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October 1-31, 2026

Open enrollment worksheet 
for retirees, COBRA subscribers 
and survivors

Use this worksheet to plan your insurance elections for 2027. Visit the open enrollment webpage to learn about 
what changes you can make. This is not an election of benefits; you must follow the applicable steps listed on the 
open enrollment webpage to make changes for 2027. 

Health plan
Medicare primary members

	� Medicare Supplemental Plan

	� Carve-out Plan

Non-Medicare primary members
	� Standard Plan

	� Savings Plan

	� TRICARE Supplement Plan

Coverage level
	� Employee

	� Employee/spouse

	� Employee/children

	� Full family

Dental coverage
Changes to existing dental coverage can be made during open 
enrollment in odd-numbered years only. Your next opportunity to 
make a change during open enrollment will be in October 2027.

Vision coverage
Coverage level

	� Employee

	� Employee/spouse

	� Employee/children

	� Full family
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