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Open enrollment e-blast, article | Open enrollment 2020
Subject/headline: Ready to get your ducks in a row?
Open enrollment time is approaching, and PEBA wants to help you get your ducks in a row to select your insurance benefits for 2021. Start thinking now about what changes you might want to make to your insurance coverage. Be on the lookout, too, for the ducks on PEBA’s enrollment pond. They can help you understand your options, so you’ll be ready to get your ducks in a row!

Open enrollment is October 1-31, 2020.
If your current coverage quacks like a duck and you are satisfied with your elections, you don’t need to do anything. Your coverage will continue in 2021. Keep in mind, though, you must re-enroll in MoneyPlus flexible spending accounts each year. You can re-enroll in MoneyPlus and make any other eligible changes online using MyBenefits at MyBenefits.sc.gov. If you’re unsure what insurance coverage you currently have, just log in to MyBenefits to find out. While you’re logged in, take a few minutes to review your life insurance beneficiaries and make any updates.

Any changes that you make during open enrollment take effect January 1, 2021.

Here are your 2020 open enrollment options.

Choose your health plan.

· Change from one health plan to another:

· Standard Plan;

· Savings Plan; or

· TRICARE Supplement Plan.

· Enroll yourself or any eligible dependents in health coverage.

· Drop health coverage for yourself or any dependents.

Choose your vision coverage.

· Enroll in or drop State Vision Plan coverage for yourself and/or your eligible dependents.

Choose your additional life insurance coverage.

· Enroll in or increase Optional Life coverage up to $50,000 without medical evidence.

· Enroll in or increase Optional Life coverage (over $50,000) or Dependent Life-Spouse coverage with medical evidence.

· Drop or decrease Optional Life and Dependent Life-Spouse coverage.

· Enroll in or drop Dependent Life-Child coverage.

If you want to enroll in or increase Optional Life coverage over $50,000 or Dependent Life-Spouse coverage, your benefits administrator will give you a Statement of Health form to complete and return to MetLife.

You can enroll in or increase your Optional Life coverage up to $50,000 through MyBenefits. For life insurance open enrollment changes that require medical evidence (Optional Life coverage over $50,000 or Dependent Life-Spouse coverage), you must complete a Notice of Election form, sign it and return it to your benefits administrator by October 31, 2020. Your benefits administrator will submit the form to PEBA once he receives approval for coverage from MetLife.

Choose your additional long term disability coverage.

· Enroll in Supplemental Long Term Disability (SLTD) coverage without medical evidence.
As a reminder, you can apply for SLTD throughout the year with medical evidence.

· Change your benefit waiting period from 180 days to 90 days for existing coverage without medical evidence.
As a reminder, you can change your benefit waiting period from 180 days to 90 days for existing coverage throughout the year with medical evidence.
· Change your benefit waiting period from 90 days to 180 days for existing coverage without medical evidence.

· Drop coverage.

Choose your MoneyPlus elections.

· Enroll in or drop the Pretax Group Insurance Premium feature.

· Enroll in or re-enroll in flexible spending accounts:

· Medical Spending Account.

· Limited-use Medical Spending Account.

· Dependent Care Spending Account.

· Enroll in or drop a Health Savings Account (HSA).
If you enroll in an HSA, you must open a bank account with Central Bank to access your funds. 
Remember, you can carry over up to $550 of unused Medical Spending Account (MSA) and Limited-use MSA funds into the next plan year. Take this into consideration when you make your election. If you enroll in the Savings Plan and are not enrolled in a Health Savings Account (HSA), consider enrolling in one. If you already have an HSA, you do not need to re-enroll, but consider whether you would like to change your contribution amount.
Keep in mind that changes to existing dental coverage can be made only during open enrollment in odd-numbered years. Your next opportunity to make a change will be October 2021 or within 31 days of a special eligibility situation.

To find more details about your insurance coverage and how to get your ducks in a row, review the 2021 Insurance Summary, which is available on our open enrollment webpage at peba.sc.gov/oe.
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