |
7-01-91 4,624 14,176 8,979 22,883 © 100% 100% 45.5% 1
JSRS 7-01-00 $ 12,979 § 94,633 § 37,019 -$ 87,536  100%. 78.8% ~  0.0% !
7-01-99 : 12,286 87,464 34,522 81,780 100% 79.5% 0.0%
7-01-98 11,424 81,193 32,139 75,699 100% 79.2% 0.0%
7-01-97 10,819 70,724 30,642 68,980 100% 82.2% 0.0% -
‘ 7-01-96 9,633 65,238 26,149 62,850 100% 81.6% 0.0%
| 7-01-95 9,566 58,586 26,268 57,017  100%  82.5% 0.0% _ 1
| 7-01-94 " 8,992 43,752 30,578 52 040 100% 98.4% 0.0% I
7-01-93 7,948 42,000 27,760 46,600 100% 92.0% 6.0% _
7-01-92 » 7,053 37,058 _ 27,150 - 41,421 100% 92.7% 0.0% [
7-01-91 6,556 " 31,902 29,122 .36,253 100% 93.1% 0.0% I
|

Note: Effective 7-1-95, the interest assumption was changed from 8% to 7.25% and the method of valuing assets was o
chanaed from h _k V. l_ma to a smoothed market value. .
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Actuarial Section

SCRS

1. Membership

Systems as a
employment.

2. Empioyee Contributions

3. Employer Contributions

Class I - 7.55% of salary for
State Departments and Public

Crhmnle
SLHUUL.

6.7% of salary for all other
participating employers.

Group Life Insurance .15% of
salary.

Accidental Death Program N/A

4. Vesting Requirements

5 years - entitled to a deferred
annuity commencing at age 60.

5. Normal Retirement Age ~

Age 65.

- Summary of Basic Provisions

PORS

Generaily alt fuil time employ-
ees whose principal duties are
the preservation of public
order, protection or prevention
and control of property

destruction by fire.

10.3% of salary.

.2% of salary.

- .2% of salary.

5 years - entitled to a deferred

annuity commencing at age 55.

Age 55 with 5 years of service.

6. Requirements for Fuil Service Retirement

Age 65 or 28 years of credited
service.

7. Early Retirement

Age 60 with 5% reduction for
each year under age 65;

Age 55 with 25 years service,
reduced 4% for each year of
service under 28.

Age 55 with 5 years of service
or 25 years of credited service.

N/A

GARS

Al

AlL PETSONS a
participate upo
t

Assembly.

10% of earnable com

n
e U mpen

tion
Annual lump-sum appropriation

Included within annual lump-
sum appropriation.

N/A

8 years

Age 60.

AL~

ge 60 or 30 years of service.

N/A

F Y P A A U S L
ALL SOULILOTS, juuyes o1 4 LIrcuit

the Court of Appeals and

Lol it

Supreme Court are required to
participate upon taking office.

79, of total calary
7% of toral salar

40.76%

.75%

N/A

12 years

Age 72.

Age 70 with 15 years of service,
age 65 with 20 years service,
25 years service regardless of
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e ltad

8. Formula for Normal Service

1.82% of AFC times years of
credited service.

PRBE
AT

Retirement

Class I - $10.97 per month.
Class II - 2.14% of AFC times
years of credited service,

9. Requirements for Disability Retirement

5 years of earned service unless

injury is job related.

5 years of earned service unless
injury is job related.

10. Formula for Disability Retirement

Service retirement benefit
Ihasad simam nnmbimind samdan
uascu UIJUII LUTILINIUCY JTIVILT
to age 65 with no change in

compensation.

Option A
Formula benefit as calcutated

- in item 8. - Any unrecovered
contributions paid upon death.

Option B
Provides a reduced continued
benefit of equal amount to the

beneficiary of retirant. Amount

reverts to Option A if benefi-
ciary predeceases member.

Option C

Provides a continued benefit of
50% of the retirant's annuity
payable to the retirant’s
beneficiary. Amount reverts to
Option A if beneficiary

nradacancae mam

mha
preucLcasco memoer.

Service retirement benefit
based upon continued service

to age 55 with no change in
compensation.

Option.A

Formula benefit as calculated
in item 8. Any unvecovered
contributions paid upon death.

ﬂnhnn 2]

'Prowdes a reduced continted

benefit of equal amount to the
beneficiary of retirant. Amount
reverts to Option A-if benefi-
ciary predeceases member.

Optwn C
Provides a continued beneﬁt of
50% of the retirant’s annuity

- payable to the retirant’s

beneficiary. Amount reverts to
Option A 1f beneﬁc1ary

CARES
Srng

4.82% of earnable compen-
sation times years of credited
service.

5 years of credited service.

The greater of: .
a. Service benefit based upon
actual credited service.

b. 50% of service benefit
based upon continued
service to earlier of age 60

or 35 years service.

Maximum Benefit

"Formula benefit as calculated:
" in item 8. Any unrecovered

contributions paid upon death.

Ontion 1

Provides a reduced continued
benefit of equal-amount to the
beneficiary of retirant.

Option 2

Provides one-half of retired
member’s benefit to a surviving
designated beneficiary.

Revert to Maximum

This feature will allow your
benefits to be changed to the
Maximum Benefit if you select
Option' 1 or 2 and your

UEII!‘.‘!IleIy plcucl.eabea you,

Annual allowance of 71.3% of
the current active salary of the
position.

5 years of credited service.

Service retirement formula.

Maximum Benefit

Formula as calculated in item
8. Continued benefit of one-
third of retirant’s benefit to a

spouse beneficiary upon death

e L

UI Tecaint.

Optional Allowance provides a
reduced retirement allowance
to retirant with a continued
benefit of one-third of the
retirant’s allowance to a

HOHSPOUSE Denenuary

N/A

Camuadla r-;u.;l:..-‘ B Svminm nradk Carada -
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Actuarial Section

a4 Dok Rdfisi st Taamasa
ld. TFOUSL I‘el.llelll':lll. l.lll.leﬂbe

Increase in CPI, up to 4%.
Increases approved annually
subject to compliance with
funding policy.

ment eligibility, a member can
elect to enter the TERI for a
maximum of 5 years, after
which employment will cease.
The retirement benefits will be
accumulated in TERT accounts
and will be paid to members
upon the earlier of actual
retirement or the end of
participation period.

14, Accidental Death Program

a2

N/A

Y2 ¥ T
FURKD

Increase in CPI, up to 4%.
Increases approved annually
subject to compliance with
funding policy.

e o

r’lUVIul:') an dIIIIUII.y LU e
window (or specified benefi-
ciary) of a member whose
death was while in performance
of duty. Annuity would equal
50% of member's compensation
at the time of death,

15. Group Life Insurance Benefits

Lump-sum payment equal to
one year’s salary payable to the

- beneficiary upon the death of

an active member with at teast
one year of service.

No service requirement for

death resulting from actual
performance of duties.

Lump-sum payment to retiree’s
beneficiary of up to $6,000
based upon years of service at

bt i oy v

reureiieint.

Lump-sum payment equal to
one year’s salary payable to the
beneficiary upon the death of
an active member with at least
one year of service.

No service rnnmrnmr-\nf: for

death resultmg from actual
performance of duties.

Lump-sum payment to retiree’s

beneficiary of up to $6,000
based upon year of service at

o
retirement.

16. Withdrawal of Employee Contributions

Accumulated contributions and
credited interest payable within
6 months but not less than 90
days after termination of alt
covered emptoyment.

Accumulated contributions and

credited interest payable within

6 months but not less than 90
mie A D e e ~11

leyb dlLEI Lerminacion UI aut
covered employment.

Faf ¥ =8
UAKD

As legislated.

Nv/A

N/A

Lump-sum payment equal to
one year’s salary payable to the
beneficiary upon the death of
an active member with at least
one year of service.

No service requirement for
death resulting from actual

performance of duties.

Lump-sum payment to retiree’s
beneficiary of up to $3,000
based upon years of service at
retirement.

Accumulated contributions and
credited interest payable within
6 months after termination of
all covered employment.

As legislated.

N/A

Lump-sum payment equal to
one year’s salary payable to the
beneficiary upon. the death of
an active member with at least
oiie year of seivice.

No service requirement for
death resulting- from actual
performance of duties.

Lump-sum payment to retiree’s
beneficiary of up to $3,000
based upon years of seyvice at

retirement,

Accumulated contributions and
credited interest payable within
6 months after termination of

Al ~rvnrad s +
au CoOveret empuyment.
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Captain Tom Giordano of the Red Hook fire station in
Brooklyn, NY looks on.

From left to right, Maurice Hallman, Staci Smith, Captain
Tom Giordano, Dr. Nancy Turner, Thomas Dunn, and Leigh

Tucon annaar an NR{'¢ “Taday” chow Thankeniving Nay
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Leigh Tyson, Thomas Dunn, and Staci
Smith, dents afi White Knoll Middle School in West
Q@Eumbw 5C, fold the flag from the World Trade Center
site after riding on a float with New York City Mayor
Rudolph Giuliani and Yankees manager Joe Torre in the
Macy's Thanksgiving Day Parade.




Statistical Section

y ‘
(Amounts expressed in thousands)

* Investment income for fiscal years ended June 30, 1995 and after include unrealized gains and losses in accordance with

GASB Statement 25.

18.8% . 43,313-  29.2% 77,018 51.9% 186

% of Total % of % of  Supplemental % of
Year Ended  Employee Total Employer Total  Investment  Total Benefit Total Total
June 30, Contributions Revenue Contributions. Revenue  Income* - Revenue Revenue Revenue Revenue
2001 $ 435,075 .19.6% $ 491,329 22.1% '$ 1,293,997 58.2% $ 3,518 S 0.1% $ 2,223,919
2000 379,491 23.3"/;1 455,914 27.9% 792,282 48.6% 3,873 0.2% 1,631,560
1999 353,119 30.1% 419,918 35.9% 393,856 33.6% . 4,356 0.4% 1_;171_,249
1998 335,849 12.7% 398,845 '15.1% 1,904,740 72.0% - . 4,880 0.2% 2,644,314
1997 306,678 16.2% 374,452 19.7% 1,212,272 63.8% 5,30‘3 0.3% 1,898,707
1996 298,198 23.1% 359,268 27.8% 628,562 48.7% - 5,813 0.4% 1,291,841
1995 288,997 12.7% 340,843 14.9% - 1,644,707 72.1% 6,293 0.3% 2,280,840
1994 275.223 19.0% 323,180 C22.3% 841,332 58.2% 6,848 0.5% 1,446,583
1993 257,733 18.3%. 312,781 22.2% 830, 466 59.0% 7,331 0.5% 1,408,311
1992 248,148 19.0% 298,021 -22.9% 749,808 57.5% 7,728 0.6% 1,303,705
Police Officers Retirement System
Revenue by Source
(Amounts expressed in thousands)
' : % of Tofai % of % of Suppiemental % of v
Year Ended  Employee Total Employer Total  Investment ~ Total ‘Benefit Total Total
June 30, Contributions Revenue Contributions Revenue  Income*  Revenue Reveriue Revenue Revenue
2001 $ 56,952 18.9% $ _974,312 31.3% $ 149,574 49.7% $ 104 0.1% § 300,942
2000 50,438 22.9% 76,267 34.6% 93,425  42.4% ‘ 113 0.1% 220,243
1999 46,211 27.2% 70,197 41.3% ‘ 53,304 31.4% © 124 0.1% 169,836
1998 44,590 14.0% 66,619  20.8% 207,998  65.1% 3 0.1% 319,339
1997 38,931 16.7% 62,038 26.6% 131,834 - 56.6% 137 0.1% 232,940
1996 37,237 22.9% 55,956 34.4% 69,379 42.6% 142 0.1% 162,714
1995 34,762 13.7% 52,350 20.6% 166,836 65.6% 150. 0.1% 254,098
1994 31,487 18.6% 47,866 28.2% 90,088 53.1% 158 0.1% 169,599
1993 29,183 18.v3% i 44,753 28.1% 8v5,230 53.5% : 167 0.1% 159,333
1992 27,827 ’ 0.1% 148,344




Statistical Section
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by Source

(Amounts expressed in thousands)

General Assembly Retirement System

% of Total % of % of
Year Ended Employee Total Employer Total Investment Total Total
June 30, Contributions Revenue Contributions Revenue Income* Revenue Revenue
2001 $ 904 14.0% § 2,510 39.0% $ 3,022 47.0% $ 6,436
2000 638 12.5% 2,636 51.7% 1,827 35.8% 5,101
1999 783 16.6% - 2,768 58.5% 1,180 24.9% » 4,731
1998 686 8.8% 2,796 35.7% 4,337 55.5% 7,819
1997 566 - 9.5% 2,492 41.7% 2,922 48.9% 5,980
1996 586 15.1% 1,679 ) 43.1% 1,626 41.8% 3,891
1995 603 10.1% 1,225 v20.4%A 4,160 69.5% 5,988
1994 339 8.8% 1,163 30.2% 2,346 61.0% 3,848
1993 375 9.7% 1,239 32.2% 2,234 58.1% 3,848
1992 390 10.5% 1,147 30.7% 2,194 58.8% 3,731
~ Judges and Solicitors Retirement System
Revenue by Source
(Amounts expressed in thousands)
% of ' Total % of % of
Year Ended Employee Total Employer Total Investment Total Total
June 30, Contributions Revenue Contributions Revenue Income* Reveiiiie Reveiiie -
2001 $ 2,216 14.6% $ 5,875 38.6% $ 7,128 46.8% $ 15,219
2000 1,194 11.2% . 5,659 53.2% 3,791 35.6”/0 ' 10,644
1999 1,364 14.8% 5,485 59.6% 2,352 25.6% - - 9,201
1998 1,246 ©7.9% 4,991 - 31.7% 9,520 60.4% 15,757
1997 1,321 11.0% 4,771 - 39.6% 5,949 49.4% 12,041
1996 970 11.6% 4,244 50.5% 3,185 37.5% 8,355
1995 833 6.4% 4,080 31.2% 8,170 62.4% 13,083
1994 938 9.9% 3,930 41.6% 4,576 48.5% 9,444
1903 1,023 11.4% 3,910 43.4% 4,070 45.2% 9,003
1992 926 11.0% 3,827 45.4% 3,673 43.6% 8,426

*

Investment income for fiscal years ended June 30, 1995, include unrealized gains and losses in accordance with GASB

o oL

Staterment 25.
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South Carolina Retirement System .
Summary of Expenses by Type
(Amounts expressed in thousands)
Administrative
Year Group Life Annuity Charges and Other  Total
Ended Member Refunds Annuity Expenses TERI Expenses Exp Supplements Expenses Expenses i
June 30, Amount % Increase Amount % Increase  Amount % Increase Amount % Increase Amount % Increase Amount % Increase
2001 $68,894 -4.9% $864,235 10.9%  $56,487 - $12,850 é8.2% $3,518 -9.2% $15,374 1.3% $1,021,358
2000 72,452 -14.3% 779,297 8.9% - - 10,026 27.3% 3,873 -11.1% 15,175 11.1% 880,823
1999 84,536 37.2% 715,878 8.0% - - 7,873 ;15.1% 4,356 -10.7% 13,659 6.5% 826,302
1998 61,629 17.2% 662,825 9.9% - - 9,277 16.6% 4,880 -8.0% 12,822 17.6% 751,433
1997 52,568 v 1.4% 602,922 7.7% - - 7,957 -15.6% 5,305 -8.7% 10,899 3.5% 679,651
1996 51,833 14.3% 559,991 6.8% - - 9,429 19.6% 5,813 -7.6% 10,526 15.4% 637,592
1995 45,358 15.4% 524,311 12.2% - - 7,881 8.8% 6,293 -8.1% 9,124 59.8% 592,967
1994 39,291 8.0% 467,185 9.6% - - 7,241 -8.0% 6,848 -6.6% 5,711 -12.7% 526,276 [
1993 36,392 2.0% 426,401 11.1% - - 7,870 3.6% 7,331 -5.1% 6,542 8.7% 484,536
1992 35,681 383,943 10.6% - - 7,595 4.7% 7,728 -1.0.7% 6,018 19.0% 440,965 |
!
- - |
Police Officers Retirement System ,:
e
Summary of Expenses by Type B
{(Amounts expressed in thousands) '
) - Administrative ’
Year Accidental Annuity Charges and Other  Total
Ended _ Member Refunds Annmty Expenses  Death Expenses  Group Life Expenses Supplements Expenses Expenses l
June 30, Amount % Incease Amount % Increase Amount % Increase Amount % Increase Amount % Increase Amount % Increase
2001 % 11,498 8.0% $ 94,439 11.9% $ 797 8.3% $ 1,399 -0.4% $ 104 -R.0% § 1,551 1.7% $109,788 l
2000 10,643 -2.7%_ 84,386 8.7% 736 5.3% 1,404 7 118.6% . 113 -8.9% 1,525 14.5% 98,807 l
1999 10,940 29.0% 7.7,654 9.1% 699 9.6% 644 <53.1% 124 -6.1% 1,332 19.9% 91,393
1998 8,482 14.7% 71,161 11.3% 638 3.2% 1,373 49.4% 23é -3.6% 1,111 2.5% 82,897 I
1997 7,392 v5'7% 63,958 9.8% 618 6.6% 919 -16.5% 137 -3.5% 1,084 -5.3% 74,108 L:
1996 6,991 4.9% 58,257 8.6% 580 2.8% 1,101 13.6% 142 -5.3% 1,145 17.0% 68,216
1995 6,665 .19.5% 53,653 18.8% 564 -1.9% 969 22.8% 150 -5.1% 979 64.8% 62,980 L
1994 5,577 9.6% 45,145 14.2% 575 7.9% 789 -20.7% 158 -5.4% 594 -12.5% 52,838
1993 5,090 7.9% 39,522 13.2% 533 24.2% 995 11.2% 167  -10.2% 679 11.1% 46,986
1992 - 4,718 6.3% 34,917 15.3% 429 3.9% 895 27.3% 186 -2.6% 611 22.2% 41,756 [ )
L
|
l .
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Year Ended
June 30,

2001

Year Ended
June 30,

General Assembly Retirement System

Summary of Expenses by Type
ord

/dmn"n‘fc ovnroce ‘l.ﬁ NIICIIN C\
‘ru"vuuu.q ‘I\Fl L= L S ) G'lvu-’“ll“a[
Administrative :
Charges and Other Total
Member Refunds Annuity Expenses Group Life Expenses Expenses Expenses
Amount % Increase Amount % Increase Amount % Increase Amount % Increase
$ 38 137.5% $ 4,197 5.0% $ 42 16.7% $ 71 6.0% 4,348
16 -67.3% 3,998 1.4% 36 300.0% 67 3.1% 4,117
49 -22.2% 3,941 4.5% 9 0.0% 65 -65.4%: 4,064
63 152,0% 3,771 0.5% 9 -88.3% 188 652.0% 4,031
25 -40.5% 3,751 4.8% 77 97.4% 25 -7.4% 3,85’8
42 | 223.1% - 3,579 23.2% 39 290.0% 27 8.0% 3,687
13 -55.2% 2,905 47.5% 10 400.0% 25 56.3% 2,953
29 -25.6% . 1,969 6,8% i 2 -75.0% - 16 -15.8% 2,016
39 -30.4% 1,843 9.4% 8. 60.0% 19 5.6% 1,909
56 -9.7% 1,684 6.6% 5 -81.5% 18 12.5% 1,763
L] * ) L] N
Judges and Solicitors Retirement System
Summary of Expenses by Type
(Amounts expressed in thousands)
Administrative
. : Charges and Other Totat
Member Refunds Annuity Expenses Group Life Expenses Expenses ) Expenses
Amount % Increase Amount % Increase ~  Amount % Increase Amount % Increase
$ - -100.0% $ 7,426 6.4% $ 6 ~60.0% $ © 67 0.0% 7,499
71 39.2% 5,979 2.4% 15 150.0% §7 11,7% 7,132
51 6,813 11.7% 6 500.0% 60 20.0% 6,930
6,100 12.1% 1 -80.0% © 50 0.0% 6,151
5,443 3.1% 5 66.7% 50 -5.7% 5,498
5,278 15.1% 3 . 200.0% 53 15.2% 5,334
2 4,584 18.0% 1 -88.%% 46 64.3% 4,633
3,884  2.5% 92 2966.7% 28 -9.7% 4,004
3,790 19.8% 3 -66.7% 31 10.7% 3,824
58 3,163 11.1% 9 350.0% 28 16.7% 3,258

South Carolina Retirement Systems
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South Carolina Retirement Svstem

T of

" Refunds Annuity Expenses Group Life Expenses
Total Tatal
Year Ended Survivor/ Total Survivor/ Total Active Retired Group Benefit
June 30,  Member Other Refunds Member Other Annuities  Member  Member Life Expenses
.2001 65,767 § 3,127 § 68894 $ 875053 § 49,187 $§ 924,240 § 6,947 § 5903 § 12,850 $ 1,005,984
2000 69,468 2,984 72,452 738,149 45,021 783,170 6,979 3,047 10,026 865,648
1999 82,589 1,947 84,536 678,403 41,831 720,234 4,802 3,071 7,873 812,643
1998 58,886 2,743 61,629 628,804 38,901 667,705 6,344 2,933 9,277 738,611
1997 50,23¢% 2,329 52,568 573,137 35,080 608,227 5,158 2,799 7,957 668,752
Schedule of Benefit Expenses
For the Year Ended June 30, 2001
Refunds
$68,894
6.85%
Annuities Group Life
$924,240 $12,850
91-870/0 a q,or_u
Police Officers Retirement System
Refunds Annuity Expenses Group Life Expenses
. Total Total
Year Ended Survivor/ Total Survivor/ Total Active Retired Group Benefit
June 30,  Member Other Refiinds Member Gther Annuities  Member Member Life _Expenses
2000 § 10083 § 515 $ 11,498 $ 87,208 § 8132 $ 95340 $ 878 $ 521 § 1,300 § 108,237
2000 10,382 261 10,643 77,143 7,356 84,499 1,082 322 1,404 96,546
1999 10,649 261 10,940 71,546 6,931 78,477 286 358 644 . 90,061
1998 8,238 244 8,482 65,379 6,552 71,931 1,077 206 1,373 81,786
1997 7,233 159 7,392 58,650 6,063 64,713 602 3‘17> 919 73,024
Schedule of Benefit Expenses
For the Year Ended June 30, 2001
Refunds
$11,498
10,62%
Annuities : B
$95,340 i . Group Life
: 1.29%
& Al 10 R .. L _
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1L = Mmooty . » men Y
Refunds Annuity Expenses Group Life Expenses
. Total Total
Year Ended Survivor/ Total ) Survivor/ Totat Active Retired Group Benefit
June 30,  Member Other Refunds Member Other Annuities’ - Member Member Life Expenses
2001 $ 38 $ - 3 38 § 3,308 §$ 889 § 4,197 § 26 ' $ 16 $ 42§ 4,277
2000 ) 3 13 16 3,178 820 _ 3,998 23 13 36 4,050
1999 49 49 . 3,108 833 3,941 g g . 3,999
1998 63 63 3,019 752 ) 3,771 9 9 3,843
1997 : 25 25 3,001 750 3,751 70 7 77 3,853
Calindicla ol Dave ndll Commmmmans
ACNeuUe 01 p&in€nit cXpenses
For the Year Ended June 30, 2001
Refunds
$38
0.89%
Annuities
$4,187 Group Life
98.13% $42
’ n nooL
VedQ /0
~ Judges and Solicitors Retirement System
Refunds . Annuity Expenses Group Life Expenses :
. Total Total
Year Ended Survivor/ Total Survivor/ Total Active Retired Group Benefit
June 30, Member Other Refunds Member Other Annuities Member Member Life Expenses
2001 $ -8 -8 - $ 6380 § 1,046 § - 7,426 $ - 6 $§ 6 § 1432
2000 : 71 ' - 71 6,043 936 6,979 - : 15 15 © 7,065
1999 51 51 6,022 791 6,813 - 6 6 6, 870
1998 5,368 732 ‘ 6,100 1 1 6, 101
1997 4,687 756 5,443 5 5 5 ,448
Schedule of Benefit Expenses
For the Year Ended June 30, 2001 Pafinde
- . ACIUIIVD
$0
g - T . 0.000°%
$7,426
’
Group Life
99.92% P
$6
R —— 0.08%

U‘
,-p.
-
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S0ULD Laroting ReEtlirement sysiem
Nictribhntinn nf Ratirea Panniatinan and Avarane RBanafié
FISU IMULIVIE Ul RTLITCE T UNBIHLIVIL GITU NVeISYe Moiibiie
Service Retirees Disability Retirees Baneficiaries Total
Average Average Average Average
Monthly Monthly Monthly Monthly
Number Benefit Number Benefit Number Benefit Number  Benefit
June 2001 : '
State Agency 21,646 $ 1,388.37 3,663 § 830.03 2,77¢ & 81171 28,078 % 1,258 66
Public Schools 29,242 1,276.86 3,256 880.87 - 1,823 658.52 34,321 1,206.45
Other 7,702 834.45 1,545 710,55 1,284 500.51 10,531 775.56
Total 58,590 1,259.90 8,454 827.77 5,886 696.38 72,930 1,164.33
June 2000 :
State Agency 17,553 1,240.34 3,490 788.86 2,653 782,66 23,696 1,122.61 :
Public Schools 25,474 1,142.96 3,075 844.35 1,733 628.09 30,282 1,083.17
Other 6,996 764.91 1,443 674.51 1,219 481.44 - 9,658 715.63 ;
Total : 50,023 1,124.26 8,008 789.56 . 5,605 669.36 63,636 1,042.07 ;
June 1999 |
' State Agency 16,682  1,193.21 3,340 759.07 2,521  760.82 22,543 1,080.54 ;
Public Schools 24,322 1,096.22 2,873 813.55 1,644 622.62 28,83¢ 1,041.06 %
Other 6,699 728.98 1,327 651.54 1,142 - 476.62 9,168 686.34 )
Total 47,703 1,078.57 7,540 760.90 5,307 656.85 60,550 1,002.05 !
June 1998 : ‘ , |
State Agency 15,869  1,148.03 3,141 738.99 2,410 740.41 21,420 1,042.18 o
Public Schools 23,279 1,059.01 2,705 793.29 1,572 606.62 27,556 1,007.12 ‘ i
Other 6,326 ) 704.14 1,202 632.96 - 1,102 457.13 8,630 662.69 - I ;
Total 45,474 1,040.71 7,048 741.75 5,084 637.64 57,606 968.56
June 1997 - !
State Agency 15,270 1,090.97 2,909 706.19 2,299 707.12 20,478 95§3.22 =
Public Schools 22,603 1,007.84 2,537 766,04 1,483 573.91 26,623 960.63
Other 6,077 671.78 1,085 604.33 - 1,045 428.10 8.207 631.83 [
Total 43,950 990.25 6,531 712.52 4,827 605.79 55,308 923.90
June 1996 ) E
State Agency 14,662 = 1,056.94 2,702 689.47 2,212 718.52 19,576 967.98
Public Schools 22,121 966.43 2,365 753.98 1,447 628.85 25,933 928.22 (l '
Other 5,630 650.57 948 611.46 942 429,20 7,520 617.91
Total 42,413 955.79 6,015 702.54 ) 4,601 631.08 53,029 898.89 [
June 1995 . ’ '
State Agency 14,344  1,027.00 2,591 680.76 2,111 679.30 19,046 - 941.36 I
Public Schools 21,415 932,00 2,195 727.64 1,365 581.81 24,975 804,08 )
Other 5,449 624.82 885 582.23 905 460.00 . 7,239 599.01 I
Total 41,208 924.50 5,671 683.53 4,381 603.62 51,260 870.42
June 1994 ' ' L: :
State Agency 13,358 978.80 2,437 653.45 2,016 694.36 17,811 902.09
Pubtic Schools 21,020 890.92 2,106 712.10 1,352 673.59 - 24,478 863.53 L
Other 5,239 595.98 824 569.61 867 408.57 6,930 569.40 =
Totat . 39,017 881.55 5,367 663.59 4,235 - 629.22 49,219 836.07
June 1993
State Agency 12,354 927.58 2,298 626.97 1,902 677.93 16,554 857.16
Pubtic Schools - 19,948 855.15 1,959 678.02 1,199 577.80 23,106 825.74 Lv :
Other 4,792 570.47 769 . 530.24 790 405.99 6,351 * 545,14 |
Totat 37,094 842.49 5,026 632.07 3,891 591.86 46,011 798.31 [ o
June 1992 ' ‘
State Agency 111,746 874.67 2,159 598.15 1,790 631.39 15,695 808.88 h
Public Schools 19,322 811.84 1,872 643.06 1,105 550.40 22,299 784.72
. Other 4,501 535.34 722 529.32 760  410.75 5,983 518.78 . ‘
) Total 35,569 797.60 4,753 605.38 3,655 561.02 43,977 757.16
g |
n |
Caswdlhh Favallime Daftvacmencd Curadacven
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Statistical Section

Noté

Due to the small populatlon size of the GARS and JSRS, presentatlons for these Systems are not shown Stat1st1cs
were generated from initial processing of data and may vary slightly from final information subm1tted to the Actu-

- ary.

- iae - - u® - ”~~ ]
rolice Urtncers retirement sysiem
Nictriherdd £ Doty D latinn 3
Distribution of Retiree Population and Average Benefit
Service Retiress Disability Retirees Beneficiaries Total
Average Average Average Average
Monthly Monthly Monthly Monthly
Number Benefit Number Benefit Number Benefit Number  Benefit
4,988 § 1,244.38 1,021 § 1,193.53 843 § 726.00 6,852 $ 1,173.03
4,518 1,212.72 931 1,153.23 788 700.55 6,237> 1,139.14
4,193 1,194.00 879 1,111.40 767 677.55 5,839 1,113.73
3,921 1,174.01 840 1,077.90 732 672.39 5,493 1,092.47
3,693 1,142.39 761 1,015.09 691 654.81 5,145 1,058.08
3,474 1,110.57 666 984.61 664 663.50 4,804 1,031.31
3,252 1,003,20 614 967.12 610 652.71 4,476 1,015.94
2,927 1,051.19 © 561 936.23 545 602.30 4,033 974.54
2,605 994.66 520 910.67 524 610.68 3,649 927.55
2,414 931.80 484 877.30 487 561.13 3,385 870.68

geliclate




Statistical Section

Participating Employers Covered By Statute

State Agencies & Institutions of Higher EQUCAtON ..........cveeveevrererrrreeennns s 112
PUDLC SChOOU DESEIACES ....eoviioeiiici e et es et ee e e 99

NAME : SCRS

Participating Employers Covered By Separate Agreement cennnsssnensesee D28

Abbeville County ............ cersrmesenansanes sersersecareane Veretresarasnanas corsssncssesseesnras
City of Abbeville .......ccovvmuerrveniiennnis eisseseemnesrasan Ceterrreiernrn—————————aaas reeans vorervererneinann ereees :

Donalds-Due West Water & Sewer Authority ..
Town of Calhoun Falls .......ccooiiiiiiiieeiieiireciecee e eseee s e eeeaeeeas
City of North Augusta

Aiken County .

MAIRALILY Gevrrverearascccacrrrerrsanenrresacsantcrtnrrrrroancataan

Aiken-Bamberg-Barnwell-Edgefield Regional Library Board ......... S eeereeeeereeeen

C1h1 of Naw Fllantan

WA ATUYY LU LLLI/ AL tesaonsssscaaatissovevsaaesantssasinnresannnossanass B L L L D D P PP

Beech Istand Rural Community Water DISEIICE tuviiiiiiecemiieiecccirire e e e e e s eeee e

© Tawn af Waoanar .
aOWI U1 TIGHCJ.I.CL............-..... ST aEEsenanesae et et e aeat et eat sttt eartoseantnsternrrrerroarrrnan stersssesaaanas .

%}
[}
o}
M
o}
o}
&
M
jLd)
&
L4}
Housing Authority of the City of Aiken ........ccccuemnn.... e ntenr e cerereenaans e ™
Three Rivers Solid Waste Authority ivccvvvvveeeerreneeennn, teosareresseetoneasasesarrarreratnnnsasassens eeerarneeans |
Town of Jackson ................ vrrrererereresnanae erretre e erreesaaaas terreerireanaes rersiresecerenaananan evbmmanaraans (]
Town of Monetita...... ereetnetrerae e et e s tbaanns rererreeneles et n e e r e e eeeee vanans eerrrreeearenrrean %}
Lower Savannah Council of Government ............ rerreresesssaneetest e aattttettartieaeetanasasessnsinrebasannrrrnne |

~ Commission of Public Works, New Ellenton .............. ettt eser st eteanesaene SN - |
Valley Public Service Authority ................. SORUR ........................ rerrersetieenireaanes M
Ajken County Commission on Alcohol and Drug ADUSE ooevivriviiiiiieciece e eciece b rrereeens %}
Allendale County ........coov.e.... o ererene et eebe st s eaaeaseareans eerertesr s teatesaeeeesaesaaeaens . ™
Allendale-Hampton Jasper Regional Library.....c...ccevevivevveereneeeeronnennn.. erreererenareaeeirennes ————— |
Town of Allendale ...........coeevereereeeennns erebereeaenriatessrnnnaae s ranans ettsseestenereeeanniaaaeteretennans |
Allendale County Office on Aging .......... ettt eeereeee s e rteaeeeenerraenneeesaases O PPN M

~ Town of Fairfax............. et e e tbro st earesans eterrree e et esteeteebeeerrianneans ]
Town of Honea Path ......... ’ . |
Anderson County ............ ‘ - v
Anderson County Library Board ...t e raa e st e s e e e eas ereressrananns 1t}
Town of Williamston ..........cccocveervine.en.. erreerereeean ™
Anderson County Commission on Alcohol and Dmg Abuse ......cccoviieriiinn e e et e 7}
Town of Pendleton ..............coeeeiiiicciinciiinreee v, trerneeerenaranrtebraettaeraarenanaas cerrrnrnnnnraaaianes M
%]

(%}

™

Belton-Honea Path Water Authotity .......ccoveveeveennnnn. et tereeranaab b oo erreerreesaraeares crebrereeeniannaes
Homaland Park Water District

SV ITANA L QRAaN TTGLTE LAOUIIUL sevvaeccarrranssstetncannnananan s essveannrrrsaacns $e0vaasrerrrnanaasansan TP PP PRy

Town of West Pelzer ......ooveecvecivmiennnvenrennnn cererrer e SO eeerrertrrreear e

e
Broadway Water and Sewer Dis

Starr-Iva Water Company .............................................. 1ovmressnetsasaneisessanansssasssas SPOR
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Staﬁstical Section
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NAME
City Of BEHOM c.veriviiirisicnisnntnne st OO OO
Bamberg County ......ccovciviiiiniiennerinneniininnnnn.
City of Bamberg .....coeveevirimririieineninienieninnsinnnees BT O PO SRR
Bamberg County Office on-Aging .......ocvvviivivinncncns eeteerereassraresiesrrereeersossosisrtaseasaasarransees
City of Denmark .....c.coveruenucen Ceeererereesiaesneeeaeseeiaesatn s et neenn
Town of Olar......ceeeevneriannnins
Bamberg County Disabilities & Special Needs Board .........cevveevcennennacnn,
Town of Ehrhardt ....... reeertaneerrrraes eerererrarerereriaeereraasenaaesaennas
Bamberg Board of Public Works ....... eereererseerereesreraaasnerarinsronts

HeseevesietisiattetanstrtrsterT ettt ttaiteneny SerseresisasacsacsacassrasserrrruTy

Town Of WALISLOR vevvoverereceeeeris eereerenenrerrrnaraetrsarteaeaaanaas eettereerieesseseeessessntsessosrrssrtnssrransanes .

Rarnwall ('nnnhr

LGililyprvie wiswl

Town of EIKO evevennviiieiiiiieee . S rereesree e aaeanaeas veee

Generations Unlimited .........cct - teeeteressrerarereeernaseatessaannsarnaniaies
Allendale-Barnwell County Disabilities & Special Needs BOAIQ .......cceivuveruviuereressmsisensnsnssenss .-

£ om

Town of Blackville ......ocues e rererenereeeraeearnettsesseenssiessananas ereraeeeeirerarrabotass e aarsee e
Town of Snelling ........... vessassvesaesanernsersrebessssntsnases
Beaufort County
City of Beaufort o.ccceerinnerviniceinnncen,
Beaufort-Jasper County Water AUthOTIty ....ccouveeriveniisenicencnnnns :
Beaufort Memorial Hospital ......... VOSSR PUU PP TP .
South Island Public Service District ....ccccccciviiunnnne O R P
Lowcountry Regional Transportation Authority....... ceeverrrssrastressaieissssssssacaraistan
Bluffton Township Fire District .....ccoeveiiiiiiiinnnnnn, covessesasnransae cerresiendaereneas erreereeearaeneens
Town of Port Royal c.ccceeveevervecrnnnn , '
Fripp Island Public Service District -
Berkeley County ............ reissrsssedeenees SRR
(ity of Hanahan ......... Cerraseenees
Berkeley County Water and Sewer Authonty .............. reeassessssabierrusansisancsnasannne veerrieanans reererens
TOWN OF St. SEEPHEN 1.vevirecerrererrisessicesersrenrerss st ssens e n e renasnnsseseeses

Moncks Corner Water Works Commlssmn rreerereens erererseneneeee

Town of Moncks Corner ......
Towm of hmoe'l‘nmm enns

veressavasisssnesenaraes |

Berkeley Charlaston Dorchester R

ucll\ctcy VALALLLOLVEL MUVLNA L ~ Ak seasiveIENY WaserssmessreNTIIIIFEEsERsEsFerET TSI ss sz sssnsstrasessrssnnnannn b
Calhoun COUuNLY ..cccveerimirerriermniiieeninnniannanne

L R .

Town of St. Matthews .......... sesranasersscccccanas cesvenes

L S TP,

Cathoun County Disabilities & Special Needs Boar
Calhoun County Council on AGINg .c.....ccereeeeererennns
Upper Calhoun Rural Water District .......... reresssenarenannne FOT . cesreseseraesrenarenes ererneaae
Charleston County............ o reeeireeatreeetrenbreerneasnenane rreerareeae e eeieen reereeas
Charleston Commissioners of Pubuc WOIKS wvveenenieennene ceresesaanraarenns reveerrenas et PO
Charleston County L1brary ........
Charteston Memorial Hosp1ta‘l cersesaas
City of Charleston .....

Town of Mt. Pleasant ............
Mt. Pleasant Water and Sewer COMMISSION ..vvveeerviienmmeriorsincnenes

.
.
.
.
.
.
.
.
.
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Statistical Sectwn

. Tr\nﬂ"n"n*‘ﬂr Dnn'u'\'n:\l EMS Conineil

NAME 5C

Townt of SUIIVANS ISIANA ..eeiiiriiiiiiieeccir et eeeeeesessssssereeraesesesassastoeasssasrsnessesssssens %}
St. Andrews Public Service District Comumission ]
James Island Public Service District COMIMISSION tvvveereirvrrrrernrereeerrrreeeereensesrersrnesseronsvnnnsssssness 4
Charleston County Park and Recreation COMIMISSION tvvvveveuirerrrraratieeeerrierereerrereerssiseessesessresrens B
City Of NOrth CharleSton ...uuueieeeeeeeeeiciieeeiicerc it er s s st s e seesssessssassanssssessssssseeessansses
Charleston County AIrport DISLYICE vuuuuuereeeeeireeeierriiiiiciiiiiisissessesseeesseesteseenssessessesasserserans I
North Charlestorn SEWer DISLIICE ...ocvvvrievreeiiiiinrreeesiieireeeesiieeesieceanrineeessesnsserassesesnnsrerssrssenns
Housing Authority of the City of North Charleston ..cccccoviviiiiciiininniinintiemmmiinncnnensieissinennnse M
City of Isle of Palims ......cccvevveevrerenveenennenens M
St. Andrews Parish Parks and Playgrounds eveven creeees %]
TOWIN Of RAVENEL ..vivereeiceeiireniithineiretereereeeeresreseraesseeessesrsnsnseeensessessseasssssstesssssssrasennsnnneie
TOWIL OF LINCOINVILLE L. ieiireeiiiiiiei i iciceiiee s eeee st iee e e e aeeseseeaeaaessnnssssesssssnsisssesessssensessssnnnnns &
Town of McClellanville ...... eereeererereerrree e tr et artaeeaeerennneaes erveererrseeearereennns R veerveeenns 4
Isle of Palms Water and Sewer Commission ..........cceuee.. reertttneetertrereaerarraeeanreeereernaraeeas veeenne M
Charleston County Housing and Redevelopment AUthOrity .......ccoviveerirreesivencrnnenveneeverereeseasens
Town -of Hollywood ............ e I
[}
)
M
%}
%}
|
E
%}
it}
2}
[\4]
e}
X%
M
v
%]

Srassvevesssssuncisins

sssassee esee

St. Paul’s Fire District .

Charleston Naval Complex Redevelopment eveverereritenireeteeethrtreee et arraetneterreseeerrsesserrrtrasanaaa
Town of Seahrook Tehand ...ovivrirriiioeoeesessssssssnsns

UVYLU WAL Y YHAJLIGL D830 UULAILLL veccansrecsestoscecssssnvnascrsns PR R R R R R LR LR TR P PP -

Gaffney Board of Public Works ......cc.eeveeererrennnes

r"'lnn.”\l,nn N avand

LLICLIUNET \..Uul.u.y D RS

City of GAINEY «..vvreeiiiiiiriiiiiiiirir i s e
Cherokee County ruh‘uc LIbTary oeeevreeeecimmmncennnioneais ettt et ettt nt s s et s ananeasas s
Cherokee County Recreation District................. caseeetttesinesarasereresarssiantnen ereeerrennns everberierenane
Cherokee County Commission on Alcohol and Drug ADUSE «..eveeererevversnvessnennnnes S, “
Town of Blacksburg .....cevececrnemracnnrinnee veeesessressesaniseisssanarasssasaans erveetereeneeaaeaearans e
Defender Corporation of Cherokee Lounty
Cherokee County Disabilities & Special Needs Board .......ccccecvevereiriierireniinninnens
Cherokee LTC ..cccvveeuveecerecreeeeean. eereerrr e era e et eeeeererieimaesteassateessseesaeseesaeeeseesraeesrees ]
Cherokee County Development Board......cccccerveeceririeennns teeeersreneeieneneerersosinsesssettsaassetnanerernns
Housing Authority City of Gaffney ......ccccoennee. rererneeeesnianaas e esen i s eea e e s e e eeans e
Groucher Water Company, Inc. ...... '
City of Chester...........
Chester County ..........
Chester County Library , |
Chester Metro District.......... e teeenrerrr e Ceetartrerereesteraeieserasasasrnessnsassssaatrirenane &
Chester Sewer DiStIiCt.....vvveeverrermreeeriiveereriernnreeenns s reeeeasemeieeeaeaitiiiasaeaeteeanaesreseaertsintane ]
Hazel Pittman Center ......... e SOOIt e %]
Housing Authority'of the City of Chester ....... Ceteeeerrerreererteersiosaeernreare st aeaaaesreaassaersaansessaenns |
— . 74}
)
M
™

Town of Great Falls..

Town of Fort Lawn ........cccivvmmiiiinimirinncnesenninns
Chnnf'nr f‘nn'nf‘n' uncnlt ]L

LITOLTL Uop

and T\an(ﬂ'ﬂn (Cantar
CLLL LT ULORILY WOLILUL sssrevessinas

.I.U‘(.Vl.l Ul :agctauu gLy P R 4esssrnsnne l?f
Chesterfield COUTEY vvvvrrinirrriiiriiiierrerere i ceenrrtee st verirees e v aserresseannesssennanrsreantosasnassarionses
Town 0f Patrick .....veeveervveveererereneeneennen. Averiessererunererererereresersasssnsaanrery
Town of Chesterfield................ S T S et e

B
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Statistical Section

'NAME

- Edgefield County Water & Sewer Authonty

(72
™
i

Town of MCBEE .cvvvvviivivrreriirreccsiccinneennsbeneins
Chesterfield County Disability & Special Needs BOAI ..vvevverereeesissssneseseeseseassseseresnseserennenans
Chesterfield Soil and Water Conservation DiStIiCt .....ocooeviiiiiriimmmiemmiicnneeinnieeeemnmeiomenionnn
Town of Jefferson .......cooervriiieniniinnnnne
Mt. Crogham .....cccovvvviveicicmmemnneeermmuniiieiininenn,
Chesterfield County Rural Water Company, Inc. ..............
larendon County ......... S S S
City of Manming ....ooevvveeermserrirnnnineriveessiasannens
Harvin Clarendon County Library .......cccocemvienneciannnns

Town of Summerton ....... erosssesasisnaiessesssesstsassantasnsassassas reserentassttsissteseentasiseasstteitestosetestisins
Town of Turbeville

AUWAE UL LUIDCVILED cerrcviviississ Stssstszassazsssstesssssoesasssesteascetaatassasasancccnssstansssanencassnanns

Clarendon County Comm1ssmn on lcoho
Mavandan Cannto The '3 & S

.
Clarendon County Disabilities

Colleton COUNtY ...cccvmmmmeeecriiieiinmminiiiinnenen Cieesrremaeeeeetienientierereratnb st e et e b e arran s aaeaeaessnanns

4eaeasasesanesecancatsasecaaren st aearenserIannn

P R P P PR T R NS

R L L R T T P R PP PR P R PR TP PR PR R PN
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=

o
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=
@w
@

B L L L R R P R T T

£ AT~ 14
hlLy 01 \'I'GLLCIIJUAU sisesrrsraansrrenisnnncIsasaTns LR R T L R LR L T R P

Colleton County Disabilities & Special Needs BOATIG ...veevenrinreerrsiassneruessesssensnseneressasssseseecsesenns

& LI,

Town of Edisto. Beach .ovevvveerennecennns PP PR PP PIN

vetessvsnrsutsirsatasIee

Darlington Court Library.....
City of Hartsville .veevvivereeneecmmncnmnnniinniiennninns
Rubicon ......ccvennn.. ererreeareee e nesseraeeeaaane ettt tta ettt h b A ta s e b et eb e b et s reseeasn s srsraenas
City of Darlington .......ccceveveecrcremrecnnne ettt e e s s ns ecreneeenne vivereeneas
Hartsville Community Center Building COMMISSION ...cvevcrriererecereivrcrremmesninines eeeien
Darlington County Water and Sewer COMmission ........cecocuiueens
Darlington County Disabilities & Special Needs Board .....c.ccoceecririeennesiunannnen T
Housing Authority of Dartington .......cceeeveeeees erreree st ena PR
Darlington County Soil & Water Conservatwn District .......... ererraerraiaia i
Dillon COUNMLY .vvvveveererevenreererssneasnes veeeereninetesnsraaeseserennans reerssserensseannnsoanaenrnass ivveenseeaeerines
City of Dillon............... veeeeasanasinsase cossseresienesnenines e teeesri ettt a e e
Dillon County Employment and Training Programs ......ccceeeeevsereenaencesivnns
Town of Latta ..

Town nf l'akp V]PW

R R PR Y

TARILY everaseras e T T T T T T R L L L LR T L E T T P )

St. George Water and Sewer Departiment .......cccocvvvvrrenransnsivennnninines

evieertrrasacinasan

Towil of SUMIMEIVILE .evvveeerierernnneans tervesasascasseaacanses Cesrsunsssssanuaanas
Dorchester County Cormmission on Alcohol a d rug ADUSE il
Dorchester County Board of Disabilities & S Needs

Town of Ridgeville........ revererrrraaaerenes rrrriaeeaeeeaataeaeeeies ereereeeeenrntranaaaeseeaaaanrs everrrnrirees
Defender Corporation for Dorchester County......ccccevvinn.
Town of Harleyville ......cceerreneenns evrreneereennaanns eererrar e eeetrnarraas

sessvisasearsrscasansanas

"d
m
:::
[12]
o)
j=
o

................... crmenn

Edgefield County
Town of Trenton
Town of Edgefield ........ocooicvvrecmrcrcininnnncininieniin

eetutesssssacatsasaseansssrercanerar SeeeteiasrIsacesesa LT IEB I ISR IlestItIIEtIS
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Statistical Section

IAME €
ANSRE R =
Town of Johnston .......... terrerueratneererrrsenassressarseranerentrores
Town of Winnsboro .....ceeeeee.. e eeeteraseeeeseeeeeareene e etattrraanaterntntatsanaataras

Fairfield County .......cevvvrarnnne
Fairfield County Library
Fairfield County Memorial HOSPItAl ..cevreeurrreereieersiieressinrerersnersinsreessssssesessssneesssssaessssnseessasaeenn
Fairfield County Substance Abuse COMMISSION ...eovvviiveiveririiiicniiiic s e
Fairfield County Council 01 AGING ..ueeeeveeioirnererrrrrnnerreesisrsnreresisiossssasasssasssssessesersssrsseesenssnsnes

Town Of RIAGEWAY +vvvvvrrvrerissssssrnnensessnrinsnmeresicssecnenaisorsnnaneeesnnes
City Of FLOYENCE ..vvevieririeeiriricriiredeecirreecreeeeesrcaeaene st et tseseeatessesitnsasssrasssssaaasrrrrenananrrnes
Florence County ....oceevvrmvesmenensnennene S S
Building Commission of the City and County of Florence.......cccoeeeernnnnee.
TOWIN Of PATIPLICO ..evveevnrnesivenrsberirunenerssnaieateeeesissesararnsnsenranssesrrmrereasaesesasasesassersssasssssssssnses
TOWN Of OLANTA .vvererreerinneraveneninueririersinserereaesraesiraesrnsesenssssasassaesansesssssssseesssasanss reeeeserennaas
Pee Dee Regional Transportation AULhOTILY ...c..iveiveiiiiiliinniniiiiiniinieninrecrreceenecssssseessesesennnne
TOWN Of SCIANEOM «eovvveicereirirreerninscerereeeesennsnnssesssneccssenss
- Florence County Commission on Alcohol and Drug Abuse...
Town of Coward .

The Pee Dee Tounsm Comm1ssmn

caeassrescaranssacassssssssancrrias

R T L T PP PP P PR T PP PR ST PR

Florence County Disabilities and Special Needs BOArd tiicviiiiiiiiirierii e ce e
Pee Dee Regional Council of Governments ..... ceevenes eevererecrarnrseraassanentsssanantad ORI erreeaans
Tnum F 'T’ I] .

awVrval Ul J--lllllllU.lIDVlll.C R T T T T T o

City of Lake Clty
Joln sonville Rural Fire DistHTt .vovvviiviirnrrerieiiiiiisiesinnnureersssnineerssseerossnsesescassssessssessssssrnnaesass
Lake City Development COTPOTAtION ..uvuvuueiiesiioiiiieeriiniiiiiitiesimmmiisseetierseeesterennonsssessasssssanenens
blly UI JOﬂIlSOIIVlLlE ........ vaeese teteeerteecncteatitteoisaetItarrrroacactatrEranane seeassavearasscsacsisadrtaesranatas
Florence Regional Airport ...ccccoveeerreeeecceraacien P SRR vresesaantes e e
Housing Authority of Fiorence........ rrretn e rtreraeeeeeeereaeearnrrernsraerernnnannnnanrsnnns .
City OF GEOTGELOWIL .vvvevererieiveereesreseereseseesssiaessissensesseessosessensnensersassasssessnessennrs
GEOTGRLOWN COUMEY «..vvevevevirenerisesisssessensensesssessasssssesenssssnsssatessesenessssdsnsessassenessesnnssssesesens
Rural Community Water District of Georgetown County : '
Georgetown County Water and Sewer District.......ccoviiiivivmminnnniiiinnnii e,
Georgetown County Disabilities & Special Needs Board......coerverrrrannses retereereresrraren
Georgetown Soil and Water Conservation District ............... reeberieneesaenceeenesnans cerasessrianansannes
Georgetown County Alcohol and Drug Abuse Commission . ...cierreeeeerirnuennnnnnnn et et eaeenans
Greenville Commission of PUBLC WOIKS «ovivvviurieriirerriircrenneriseccsreeeesrescarnnseeesssssonsnnneesessnssnns
City of Greenville .......cccoecuvnene. terertraerererrereereeerarens tereesresssasesrsesetrasteeeteseeeaerinereaessane
Greer Commission of Public WOrks.......cccvvvviriierniienrnnnnnn.
Greenville County LiDYary .....c.uvivmviineiccecrerrrennierirminsmiasmesssvesseereresssnnes errreeciernea,
GreenVille COUNMLY ..i.vuiiiiiiiiieeiiniiriiiiiiaaeieesesiecsassinmssrnsiecresnesrrsseersesssssssasssssssssssssssisassssnnnes
Western Carolina Reamna] Sewer Authnntv ........................ eresstesasssterssssssiessssnsiesasenssrsssensaens

CULULEdL oEWEL ALY oo asencssatornrnneicsssnnssssennccnasssnecsrssncccarssasecasssansccess

Parker Sewer and FIre SUDBISLIICE .ovevvvrreveereerseseseseresssesessesessssssssesessssssssasssesirssesesesessesens
l"1hr of Greer

e A T v ennessrernsrerenserrensriserersnsesenssssnrassersossevsvantsvevrvennns D P T P TR

Greenville-Spartanburg Airport District........ccoovevvinnnns e evnbeeeereeenareeetrreseeeeenraaestrsaseasssnnnanne

Nanaldenan Nauvalanmeant Cammicein
AIVILGLWOVIL WL v\_‘.uk‘lll‘-ll‘- VVlLLLLILIDQAVIL

The Grady Hipp Nursing Center ........ccccvivunmnnivnnnen
Greater Greenville Sanitation COMMISSION vvvvvvivvreivrrenneiviorernnreeeessareonnns cererreesnnaaes veeesieeasaen
Defender Corporation of Greenville County .........ccue.. erees
Greenville County Disabilities & Special Needs Board .......ccecviveevecerieninens eeerreeneneaaasnnnt RO

Berea Public Service District COMMISSION «veerrervereennenn. erreieresieeeasesareesteeareeatesirbasaresaraensaannes
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Statistical Section

NAME SCRS
City Of MAuldin ..c..vvevereerrreieeiencerninnrerccconeseanesensnesnees e rreeesteresressaressentainiesesnesasnaes %]
Gantt Fire Sewer and Police District ............ et ersteteresene e eraas s s saresertetensaesessens ]
Greenville County Recreation DASTTCE ....eeievevriiieriviveversinsressesesssseneesessesesseressossosemsosessessaress B
Greenville County Commission on Alcohol-Drug Abuse ..........cccvvinrianinnns e R M
Belmont Fire and Sanitation District Commission ............cccuiu. eereesrneesiennaai reeereereeraennes
Wade Hampton Fire and SEWer DISLEICt .....ev. veerveereereessrsnesssessnesesesereressessessesssssessnssesensans
Greenville Airport COMIMISSION 1ueerieiiurriiriiicicerreeeeriiciririrteerieeesieseessaeaeiroraasasansessassessseesstnarans
Greenville County Museum COMMISSION ..vvveuveeriieiireeriiecrmnivrsinsnieissniunmsessersnisssesesessnnsssssseesssn:
City of FOUNTAIN TN .ouvirriisiiniiniiiiiiiiiiininissrssssrrsssiisntisate s aaere s ieasssserssassesessssnnssnssssrnsssnrassns
City of Travelers RESE +ovoovvvveeoeeee oo s s e oo oo s s s ssesssseeee s s e s s s e s s s e s s

Metronolitan Sewer Sub-Distn

SITUVPULLGIL OUWTL Quumaioull

Dorialdson Fire Service Area ......cecccevniivrinnnnens rrreeeeeeeee s e eeeeereenerateeerrrereeeerrareerenaeeeenarees
Crsith Rranntilla Avan Tiva Nictkrint

HJULLLEL JITCILYILLT NnuTa &J.LC A/AD Ll AL 020443100300 000003000rtEautEEeaeEsnettanietsEesicesinessaEnesusevervrevsuirnsoscsasnessas
Greenville Redevelopment Authority eererereeenereenrnans
Duncan Chapm Fire DIstrich vuveremniiiiirreiicc e e

SC Appalachian Council of Governments ................................................
Lake Cunningham Fire District ..c.ccoceerrrenveerenns
City of Simpsonville ......ccc.eeeeee
Greenwood Commissioners of Public WOTKS ....civvvvevvininirererinieeiiiniie s, -
City of Greenwood .....coceceeriirirerenininiuiniini s :
Greenwood County ......cceeevvveeeeniiiininncninnen,
Abbeville-Greenwood Regional Library Board ............
Greenwood Metropolitan District COMMISSION +.vviviiiiiiiviirmimimiiiiniiineieiniieiienrisssssisrrrsiassan
Housing Authority of the City of Greenwood .......ccccveiiiriiiiiriiiiiiiiiiiini i
Emerald Multi-County Board for Disabilities & Special Needs..........c..... ORI verreeeens revsseisene
Old Ninety Six Tourism COMMUESSION ..vevveveeeersrraseeesensensenees R
Town of Ware Shoals......ccovviiiimnniiinnnnnnns
Upper Savannah Council of Governments Ctreseacaciennsrentsesaisnesenanre reevenrieeenas
Hampton County ............... creeeeereeeeree e aaenrenes Ceeeerhteteeeeeeaesabeebpaaeatee s e tearreabaesanraas
Commission of Public Works Mumcmal Utitities ..ooovveveiiiiiiniinnns reeereensreneiensnnnes eerreienneresaaans
Gleams Human Resources Commission ................ S teesitseegariteratreisbbtasartrereaseserisesttrsserseras
Town of Varnville ............... e S, bt eie b e e e bt e s e e s e rr e es

Town Of BIUNSOM ..evveereveneeannerrnncanes
Hamnton County T]mahﬂm s & Snecial Needs Board

SQINPIVIL LURALY Uoaillits Q apPt L

eesssese GewtreimurivesadanararsantanescerInes T asataan

Nafandar Carnoratinn of Allanda
B A A L \‘U‘-y\l.Lu-I.L\JJ.I. RS2 A

Town of Estill cooceerirniiecrnnienninnecne et rerreeraaeeirreeeataetenraeertrerabsaeranene evesraressresesienstresesennen

P =t 4

ﬂUlly \.rULlllL_y sedcaarnressasnrresennre “reavas GeesasasssssecaernsessataIseITsss IR ETITIINSIN VS S4seremssasssaseatisanaannisnans
City of CONWAY «ocvveveeerererenernnes ‘
City of Myrtle Beach ....veecvuvvenenns creveeenane M
Town of Surfside Beach ............ :
City of Loris ..oveereerinenes ereeseee e s e s e aaa s rebeerteesstanieeavsiessessssssssssssststnsssrernaseinsrrensnnee 1
Public Defender Corporation of Horry County ...... fereesereeetarbetrtatatstsaseesasanesesiisssei b ransrraanrrreen ™
Grand Strand Water and Sewer AULROIITY ...ocevieinimmiinniiinr e M
Housing Authority of the City of Conway .......... R et ttrreer et s s e e s ar e e st bbb ae s s s aaares
Horry County Commission on Alcohol and Drug ADUSE coiriiiiiiiiinininniiriree et |
Horry Soil Conservation District .......cvuvvus
Town of Atlantic Beach
TOWN Of AYTIOL cevvreviriiriciniericersinmnnnernsenneeses

QIISIEEIEIISIEIEIEIEIEIEIEIEIEIIQEIEIEIEIEIEIE]BEJEEQEEQE!QEEEEE
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‘Statistical Section

NAMED croc
IArk SLRD
Waccamaw Economic Opportunity Council ......vveeeeeerereeiieiiiiinionninecciiuiiinen e rreeeeeas

TarT

Horry County Solid Waste Authority, Inc. ....ccoevveiivecicinnnnas
Horry County Disabilities & Special Needs BoArd ........ceeivveerrereresernerieniesscninnaneeeessssissesscnssnnne
Jasper Countty ..c.cooervenee
Town of Ridgeland ......ccoviiviviniiminiiini s e e
Jasper County Development Board ........cc.veeeimciirieeeiiieeiieiiiiisiieessesiseeeseecntsetnsesssssssseeneenes
Jasper County Board of Disabilities & Special Needs .....ccceeeeeeeieeiiireciannnnn. eeeerrertrarena————— reeee
City of Hardeeville ......coceviiiiiiininiiniiiiiiniciniiciin e e
City of Camden & Municipal Utilities .....ccccevereriiveeerreeennn. et bt e e eerreressaaeeesassnnas
KeISRaw COUNEY ..vuuiiivirivnriininiiiinneninieeiriieerieiniserenssessansssssnnsenenssssseeesssanaasssaees
Lugoff Water District of Kershaw County ........coovienn...
TOWN OF ELGIN «.viiviiiiirienionminiriiirneeeesenirenreeeeesseiennsesessesennsnsenesssssessssssssesnnes
Town of Bethune........cceoveveviriienviieninnneenenne. veeenens cersrsesernenranenatteeaseresaaieseaeaseeans
Kershaw County Board of Dlsablhtles and Speci l Needs........... et eeereerrarea
Kershaw County Commission on Alcohol & Drug

Lancaster County ....... etretsresteseraseiaeettsrrnttaittentsttnrraeanrotnrestrrrannis eetrreareeeeenarens eerrerereeranees
f"11'v of Lancaster

P LR ot serrsvevasarrovsvrrrnsssanrivseearrrnssaasctcansnssansnosanne T R T T P T R P T T P PP P TTT T TSP P PP

Lancaster County Library ....

Tauwn af Haath CSnrinac

AUVLL Ul LIUAUIL UPIAIIYO cersasnsssasntrocarsoncas B L LR T P R R T

Lancaster County Water an istrict ovvein e,
Lancaster County Disabilities 3081d +eeeennnn Geeeessinrirecrereerronsersaseriesesananas et
Town of KeIShaw ...ciovoiiiiiciimiiiiiecieiiinan e iecirsrsnrnrneareeseeeas ieereeeeteresanisessateaeerenenanane
LaﬂfastEI bOU.ﬂtY bomrﬂissicﬁ o1 ALCOHOL 6( UIug ADUSE L T Y
Lancaster County Natural Gas Authority ........ccoveveeiieennni.
Lancaster County Council 0N AGiNG .....uveeeremnmrirmrerersmessrnmnererserernsssseees feressansssarnnsasensesaannsnses
City of CNTON covvveireiereeniieiesiieererien s reeenaeeeersanans veeeeee riereveseeseeeeanaanenes rererrrrreensrrrnrrrrernras
Laurens COUNLY iuvuuiiiireerireeriiiesirerermeeemnsssssrasssessareearessssesivnsssnssnsasssssssesssssssnnsessssssaaaass
Laurens Commissioners of PUDLC WOTKS ...vevuiviiiiiiiiieenirrreennnrneneneieieniisreesessenenssssasssssssssesassens
Gateway Counseling Center ........ e eeeeereeesateeitteeraeeaareeirraeasraaans rreeivesonraens
Town of Gray Court
Laurens County Disabilities & Spec1al Needs Board ..
Laurens County Water and Sewer Commission ............... reveereeens et e e e se e e
Lee COUNtY vuveeevriverieecreeeenns reeresesntesisssreenianiesesssrarnenen crveeerereanes e eeai e aeeateeraaees .
Town of Bishopville ................ eeereeeeerrraeeesatataann eerineaeraanas etierernresserrrnnareennes rvrnrresseeerarrenes
Lee County Disabilities & Spemal Needs Board ............... ereesieertsaterenssnssernerasans eerrreearerrerrerenne

Lexmgton County

e NeeaenEsIsssssaaaTisassacl it alT I TTIITITIIIIE I IOIORTS

.............. 1erertrvnnne

T R D R Y T T I T

Geaecrsesaccncrssaattsstntstntntn

Town of Bateshurg-Leeswlle ............. eeraans eectreriseeanes S SO OPPON .

Recreation Disgtriet Laexinaton County

AALLLTRNULIL WiOtiite MUdIlYULUIL LU LAILY 0010 se000s0es000ist000ttssvsirtosnvroaaainsresartaresasssnessrosss sseecnrscasaccae

Irmo-Chapin Recreation DiStrict ...uuvieerireeienveieinsioiiieieosieesreciinnnnns cereeaee

1 K&

Taum Af Crrinadala
LUWIL UL OPLIIYUGLT servasessssststssstnsvarrssessasisrsessoraaaasss D R T TR PY PP PR T PR P TP TP PP e

Town of Gaston ...e..evevvvvncinnnnens

[\

M

m._. . _Cm™_1:_ __ L |

. JOWIL Ol FRUOIL caaasevsrassercassnerssssnsascasscrosanasssosss [\4]
- TOWIL O SWaINSEA 11 evrrenreieiriiieiiieirraeriireenssesvasistosnsesnessiensesenes rerereeersensrasensineanss eeererraeanns S |
4]

4]

Town of Chapin.......eeevvveeennnen. cerrresisshe s e s aeteaerreraeaneseaaeeaaan cevennnraas
TOWN Of IIMO c.covviiiiiiiniiniiiii i s saes b nssae e e san e saesane
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Statistical Section

174
™y
Frd
[73]

NAME :
South Carolina Midlands Emergency Medical Service Management Association.......c.eccevcrveucecrs
Gaston Rural Community Water DIStIiCt ..ocvcivuvviiirmmiiiinicnerecionnincrrre et e rsencinnnee
Lexington County Defender Agency, InC. ...c.covevveeiiiiinininnnnanennnn,
Lexington County Joint Municipal W&S Commission..............
Town of Pine Ridge .......ccceciiiviivveiniiimimiiciiiinnninnnniesennnes
Lexington-Richland Alcohol & Drug Abuse Council.
Irmo Fire District ....ocooveiiicinnniianannee
Town of South CONGATEE ......covvviivriiiiiiiiiiinrriiia e
Marion County.....ocoovmeeeeiiiiiiiiireeeeens heeteesteseersessenceastbrnrarorssisstsnsisrrasasanee

L

City of Marion ......ooevivcnninnnnninninns ettt eter e s eseeeaeeseset et rrab bbb s s e et eeanans e e
f‘1+n of Mulling

O U S rrrnirnacareeiicnirrrrasinerissssssassssassssssssssssssssssssassatasssszocssosoosstasaratssstoncotnncaannnnansacns

4eteasatsssannIsserrenTsTr I tioaNsIIbIB L asaR BB RIcEevIORaT tersisenssaccansnanasnna

Manon County lerary ............... errereaerrraearaereeteseieieiristetterrrrrarrrases

.
non .Lcohol and Drun Ahuse ...

M O
Marion County Commissi

of Sellers ........ eeeeeeteriiereeerssererntsaeetiitertrrnrrrrreneres
1'1d11|.u01‘0 -Dillon County Dis i i
Townt 0f Nichols .ooivevereecieicrmmmmmininiiiciineniis ersaetrtes e teaeaeeiesssnessesasassataeatestaeserres
Mariboro CountY v.oveevrrriiriinniieennniiniiniiienninnn, eveeereeaeaeeeeeraniaseieratnssarnretsataesttarra e snnntas
City of Bennettsville ......oovvvrvvvniiiiniiiinecininnnnens SO PPPPPTO PP
Marlboro County Commission on Alcohol and Drug Abuse ........ccecvveen.
Defender Corporation of Marlboro County ............
Martboro County Disabilities & Special Needs Board .........cccecenrerrrennnenenns
Townt of McColl ...evvnniniiiiiennnnns eeeeteeeermredeeeeerasesitrireisateeteterrarnrrarnen
Town of Clio cooeeeeeeesiiinennn, CeereessieseteetaunesreretetetttenerrtTreeerrrenbesetaisaetteseanrbr s St s nenabnytharnnasanan
Town Of MCCOYMICK ..ooeeeeirimneiieannmeniineniininiiiiinnnnnas
McCormick COUNELY -evveveeirinineecinieisinencinc e ’ :
McCormick Commission of Public Works .............
McCoxmick County Water and Sewer Authority....
McCormick Health Care Center ............. vesassassserriirrosas tertreeeenieeeeenereenens
City of Newberry ....occoveveerrunnn eerereeaearas reveenen e anans oot na ceereerreanerereenrenaeas
Newberry County ......ccoeerreenees treserecssecerranes erersasessnins teesrnsedesaransnnass terrerrrseeseansnreearanners
Newberry-Saluda Regional Library .......o..eceeersveveecenenens '
Clinton Newberry Natural Gas Authority ......... ceeersisessessersanien
Newberry County Nursing Home Commission ............
Housing Authority of City of Newberry ..., tererraeessraerasnrrsonnes Ceaees

Town of rospenty.........., ..... reeeenseerr BN revenernaaeaeeeeenennes

et es0eessassensar N Essr Tl RAlANtIB I caT s

Newberry County Water and Sewe Authority .veevveviiciiiiiiiinncinian

gm@@@a@aﬁmﬂﬂﬂaﬂmaﬂama@mm&@@@EE@E@@@@@a&@

IOWII OI. ron ar 1d sateccccastsssaccanssens P arenanns ]
Newberry Disabilities & Special Needs Board ........... ™
Westview Behavioral Health Services .....c..cceieee renrereeaerentrienerennen eeereasnierasaenearesenas PUPTPRR |
Westminster Commissioners of Public Works ...e..uveveceerccmmenininrnnnnens everereeranrerrariarrns cvervenrnannes M
Oconee COUNtY ....ccceoeeerrnnns : |
City of Seneca ....ccceeeeerrnnn . |
|
M
]
v

sevesasrirasissuneennsseantrrery vessssan ‘e

Seneca Light and Water Plant
City of Wathalla ....c.ccevvveeirirnnniinnnins
Town of Westminster ........ rreeerensrrntns
Oconee County Sewer Commlsswn rreerrireaaereraeasans rererreririeereararaa, evnerisreerannreen, errrerrrrreraeaeen
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| 'Statistica& Section

‘City of 0rangeburg ......eveevevererenveveeiannrrennnns eetrer ettt e e rearane e aarien b e

- Town of NOITIS vevervvevrinniiiivenineivinnneaees

‘Recreation District and Recreation Commission of Rlchland County
_ Richland-Lexington Airport District ..............

NAME : ' SCRS
Town of West Union .......ccovvereerinviieenrreeneenniene. et reeaans P UP SUPP

PR TAT. L .

I'J.Ullt:t'.'l Rural water u1stnct Siatserscatiseteteerirneresseran Bae s iaean et et et etttatrieaarranasttnsrereirrarritstrabraan

Orangeburg Department of Public Utilities ..... ettt sesesa e e e et aeeetnannans eretrerereeeeaarn—a—.
Orangeburg. CoOUNnty .......cooceecverenreiensininnneeenn. eererrreraseeeateraeeeeeereranaes Veeernessiaassrresassasasioresares »
Town of Branchville......ccccecereevnneunnnenn. eerreerarie e tarb e eeenaanas eereserereeaseecnionraaiens e
Town of Elloree .......ccoeecvvevnneeeenveennns tererterreeeeeteanrtteeaasrrrrranaas eererrrrrrrerteeraarateereernarnanans .
Town 0f NOTER tiioicirivcinviiiennin s drvereeeeens e '
Town of LivVINgston......cceceeerrivenmrnnnireerenrinnreesisnnns
Town of Norway ........c........ cererte et
Town of Springfield ............
Town of Bowman ...........cceuueeee
Town of Santee ................. veseressrsaresaasississeterievansrens

Town of Vance ......ccoevervrvvennnns vesererreeeanananes reetreeiareraeenas

Town of Cordova reereeervnnsertnnernnanas ........... .
Santee Cooper Counties Promotion Commission

City of Easley vuvveeeerrirvenninieninrnnnnen. Coresssssrarseritinessanssenersesasnbranseses et e e e raniaees
f'1'hr of Tihorty

Vi ALY seveereatcecnncocrniirttvensresaatsssanan Teeresecaanitestannncvssser Tt e Isasessata t4veasrrsessaacastatirerns

Pmkens County ............

Cvulblned Ut'hty c:y'S A“l:‘l. UL L D LR L T T LY R R R T TR R tevescans
City of PICKENS 1.evveviiiorcrineisinteneancrianneitenneieeesnressnereeessssssanens S SR U
Town of Central ........i...

L R D T Ty PP P PR PR RSPy

NNNNUNANENNARRNRRAREEE D EEEEF

ot e fa__

Housing ‘Authority of the City of Easley
City of Clemson ....... reeveerreraererenanaans
Town of Six Mile ..ccvevrereivinrneiereriresinnnns

Easley Central Water District.....c.co.coevrverennec. e
Pickens County Disabilities & Special Needs Board.........c..cccevrverueerveesiueceerersneorersssssessaen
Southside Rural Community Water District v, N e .
Richland Memorial Hospital ......... rerrerrr e eenas eeeevsrsenrenareansrerssorane rereeenerieneraaanes rerbrranssan
Richland County Public L1brary '
Richland County .............
City of Columbia ......ccouevvreueervereennne..
East Richland County Public Service District.....

City of Forest Acres .....cccvveveunnn.. . v eaaas b aees ererrseiiennier,
Columbia Museum of Arf .................................... :

Town of Eastover.........ccoeuuut H rreeereererane et dee s nas e s s e s rranesaenas e raseeees
Ry*h]:md/l pymnfnn T\m:'h-nhhne & Snerial X

Littallld Lol 2 LA CpvvaG &

Riverbanks Park Commission ........ e eereete e a—aaanans retesisessressnmnssamatessressreessnnansd SR

Defender Corporation

Town of Saluda ............ bererererenareeesnes eeeerrrnereeaaaaas evrvreens veeeeeees erereerterrrraereraeaaaasis
Saluda County ....... ORI creeeereeaeeens et eeeaesraanaens rerteee e stesaesssenreeneereseennins B
Saluda Commission of Publ.lc Works............... verrrereres e rreeerereranneaes reeesarrrresesararaieeeeaases ..M
Saluda County Commission on Alcohol and Drug Abuse ...........cccecieeeennee. tersesersaressirsnses P |

™

Town of Ridge Spring ........ vevrreriarranennns SOOI SRR coseesenasesarssnnraseasiotansasesnentsrtontaniensaans
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Statistical Section

' NAME R . SR
Town of Ward ......cccoeveureerianssivnnnnnnnne SRTOROPPIN crvtreeereaessenaseaaesiaasessaesasressrnessartessasseransnse B
0ld Town Fire and Rescue Department ............. 4|
Saluda County Water & Sewer Authority ...ccoocovcerrvccrnevcncens verteerreerssesnesernesenaasssnsaereasseraiaaes I
Spartanburg Commissioners of Public Works .......occccivieiiinnnnnnnnniinne, irrrneeesrssrernansasissessrnasans [
Spartanburg Sanitary Sewer DISETACE cvvverveceevsrrecnesesersssesnssssnaesseens B PP RSP
Spartanburg County ......... U UL PO BEOURURUVRRURRIRORIN - §
' ' %]

M

%]

|

o]

Spartanhurg Regional Medical Center......ccoueeee.
Spartanburg Public Tibrary ......ccocoveniiveennivininiienicne e,

T1hnfhr-f‘hncnnn T-'mm:nn]]n Water nmf ot

Town of WOOATUET ...ovcrmnirireiriir b vveverne SO OURRRPRRIN
Wandyiff Dashiinlr Watar Nictriot
i UJOL

FUUULULL DUCUULD VAL LLLLU eersassrsnvecee 4teveeeteteesrntsssaaarsasienrsaanassseTrIreseveran tedrernarvrerveieranss At

Startex-Jackson-Wellford-Duncan Water District....cccvveuirenciriionennennnns erenes eevrrreebennaennnns

Town of hyma.u T T T T PP P TS PP TP Ceesittesesesesenerarancianacasirrrasa

Town of Wellford ...u.evreeireriiiieriiirireniieererersnncsineeesnnaacrannns
ToWN Of CHESNER wevvvevrereeeeiereeverernnnes

ervesvreisecresgonastescaTeaactaesosann

D R R P R PP PPl

™
]
]
&
Inman-Campobello Water D1stnct ................... reverrns S SRRSO SUPRTR ' |
TOWN Of COWDENS ..vvevereerrvrsarassensaeeesaserannens PP PPN
Town of Landrum ........oiveeiunee ........................ %]
Town of Pacolet .......... teesetsarisasisseetesaee s e raesinesagesnnasaressetsinassanestessssssaniasesranins FRROTROROI
Town of Campobello ....occveveevireerierierienrenresene e deanns e ceerrreverrnresenertsnassessasarneees B
City of INMAN civevviveiercrnrsreeievniiesi st ‘ ' 4]
Housing Authority of Town of Woodruff .........c...... eerreeereereeeeetesaeereshassesienerrestesensseesssaneenses B
"North Spartanburg Area Fire & Rescue District ...... teeveressesessseiiiesnsnnnnebenteraeneeasraseseesaearasienssesss
Town Of DUNCAN «..vveevereeerivsesessssessessssenne ierreerrereaeeiirhees e taeeesresasnnesrasiasareassansssssrasaresseses I
City of Spartanburg .......iceicecicrecnnn. T S S SR Ciurrereeisarninisesshrnsnentesnneresaenee 4]
Glendale Fire District ........ et eaeare e ararans eererenrereenens : : ™
Metropolitan Subdistrict Water & Sewer ..... veveressesanane M
Hilltop Fire District ...coceremrrerrnrenienss veesnisnsessassasnasarassnespessrnesars M
Westview Fairforest Fire Department .......... ROV OO reeeee et .
City of SUmter ......cccecerrieimnnrnecrnencnn. ceeerenssassanbosarassrssanran cevrre e et seseaeerereneees |
Sumter County ........... rrvneees resstasatasensesessasenes eeesmostssesesrsensatensesessants [ creresinnrnnsssssssnnnes
enen y . -
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Q:ni’on-T vnches Couned

PRLLTT Ly LiLailo Vv nAnes

Sumter County Commission on lcoho'l and Drug Abuse ...,cccecemmniennns

Trarrm nf Mawraeoritla
AUyyiL UL 1';Cl_yc.)vu|.c ---------------- ST IEEITNTITAIIIGLIIII IR TN IRITIEITIRIIIIITTIRIRTS tremmtannannns R A R D -

Town of Pmewood ....... veeeres s eereereereriaeaeatreraranrrerane ebreeeveasseraserttaranserraeresraraarans crenreerene

Union County ...covvereeeiivrnninnnns
City of Union ...coveviernvnnen
Union Carnegie Library ...... . _
Town of Jonesville .......cccvvviireirinininninnnns esarsressrnrene ereererebrreseentarstanatiessersostdorrssantrnsesiostns .
Union County Dlsablhnes & Special Needs Board ..................... ...............................
Housing Authority of City of Union....c.cceecererineccinncccrsnrncnnies eerarererrreaetaeasasetresassasnressereraanes
Union County Development Board .........coreevrevvennennans

Town of Carlisle .......cocoirurnvrnnnnnnns
Union County Council on Aging .........

shessesecssetssrsenrassanrenas sesseee sa0tceserhreaatarancanInIuTiNantristOatIee
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Statistical Sectwn

NAME SCRS

. Williamsburg County .........eccceeveiuveerneesrurenennen. ettt eaaaee s s e s e nbabaaeeesas
..... TS ek :

LUWll UJ. l\lllgbth'E raseiesascvanvrrecasrrseseececacaiiosasann Seeteactesinertsttrctsrrnnrnny errrresscacaass tesatsiserriserasanny

Williamsburg County Recreation Commission ........
Williamsburg County Library ..........ccceuueee B PR RTOROR R
Williamsburg County Disabilities & Special Needs Board ......coovvvveereeerrerennnenenn.
ToWN Of HEIMINGWAY «oeiruvvuiiirririrrnernininneieseesesiireeeesesnonseiossssssssssesssesssmmeecrssessesnnes
City of Rock Hill ...cccovevverienrnnririnerienaens O URORORPOL
York County .............. e rrreerrie e ar s bbb st enen s v neeenannns e rerenre e tasba s aeteannaaanes
Town of Fort Mill ...cvvevieionireriecinieesiiieeeceereeeeeeesie e ettt e e reetasanaessan
York County Library .....ccceeveeeevieevennvennnnnne. '
Town of Clover.....
City of York........ Ereresseetesetinatirerestrrrrert et naaararaaeaannn Ceetreeesireerethaat b ateeaeaeareaetatataanns
Housing Authority of Fort Mill.......cccevvervrvrnneenneenieiienns rbeeeesreerreasrraaeeeriaaareeterennnraes
Cultural & Heritage Commission of York County................. rrrrrreereernarananans ereterererererareaeiaao .
York County Disabilities & Special Needs Board ..........cceveiavuriremeeiesireseiessseeessisssnseioneeseeeenens
City of Tega Cay ..... hetrreniteeearatesarsarrranaen
Catawba Regional F i

Town of SMYINA vueevivvinrneeeeenreneireiins
York Countv Convention and

merIeNIseeeistss st st ereensbateaasansstnis trrrreresacanan

2RIR LRLRALLY LUl il Qsd LR 4R “ L osasas tsvererevecssasessranna feemenssasarssecntcarssasan setrrrrenresnsran

Catawba Area Agency on Aging......c...cc.e..... e e et e e e e s neene s e e ennbaaans

York County Council on Aging ....cccceveeeremeenucen. bt e e st e s e s rab e e eeesesnees eeeeererrrn

York Soil & Water Conservation District .. tieresstresransassaarataseaserasinneresaresssnantay .

Municipal Association of South Carouna eeeeeeseterieearrterreann et e eteateriierraeariarreeeee it ranraraanaranaaas

South Carolina Education Assoc1at10n.....:.......................... ..... JRRN
PR NN s SIS, PN h o SOV B

OULlLll bdlULllld E.l[lpl.UyeeS ASSOCIE\EIOH “earaerarntescevereasneesanan 4ssssssttrrenanacarsenas easaae tasesasrrsrtsnterisnan
South Carolina High School League .......c.cvvevueennee. eeetrieeeeeeererenneerraaas erretaee e e e s e eaanbonns
South Carolina Association of School Boards ...........ceuu...... Crrtresetererrerenaresasaaenaes [OUDUPPPRRION
Central Midlands Regional Planning Council .........cccvueeniiins rerterisreerrrreearrrens reenneenn ervvenneenas
South Carolina State Credit URion .........ccc.ve.....

Palmetto State Teachers Association ...... reeeerecereees errerese st reerrestaaseeras reeeernneeanes teernnerenninan
South Carolina Association of Counties .......cccceveveveveeieiesiiiecnnne eerrarerrrraraariererarairiananns eereeranns
South Carolina Sheriff's Association .......cccccviiiciiviincevincciinniins rvererrereerenees eerrenanas .
South Carolina Association of School Administrators ..........coeevevnenennnne erereereeran————————aaaaan .
City of Aiken......
City of Anderson..

EIEIEIEI[§1ISIEHEIE[[QEIEIEJEEQ!EIEEIEIESIEHSIEHQEHQ@EEEEEI@,E]EIE]

Town of Hilton Head Island ...... ertrrrrrrerneeteesarariaaas Cevereerrerreerraeteseartnnnns errrrrreeeraraaaaes c——
City Of FOUY BEACK ceeeeiee e ceiien et e e e e s eeeaens

Town of Bluffton ) '
St. Johns Fire Dis

Town of Andrews
Piadmant Parlr Firva Niakys

10
LITULMVIEL TGN TLIT DIouli

Poplar Sprmgs Fire Department
Town of SYCamOre ..ovvvuvvrenrererreciinaennns e et raereaaa s e s “
Charleston Area Transportation...... eteterrrrrnaieeraraaaaaees treererereesaaanaanseas ererretert e eeeeaaaaaaens |
Town of RUDY w.ovvevnreiennens e e RO DO |
4

Darlington County Council On Aging ..........ceeceveenns e ————— reeerreeenre e reebasearenaraees
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Statistical Section

) ﬁhy of Googe Creelr

NAME " ' - ' ' SCRS
Dorchester Human Development ereeeestesressersieeressrerae e s r e aeresanessera inseranessesrereen
Lancaster County Councit on Agmg .....
Boiling Springs Fire Department..........cccvemnnnnne. B0 S O PP O PIPTRURRRRIRPO
TOWEL Of BUITIELEOWIL .veeviirieesirieceieecrecrie e e e seetrrecsesaneereaneeesasrae s rrseesbaesssasannavessrnnessersrssanns
Burton Fire DISEICE ..viciiinieriiiencncti e
Ladys Island - St. Helena Fire District ....covevvvincveerirreeennnns e eeseterre bbb naas
Sheldon TOWNShID FiTe AGEIICT .ivvvuiiieeiiiiierriiierersiniaeeerisiinereriinessesssinsesnstenssermseresressansanens

Daufuskie ISIANA FITe DISEIICE ...ccverreeeerreeerereissrerseeeersessseseeseseesssssasessosessossossssesassssensssionsenes

L L L T T T D D R R T TR T P PP P PP P s
Charlactan Connty Sehanl Nic
LAIEStont LWOUNLY olNdoL VIS

TOWR OF COtLAGEVILLE ... ieri ettt eerrriece e e e e er e e e rrer e e aenr e s eaeae s esennssssiovrssvaransannnns

.lUWl.l U.I. Lad.llldl S48 a bt e rssreraeesatersersrssehontsiossnestonstnnadsteretttnstotrruerroressassonveassuenrcacesssanssasatastvednnee

Town of Society Hill ....ccevirninrerriciniineceerencenecinionenes verrereeeenians ceseesserstsissraserenentessaaeesanarans
0Oid Fort Fire Controt Board .............
Dorchester School District Two
Ashiey River Fire District ............... Gernanins ettt reeertr et r bbbt nernnanes teteeeereenrerniieeiianasnresnns
South Lynches Fire DePArtment .....oooeivivieiriuioriresinniiimmimmimiiesimiaisiersrermmmearmresserssessessasssssnsas
Murrells Inlet-Garden City Fire District.....ccccoiiiiiiiviniiiiiiiiiii e %]
Piedmont Public Service DISTICE ...ecuieirreririiemiirieriererieerineeerertieeensrreruesereeresanreesssesssssonnsiveres
Slater-Marietta Fire DEPAItIMENE ...vvecvvriviueerseesrensseesseesssesssessessnmsarionsessssssesonsessssiessesssnesnssases
Town of Ninety Si%........ceevreerereerernne rreresasestranesnrbreatessaneesasassrbaasarentns
ToWn Of HAIMPLON Locvvecureereiieeeiserseeesesiseeenrsisiaessasssssasessansssesssesssessessssenseseses rereraenae e
City of North Myrtle Beach .....uueevurieriiciiiimiiiuiiiniiisiiiiiiccinessionsssiastsissiesses sesnsssensensssessnsses seees
Towrl of BHAIClffe ACIES ....cvvevieiriveerieeerisresieseessesessesenennas ereebeer et sns e eatete et
Lugoff Fire District ....ccoevvrvevnennes rereennrerenns eerreraneerentan. eererereaneessesrossassasnsssnisntenasionsnsastesesane
City of Laurens ...ceeeeeeerennnnieeceenniercivennnes venserarssnns e erere et et e s borerrennenennes eresesomnsarannees |
McCormick County School District ....eeeeviivieeeiiiiiiiiniiiiciirin e, .
Town -of Holly Hill ' '
Croft Fire District .... . . ;
Pelham-Batesville Fire District ........ccccceennen. eeeertetseesseeseeeseeteraesteasaaeiaeeenaesesaeraresns
Roebuck Fire Departnient e Sestseesetereneeneesareneeaneaeeataeen e ateanere i eern b enaeeeanre araesnns

msemsssracnsrssiisrratasatanans

..... D R PR T TP T PR PR

Cnartanhurno (‘nnn H’ Qrh
AVLELTS Pe L0 4

CpalLaiuiuly 1 . 4saesasaaasuncas sttt taarsrrtrerttsrrrarana

Una Fire Department ......

Terrrav Ditzayr Diva NMigtviat .
lyHCl ANAVTL LT LIOULLIIUL soeverevsnsavcssncssassressaoverrs tevsevecee tecssensseseansusrene tuesesaaessavraataaanIseasseseensaEIn

Town of GreeleyVille .....ccceorecriienriiinecrmmeeecrencnns SR PP AR v e e

............. PR P P P PP T TR TR TR T
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Mi1ssS10n Statement
The Mission of the South Carolina Retirement Systems is to administer a com-
prehensive program of retirement benefits responsive to the needs of public

employees and to perform fiduciary duties as stewards of the contributions and
disbursements of the pension trust funds.

South Carolina Retirement Systems’
| | Vision Statement
To empower our employees to provide comprehensive service in a professional
manner for our members, empioyers, and retirees through timely and accurate

processing of payments, claims, inquiries, and other account information using
effective and appropriate leading edge technology.

South Carolina Retirement Systems
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This year’s Comprehensive Annual Financial Report
acknowtedges the- sacrmce made, by firefighters and

Wh1te Knoll Middle School in. West Cblumbw SC
raised more than the initial $354, 600 needed to re-
place a fire truck-lost in the aftermath of the Sep-
tember 11, 2001, terrorist attacks, As of December

~ o oa .t I s l|;§d.—¥‘n:. -~ ' -

0, 2001, the chiidren naurmseaj.f:bb;’;;’,U,UUU, all ot

vrhioth il b sread Fa miirrhace and: miAEE o ek £lvn

WHICH Will De used to purcnase ana outiit a new vire

truck for the Red Hook fire departmént in. :Broaklyn,
7 “ 52 b L ATC 4’""‘

NY. Red Hook lost seven of its ﬁrefthters the World
Trade Center site. As the Whits Knollf M}ddleiSchool
‘ oW iikfs?f-ﬁre-

L xtena our:f'mosmsmcexe tnanxs 0. D mancy',x &mwwfg YIICIpalio; ;:;Wlute Knotll
-+ 'te School, for sharing thzs story and her nersonal nhotoqranhs and allowing
~hare them Wlth you. RETRR A SUS I

South Carolina Retirement Systems
PO Rex 110480
Columbia, € 29211 1960
1-800-868-9002 (in 57 anly) ar 1-803-737-6800
www,sors.state.ses.s
custsapvicam ior, tatesous



